
RESOLUTION NO' 2563 

A ~ESOLUTXON of t h e  Por t  Gomission of t h e  Port  of S e a t t l e  e s t a b l i s h i n g  
p o s i t i o n s ,  c ~ a s s i f i c a t i o n s  and salaries for a l i  P o r t  s a l a r i e d  
posit ions;  a u t h o r i z i n g  and e s t a b l i s h i n g  cond i t ions  i n  connection 
w-ith t h e  f o l l o d n g b e n e f i t s :  bereavement, m i l i t a r y ,  and sick leave; 
j u r y  du ty ,  vaca t ion ,  ho l idays ,  and overtime or shift d i f f e r e n t i a l  
pay; medical,  d e n t a l ,  d i s a b i l i t y ,  and l i f e  insurmce coverage; 
unemployment compensation and retirement; and a u t h o r i z i n g  t h i s  
r e s o l u t i o n  t o  be e f f e c t i v e  on December 22, 1974 and r epea l ing  a l l  
p r io r  r e s o l u t i o n s  d e a l i n g  wi th  the Bame subject, including 
Resolution@ No. 2506 curd 2535. 

BE I T  RESOLVED by t h e  Por t  Conmission of t h e  Port  a f  S e a t t l e  as follows: 

I. ESTABLISHEX POSITIONS, CUSSXFICATIONS, AMD S A U R Y  RANGE5 

There are hereby e s t a b l i s h e d  t h e  fo l lowing  c l a s e i f i c a t i o n  schedules  and graded 

and nongraded s a l a r y  ranges for s a l a r i e d  p o s i t i o n s *  of t h e  P o r t  of Seattle: 

*SaZaried p s i t i o m  include aZi4 p a e i t i o n s  of the Port e x w p t  t.hw of 
h w l y  emptoyeeo w h i c h  are couered under e i t h e r  a separate krcrge 
Re8oluticn (crirrentl9 No. 2 3 2 0 )  or under epecif&?, eigned eabm 
~ I W f 3 t t W l  t 8 .  

A. - C l a s s i f i c a t i o n s  of Pos i t i ons :  A l l  s a l a r i e d  posi t ions of t h e  P o r t  o f  

S e a t t l e  s h a l l  be c l a s s i f i e d  accot-diag t o  c r i te r ia  of t h e  f e d e r a l  Fair Labor 

Standards Act %B e i t h e r  exempt-mmagement, sxempt-admiaietrative/profesaional, 

oz nonexempt. Authorized s a l a r i e d  p o s i t i o n s  and t h e i r  s8Par)r grades are thus 

e s t a b l i s h e d  and set Eorth i n  Exhibi t  A,  "Schedule of Authorized Poai t ione"  and 

are a t t ached  h e r e t o  and by t h i e  r e fe rence  incorpora ted  he re in .  

E. Graded Sa la ry  Ranges: A l l  s a l a r i e d  p o s i t i o n s  except  thocla within t h e  

Airport  polise and f i r e  departments and p o s i t i o n s  l o c a t e d  o u t s i d e  the S t a t e  of 

Washington (exp1ainud i n  following o u b t m e i o n )  ahcall be claesifiiad according bo 

grade nmnbcr w i t h i n  such  exempt or  nonexempt c a t e g o r i e s  according t o  t h e i r  

relative skill requirements ,  r e s p o n s i b i l i t i e s ,  working condi t ione ,  and a t h e r  

f a c t o r s  ae explained i n  §ec t ion  I1 and more f u l l y  s p e c l f i e d  in Exhib i t  B, "The 

Salary Adminis t ra t ion  Manual, " a t t a c h e d  h e r e t o  a d  by t h i s  reference incorporated 

here in .  

accordance with t h e  fo l lowing  graded salary ranges: 

Such S a l a r f e d  p o s i t i o n e  as graded and c l a s s i f i e d  shall be  paid i n  
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S e c t i o n  I B , conc'd 

SCHEDULE A AND 5 GRADED W A R Y  RANGES 

Lrade 

J 

4 

5 

14 

1 5  

?1?.484 $17.644 515.192 A n n u l  
957 1,1j7 1,316 Honthlv 

12,300 14.604 16,agt 

13,200 15,648 i8,nah 

1,025 1,217 1.408 

l.do(! 1,304 1,507 

14,088 16,704 19.320 
1.174 1.392 1,610 

15,036 11,844 20,652 
1.253 1,487 1,721 

16, 164 19,164 22 I52 
1,347 1,557 l,84b 

17.28n 20,496 23.7M 
1.140 1.108 1,975 

1 8 , 4 6 8  21.900 25,332 
1,539 1,825 2,iil 

10,716 23,388 27,060 
1, 6b3  1.949 2,255 

21.132 25,044 28,956 
1,161. 2,087 2,413 

22,608 26.796 30.912 
1,884 2.233 2,581 

2 4 . 1 5 6  28,6h8 33,168 
2,013 2,383 2.764 

25 I a92 30,696 35,508 
2,156 2 , 5 5 8  2.959 

27,720 32,860 38,004 
2,310 2.739 3.167 

29,64C 35.148 40,656 
2.470 2,929 3,388 

$12,936 Annual L $ 9,420 $11.184 
785 932 1,078 Monthly 

2 10,020 11,904 13,776 
835 99 2 1,148 

3 IO ,644 12.624 14,604 
a87 I, 052 1,217 

4 11,340 13,452 15,564 
945 1,121 1.297 

5 12,024 14.268 16,500 
1.092 1,189 1,375 

6 12.804 15,180 17.544 
1,067 1,265 1,462 

7 13,584 16,104 38.624 
1,132 1,342 1,552 

8 16,352 17,028 19,704 
1,196 1,419 1,641 

9 15,252 18,696 20,958 
1,271 1,508 1.744 

IO 16,152 19,164 22,164 
1,346 1,597 1,847 

11 17,126 20,30C, 23,472 
1,427 1,692 1,956 

12 18,072 21.420 26,768 
1.506 1,785 2,064 

SCHEDULE 8 - NONEXEMFT 

SALARY MGJ 

- Grade KinPmum Wdpoinc  tkriwan 
1 $ 439 $ 531 9 622 Xonthly 

2 489 5f8 647 

3 520 617 ? 14 

4 557 659 761 

5 159 5 3 04 81 3 

6 639 756 972 

7 682 a07 932 

8 7 2 7  863 908 

9 778 921 1,063 

10 6 33 98 8 1,143 

11 089 1,056 1.222 

12 953 1,131 1,308 

11 1,021 1.21: 1.401 

14 1,090 1,292 1,494 

15 1,166 3e3 1,599 
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Section I .  (Cont'd) 

C. Salary Ranges or  Rates f o r  Nongraded Positions: Nongraded salary 

ranges or rates have been developed f o r  t h ree  groups of s a l a r i e d  c l a s s i f i c a t i o n s :  

1. Pol ice  and Fire Cfass i f i ca t ions :  Salary rates and bene f i t s  f o r  
t hese  nongraded pos i t i ons  are influenced by those paid for 
similar pos i t i ons  in t h i s  l oca l e ,  pr imari ly  t h e  C i ty  of Seattle. 

2. Regional Manager positions loca ted  outside Washington State: 
Ranges €o r  these pos i t i ons  are influenced by cos t -of - l iv ing  
€actors and o the r  condi t ions  in each region, 

3. Executive Pos i t ions :  Salary rangass for t he  nongraded positicans 
of Deputy General M a g e t ,  Assistant General Wager,  and Director 
o f  Finance and Administration are set BB a percentage of t h e  
newly adjusted salary range developed f o r  t he  General Manager 
p o e l t i o n  (elso nongraded). These ranges have been developed 
according t o  E x h i b i t  B as r ecen t ly  amended t~ allow tha t  
compensation for these  four  pos i t i ons  be handled independently 
of t he  Pos i t i on  Evaluation System which governs rate of compen- 
sa t ion  paid f o r  a11 graded pos i t i ons .  

D, Amending Authorized Pos i t ions ,  C las s i f i ca t ions ,  or S d a r Y  &lnR%S: 

Exhibit. A (Schedule of Authorized Pos i t i ons ,  Exhibit  B (Salary Planual), o r  

salary grade ranges may be amended by ordinary motion approved by the  Cowiss ion  

a t  any regular  or  s p e c i a l  meeting. 

11. ESTMLISHFIENT AND ADMINISTRATION OF POSITION EVALUATION SYSTEM 

It  is t h e  po l icy  of t h e  Conmission t o  pay Port  employees on t he  bas i s  of general ly  

preva i l ing  s a l a r y  rates vit 'n in  t h e  Seatt le met topa l i tan  area; and t o  establish 

a system of pos i t i on  eva lua t io9  which recognizes i n  the  pos i t i on  spec i f i ca t ions  

the r e l a t i v e  d i f f i c u l t y ,  level of r e spons ib i l i t y ,  working conditione,  amount 

and degree of supervis ion,  and o ther  f a c t o r s  which exist among t h e  various 

authorized salaried pos i t i ons  with t h e  Por t .  Such Byatem of pos i t i on  evaluation 

s h a l l  follow t h e  p r i n c i p l e s  which a r e  more f u l l y  set f o r t h  in Exhibi t  B, ( t he  

Salary M a n u a X ) .  Safd wygltern af p o s i t i o n  evaluation shall be administered by 

the  Direc tor  of Personnel 6 Xndustrial  Rela t ions ,  ( t he  Di rec to r ) ,  under the  

supervis ion of che General. Manager. Each pos i t i on  authorfzad in the Schedule 

of Authorized Pos i t i ons  (Exhibi t  A) has been evaluated and c l a e s i f i e d  i n  

accordance with such  program of pos i t i on  eva lua t ions ,  except. bhooa noted above 

In Sect ion I.C.,  and each evaluated pos i t i on  has been assigned a grade number 

r e l a t ed  to  the s a l a r y  schedules set f o r t h  in Sect ion I.B. above. The Direc tor  

s h a l l ,  on a cont inuing b a s i s ,  eva lua te  new pos i t i ons  iand reeva lua te  exis t ing 
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I 

Section II. (Cont'd) 

authorized pos i t i ons ,  taking i n t a  account any change i n  work conditions,  respon- 

sibilities, education o r  s k i l l  requiremnte, etc.,  which could change CL par t i cu la r  

pos i t ion  spec i f i ca t ion  and result i n  placement i n  a d i f f e r e n t  salary grade range 

(see Section I V . A . 4 .  f o r  gu ide l ines  governing r eeva lwt io r i  adjustments).  The 

Director  is hereby d i rec ted  t o  r e c o m n d ,  on 8 continuing bbeeia, appropriate  

r e c l a s s i f i c a t i o n s  t o  assure t h a t  t he  purposes and objectives of the  Posit ion 

Zvaluatfon System, ou t l i ned  i n  t h e  Sa la ry  Manual, are maintainad. 

1x1. FILLING VACANT POSITIONS AND SETTING 5ABLBRIES 

A .  Selec t ion  Criteria: Before s e l e c t i o n s  are made fo r  new hires, 1:rana- 

fers, o r  promotions, i t  s h a l l  be determined by t h e  Direc tor  t h a t  t h e  appointee 

conforma to  current pos i t i on  eva lua t ion  c r i t e r i a  developed i n  t he  pos i t i on  

spec i f i ca t ions  f o r  each authorized pos i t i on .  

B. P i l l F n g  Vacant Positions: The General. Manager is hereby authorized 

t o  recru i t  and f i l l  authorized pos i t i ons  (except t h a t  of General Manager) up t o  

the  authorized number of pos i t i ene  as provided i n  Exhibit  A, and t o  set aa l a r i ea  

within t h e  salary grade ranges as Qut l ined  below. 

C. S e t t i n g  Sa la r i e s :  I n  h i r e s o  t r a n s f e r s ,  arid prcPmotPons, t he  General 

Manager ;Ce authorized t o  set  salaries 86 fo l iovs :  

1. Hires: 
t h e  s a l a r y  range f o r  h i r e s ,  the General Nanager m y  authorize 
a salary up t o  t he  midpoin t  OF ehe salary range for appointee8 
possessing s p e c i a l  q u a l i f i c a t i o n s  o r  except ional  experience. 

2.  Transfers  (or r ec l a s s l f ' i c a t inns  ocher than promocbonal~: t c  

Though s a l a r i e s  s h a l l  normally be set at the  dninrmnn of 
-I- 

maintain t h e  employer's salary leve l ,  so long at) IC f a l l s  wQt;hia 
t h e  p o s i t i o n ' s  Esalery range. 
d i s t a n t  l oca t ions ,  t o  a d j u s t  t h e  employee's s a l a ry  lave1  in 
accordance w i t h  d i f f e r i n g  cost-of- l iving factors and other conditions 
wo long B B  the reaulring salary i e  within the pooitisti'a uelary 

In t h e  case of transfers t o  or €ram 

rWlg0. 

3.  - ?romations: 
limits depending UPOR i n d i v i d u a l  circrurratmnnees based upon the 
r e e m n d a t i o n  ob: t h e  department heed and approved by the 
Direc to r .  When a promotional incraaue of 7X or mre is granterd 
during the probationary period, t he  probationary increase aha31 
mot be granted .(See Sect ion E Q . A . 1 3  (Note: 
u t  the minimum of t h e  graded salary mngo f o r  (5 pmmotim, ths ,  
promoted ep loyee  is not el igible  for  a p m b a t i o n q  increase; 
however, u m,+t incmaae ,nay be considtsred when 12 months hasre 
e l a p e d  oince that employee's Imt merit incream and ohen per- 
fommzce in the n w  p o s i t h ~  wamvmta mrit oonai&pation.I 

t o  provide a salary increase which is within reatusaable 

Wkkan Q 8 U k a P y  -i&? siet 
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Sec t ion  IV. 

XV. ESTABLISHMENT AND ADMINISTRATION OF SALARY AttJUSTKEMTS 

The Commission hereby a u t h o r i z e s  t h e  fol lowing s a l a r y  adjustments:  

A.  For A l l  S a l a r i e d  Employeee Except Those i n  Nongraded F i r e  and 
Police CleosiEieations: - 
1. Probat ionary  Sa lary  Increases covering permanent posi t ions:  The 

probat ionary  per iod  is hereby e s t a b l i s h e d  as t h e  fir.aa: six months - -  
of cont inuous employment as a new h i r e  o r  a rehire i n  an author ized ,  
permanent p o s i t i o n .  
performance d u r i n g  t h e i r  probat ionary  pariod, d w u m a t e d  by S U ~ I R P  

v i s i o n  through a p p l i c a t i o n  of t h e  Employee Perforamme Evaluation 
System, shall r e c e i v e  an increase ranging from 4% t o  72 of t h e i r  
s a l a r y ,  provided they  were h i r e d  at t h e  malnianug of t h e  @ a l a r y  
range for t h e i r  c l a e s i f i c a t i o n .  

Employees who have shown e a t i s f a c t o r y  work 

2. 5 i e c r e t i o n a r y  Merit Fund Adminis t ra t ion:  A merit fund shall be 
e a t a b l i s h e d  in an amount not  t o  exceed 4% of ehe December 21, 1974 
s a l a r i e d  p a y r o l l  which exc ludes  salaries of f i re  and p o l i c e  
personnel .  The merf t  fund is t o  be adminis tered a8 fol lows:  

a. On a q u a r t e r l y  basis, t h e  R i r e c t o r  s h a l l  i n i t i a t e  merit 
revfews f o r  s a l a r i e d  emplayeea. Scheduling of writ reviews 
s h a l l  precede t h e  fo l lowing  earliest  e f f e c t i v e  d a t e s  to be 
used d u r i n g  1975 (sch'eduling of h d i v l d u a l  merit increases 
may be throughout t h e  12 weeks fol lowing these  d a t e s ) :  

February 2,  A p r i l  27, July 2Q, and October 12 

b. A merit review s h a l l  consist of departmental  s a l a r y  plana 
whfeh i d e n t i f y  t h e  amount and scheduled date for  each reqw*sted  
merit inc rease .  Salary p l a n s  must be approved by t h e  depar,t-  
ment head, t h e  Director, t he  Director of Finance and Admin- 
i s t r a t i o n ,  a d  t h e  General Manager before  any i n d i v i d u a l  
discret ionary merit increase s h a l l  bs granted. 

c.  I n d i v i d u a l  merit increases s h a l l  not exceed 10% nor be lees 
than 4% of t h e  employee's p reeen t  s a l a r y .  

d .  Merit increases may be recomended, scheduled, and approved 
for an employee when t h e  fo l lowing  cri teria are satisfied: 

(1) A high q u a l i t y  of work p e r f o m c e  i r  denwrnPrttared by 
t h e  employee! and is documented by aupsmision through 
a p p l i c a t i o n  of t h e  Employee P e r f o m c e  Evaluat ion 
System. 
program bo p l a c e  i n d i v i d u a l s  I n  their r e s p e c t i v e  salary 
r a n e e  so t h a t  their r e s u l t i n g  amlary ie  comensuraix 
with t h e i r  r e l a t i v e  performance compared t o  others i n  
the same c l a s s i f i c a t i o n  wi th in  a departmaat. 

It  s h a l l  be the in ten t ion  of thpr mri t  review 

( 2 )  No previous  merit Increase has been received by t h e  
employee in t h e  past twelve-month per iod .  

3. General - Adjustments: Review period6 and date8 for  recornmending 
gene ra l  sa lary adjus tment8  are hereby established for  1975 a. the 
semi-annual per iods  ending May 31 and November 30. 
s a l a r y  adjustments  are implemented as a result ob Such review 
d e t a i l e d  below, they e h a l l  be made i n  a rounded d o l l a r  mount 
t o  the  salary rates of e l i g i b l e  employees and the mame percelntage 
s h a l l  be used to  a d j u s t  t h e  s a l a r y  ranges for all e l i g i b l e  
c l a s s i f i c a t i o n s .  Exh ib i t  A and Sec t ion  I.B. of e h i e  resolution 
s h a l l  ctlsa be amended. 

When general 
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Section IV,A.3 .  (Cont'd) 

a. November 30, 1974 Review: Ef fec t ive  December 2 2 ,  l.974, 
a 1  e l i g i b l e  taslarfed employees shall. receive s a l a r y  rater 
and r a g e  adjustments  equal t o  t h e  percentage change in 
t he  l o c a l  Cotisuleer Prica Index' between August 31, 1974 
and November 30, 1974 p lus  t h e  carryover of 2.87X from 
the  previous review period aa e s t ab l i shed  i n  Resolution 
No. 2535 on 6/21/74. 

b. For the  May 31 and November 30, 1975 Keviewa: Whenever 
the  change i n  t h e  l o c a l  Consumer Price Index is grea te r  than 
2% in the  preceding six-month period, t h e  General Manager 
s h a l l  reconmend t o  the  Cormnission wi th in  60 days ob: t he  
review dace appropr ia te  general  s a l a r y  rate and range 
adjustments which s h e l l  be e f f e c t i v e  the  beginning of th'e 
ear l ies t  pay ro l l  period which moet c lose ly  corresponds t o  
the CPX review datee as ea tab l i sked  on Pags 9, Section IV.A.3. 
These adjustments s h a l l  be based upon an analysia o f  t h e  
combined f a c t o r s  of salary survey f ind ings ,  CPI changes, 
and current spot checks of s a l a r y  adjustments implemented 
i n  those organiza t ions  most comparable t o  the  Port .  When 
the change i n  t h e  CPP is less than 2X and comgreheneive 
survey f inding8 fndtcete t h a t  Port salary ranglea are not 
in proper alignment w i t h  comparable organizeticma, t h e  
General Manager may recamend s p e c i a l  adjustments t o  salary 
ranges. 
over f o r  cons idera t ion  i n  t he  next review perLod. 

CPI  changes no t  used in one period s h a l l  be ca r r i ed  

4. Increases  Following I Position Reevaluations: - After a pos i t ion  is 
reevaluated t o  a higher grade, the s a l a r y  oE an employee in that  
pos i t i on  may be ad jus ted  t o  a sdary level which takes i n to  consi- 
a e r a t i o n  sa l a ry  and performance coaparissue with in  the  Port and 
t he  ex ten t  eo which t h e  incumbent q u a l i f i e s  t o  perform the  higher 
l eve l  af d u t i e s  e s t ab l i shed  i n  the  reevaluation documntation,.  Aa 
reeomended by the  department heed and approved by t h e  Director ,  
the upward movement in the  reevaluated position range may place 
t h e  employee a t  a l e v e l  i n  t he  new salary range (percent above 
grade minimum) no t  t o  exceed t h a t  held i n  the  farlset range. 

When ea l a ry  chnnges due t o  pos i t i on  reaveluat ione are e f f e c t i v e  
on t h e  sa= date  as general  salary adjuetmente, the reevaluat ion 
adj-ament s h a l l  be appl ied f i r s t .  

5. h c r e a s e e  Following Survey Adjustment of Salary Rages:  When 
comprehensive surveys r e s u l t  i n  c e r t a i n  pos i t i ons  being es tab l i shed  
a t  higher s a l a r y  range l e v e l s ,  ind iv idua ls  in those pos i t i ons  will 
normally be placed in t he  new rate ranges a t  t he  same relative 
level  (percent above grade minimum) as waa previously h e l d  pi:iar 
t o  t h e  survey adjustment .  (See s p e c i a l  s d j w t m m t e  under 
3.b.  above.) 

6. Administering - S a l a r y  Increase8 for Pos i t ions  Which Fall Outs!:de u 
Xm=: - 
a d j u s t e d  s a l a r y  grade range €or t h e i r  c lass i f icat ion s h a l l  auto- 
a ra t ic l s l ly  rece ive  the  amount of increaata neceoldary t o  reach the 

Employees i n  poa i t i ons  whaae erialaries fa i l  below an 

P u b l i s h e d  by Bureau of Labor S t a t h t i c s ,  U.S., (New Series, 1967 m 100 polmte); 
i n  foreign coun t r i e s ,  comparable fndexes w i l l  be used. 

1 
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I 

Section IV.A.6. (Cont'd) 

m i n i m u m  r a t e  of pay for the  ad jus ted  salary range. 
i n  pos i t i ons  whose salaries remetin above t h e  adjusted range' f o r  
t h e i r  c l a s s i f i c a t i o n  s h a l l  continue t o  receive thair pre5ent rata 
o€ pay and s h a l l  not be e l i g i b l e  f o r  any salary increase urdess 
a f u r t h e r  adjustment is made to  t h e  maximhun of the i r  aa3ary 
range which would al low an increase; i n  any event, all iaci*eases 
s h a l l  conform t o  the  l i m i t a t i o n s  in s a l a r y  administration pol icy 
descr ibed i n  1. through 5, above. 

Entpfaye~es 

B. For A l l  Employees i n  Nongraded Fire and Polica Claesificekione: 

1, 

2 .  

3.  

4. 

- Probationary Increases: 
h i r ed  in po l i ce  or f i r e  c l a s s i f i c a t i o n s  I s  hereby e s t ab l i shed  

The probationary period for employees 

a8 t h e  f i r s t  year of continuous active employment. Employees 
i n  po l i ce  or  f i r e  c l a s s i f i c a t i o n s  who have shown Satisfactory 
wrk performance during the probationary per iod,  which has been 
documented through t h e  approved performance evaluat ion systemp 
s h a l l  receive a one-step sa l a ry  increaee  RS shown on Page 6 of 
E x h i b i t  A. 

Length-of-Service Increases  €o r  Cer t a in  C las s i f i ca t ions :  

a. E, C ,  D, and E C las s i f i ca t ions :  I f  they are? performing and 
continue to perform t h e  d u t i e s  ~f t h e i r  pos i t i ons  sat . isfac- 
t o r i l y ,  A i rpo r t  Pol ice  Officer and F i r e f igh te r  E, C,  D, and 
E c l a s s i f i c e t i o n e  s h a l l  receive a length-of-renvice, promo- 
t i o n a l  increase after each twelve mathe from E t o  D t o  C 
t o  B and, f i n a l l y  t o  A, on a single-s tep salary schedule 
a s  shown on Page 6 of Fahib i t  A.  
i s  m t u a l l y  th8 probationmy adjustmnt a8 indicated & o w . )  

Longevity Increases  f a r  "A" F i r e  and Pol i ce  Officers - and 
Drive r /Hechan i c : 

(1) 

(The PP8t s tep  imrease 

b. 

After five years have been completed aince progreasian 
t o  A statui ,  employees i n  Ai rpor t  Pol ice  Off icer  iiS 
F i r e f i g h t e r  A, and DriverIMechanic c l w s i f i c a t i o n s  s h a l l  
rece ive  a r a t e  of pay equal t o  t he  current base rate in 
effect f o r  t h a t  pos i t i on  p lus  a 2% l o n w v i t y  increase. 

( 2 )  After t e n  years  have been completed a ince  progression 
t o  A a t a tus ,  employees i n  Airport Police Off icur  A,  
Firefighter A, and Drivar/Mechanic c l a s s i f i c a t i o n s  s h a l l  
r ece ive  a rate of pay equal t o  the  cur ren t  base r a t e  i n  
e f f e c t  f o r  that pos i t i on  p lus  e 4% longevi ty  incsease. 

General Adjuetrrients; See Sect ion L.C.L. 

D i f f e r e n t i a l  Adjuetments for Certain Aaeigxments arid Schedules: 

a. Holiday Di f f e ren t i a l :  _I Employee6 i n  all nonexempt (Schedule 
B) f i re  and po l i ce  c l a s s i f I r a t i o n e  Mtno age asaignsd aormal 
r o t a t i n g  s h i f t s  which r equ i r e  them t o  work holidays shall 
receive a 5% d i f f e r e n t i a l  f n  l i e u  of holiday wertia. 
(The momt cf thi8 diffhrentiaZ ii? baoed M the ,fact that 
emp2opees on thiu t p p e  of achedute a c ~ u a l l y  wrk nwre shifts 
each year tFan those dw get  a l l  ko2Cdays off. 
w h o  Cib not mrk these extra s h i f h  are not eligible fop the 
5% d i f f e ren t ia l .  
of Edzibit A . )  

Enpkogees 

liesulting p a y  rates ape a h m  m Page 6 

Page 7 of 14 



Section ZV.B.4. (Cant'd) 

b. Detect ive Bay: Employees in approved po l i ce  c l a s s i f i -  
ca t ions  who are on detective assignment sha l l  receive $37 
per  month d i f f e r e n e i a l  during such aseignmant. 
c l a s s i f i c a t i o n s  inc lude  Sergeant and Airport Po l i ce  Of€icer  
A ,  E, C ,  and R when appropr ia te ly  experienced. There s h a l l  
be no mare than thrcae employees on prsmeart de tec t ive  
assignments cat one time. 

Approved 

- c. Pay f o r  "Emergency Medical Treatment" kseigumes: Qualified 
f i r e f i g h t e r s  who have been placed on Emergency Medical 
Treatment assignment a h a l l  receive e $25 per manth differen- 
t i a l  during such  acmiguwnt. 
nine  f i r e f i g h t e r s  on permanent E.M,T, ase ipnent  at one time. 

There e h a l l  be no more than 

d. Construct ion Radio Car Operator Assignment: When police 
o f f i c e r e  or f i r e f i g h t e r s  are aesigned t o  work as Construction 
Radio Car Operators, they s h a l l  receive the  riite of pay 
equ iva len t  t o  t h e  time-and-a-half m i n i m  rate p a i d  t o  
employees i n  Schedule I312 c l a s s i f  icatims. Such aesignsant 
s h a l l  be  no more than 4 hours 'eefore or a f t e r  a normal work 
s h i f t .  
on normal days off  of such o f f i c e r s  or f i r e f i g h t e r s ,  

The same rate of pay s h a l l  apply t o  rad io  car duty 

V. ADMINISTRATION QF PAY PRACTICES 

In following explanat ions,  the term "F i re f igh te r "  s h a l i  include the following 

nonexempt c l a s s i f i c a t i o n s  of employees who work s h i f t s  of 24 hours on and 24 hours 

o f f :  Captain,  Captaln/Inspector ,  Lieutenant, Lieutenant l lnapactor ,  F i r e f igh te r  A, 

B, C ,  D,  and E. 

regularly-scheduled 8-hour day and 5-day week, is excluded from t h e  eondi t ions 

The f i r e  department 's  Driver/Mechanic (nonexempt), who works a 

regarding overtime, holidays,  and converedorr of rate8 which govern the c l a s a i f i -  

cations c o l l e c t i v e l y  r e fe r r ed  to as "Fi ref ightere"  ia following Subsections A.3. 

C. Cgld Sec&ion VI . A . 4 .  

A .  ConverBion of  Salary Rates: For a l l  ealarted emgloyaes except F i r e f igh te r  

c l a s s i f i c a t i o n s  def ined  above, monthly ealaries are converted t o  annual salaries. 

Ttie s t ra ight - t ime hourly rate of pay is computed by d iv id ing  the annual rate by t h e  

normal nmtasr of f u l l - t i m e  hours worked per year (1950 hQUm fOT 7.5-hour s h i f t s  

and 2080 hours for 8-hour s h i f t s )  extended t o  the  next highest  cent. 

1. Exempt Classif icat ions (Schedule A): The s t ra ight - t ime hourly 
ra te  of pay  which results €&n t he  above camputation i s  m u l t i p l i e d  
by t h e  noxmal number of hours worked in 8 two-week period (75 or 80)  
t o  determine the  bi-weekly s a l a r y  which is payable in 26 pay perlods 
dur ing  the year. 

2 .  Nonexempt C l a s s i f i c a t i o n s  (Schedule B): The straight-time 
hourly rate of pay which results from t h e  dove camputation 
is multipLied bv the u o d  n m b e r  of hours worked each week 
( 3 4 . 5  or  40) t o  determine the  weekly salary which is payable 
i n  5 2  gay period8 during t h e  year. Thfe also i sppl i ss  t o  t h e  
Driver/Mechanic c l a e a i f i c a t i o n  i n  the  Fire Repartment. 
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S e c t i o n  V.A.  (Cont 'd.  1 

3. F i r e f i g h t e r  C l a s s i f i c a t i o n s  - (de f ined  i n  S a c t i o n  V.) shall be 
p a i d  compensat ion *ich ha5 been computed by conve r t ing  t h e  
monthly e a l a r y  rate into A a t r ebgh t - t ime  weekly rate of pay 
extended t o  t h e  next h i g h e a t  cent, baaed on t h e  F i r e f i g h t e r ' s  
r e g u l a r l y  schedu led  work week which i a  hereby e e t a b l i u h e d  as 
56 hours. 

8. Dsflnitiaae I_- of Employment Strreuu for compensation practices and 

benefiL a p p l i c a t i o n :  

I, A p e a n e n t  employee is one employed on a r e g u l a r l y  scheduled  
b a s i a  a HLinimum of eeventy hours  o r  ten f u l l  days per month as 
d e f i n e d  by t h e  Washington Public Employees Retirement System. 
Dur ing  t h e  p r o b a t i o n a r y  p e r i o d ,  d e f i n e d  i n  Saceion IV.C., such 
an employee is a " p - P Q b a t i o n a ~ ,  permanent B P I P ~ Q ~ . ' '  Af ter 
s u c c e s s f u l  comple t ion  of the p r o b a t i o n a r y  p e r i o d ,  such an 
e q l o y e e  becomes a r e g u l a r ,  permanent employee. 

A temporary emploEe is one employed on a temporary f u l l - t i m e  
basis up eo ti mmxi& of s i x  months; o r ,  is one employed f o r  
re l ie f ,  e n - c a l l  work or f o r  r e g u l a r l y  scheduled  work sf l e a s  
than  t h e  m i n i a m  o f  sevenrv hours  o r  t e n  f u l l  days p e r  month 
f o r  an i n d e f i n i t e  p e r i o d  of ti=. Any temporary employee whose 
services are r e q u i r e d  f o r  more than  seven ty  hour s  or ten f u l l  
days p e r  month beyond a six-month pe r iod  must be  changed t o  

permanent"; i f  permanent e t a t u s  cannot  be a u t h o r i z e d ,  euch 
employee must be  t e rmina ted .  

11 I1 

2 .  

I 1  

C .  Ex61a compensat ion I 

I i. For ove r t ime :  Permanent and temporary enployaea i n  nonexempt 
-̂ - 

c l a s s i f i c a t i o n s  on ly  are e l i g i b l e  t o  receive overtime compensation 
at  t h e  rate of one and one-half  t h e  s t r a i g h t - t i m  h o u r l y  rete of 
pay for work performed ove r  and above t h e  eniployee's r e g u l a r l y  
schedu led  w o r k s h i f t  47.5 o r  8 hours ,  ox for F i r e f i g h t e r s ,  24 hours )  
mind work week (37.5 or 40 hours ,  or f u r  F i r e f i g h t e r s ,  56 hours )  as 
t h e  case may be.  And when r e q u i r e d  t o  work, for all work performed 
on Sa tu rdays ,  Sundays, and h o l i d a y s  (see fo l lowing  e x c e p t i o n ) ,  
unless Sa tu rday  and Sunday o r  p o r e i o n s  the reo f  are inc luded  in the 
employee's regular work schedu le ;  p rovided ,  however, t h a t  hour s  
worked by m employee i n  any week on which over t ime compensation 
h a s  been p a i d  s h a l l  n o t  be used again i n  any o t h e r  overtime compute- 
t i o n s ,  and in no case aha11 ove r t ime  compensation be d u p l i c a t e d  or  
pyramided. S i n c e  F i r e f i g h t e r s  (de f ined  above) and Airport Poliee 
O f f i c e r s  ( i n c l u d i n g  Se rgean t  end Airport Police Officers A, B, C, 
D, and E) are required to  work on any ho l iday  which f a l l s  on t h e i r  
r e g u l a r l y  assigr'ed w o r k s h i f t ,  and eince t h e i r  tsalaries i n c l u d e  a 
d i f f e r e n t i a l  of 5% added i n  l i e u  o f  overtime which o the rwise  might 
have been p a i d  f o r  h o l i d a y  work, they  are excluded from receiving 
overtime compensarion f o r  working on a ho l iday  or  any day which 
f a l l t i  i n  c h e i r  reguJ.&rly assigned schedule. Sere d u o  S e c t i o n  
VI.A.4. f o r  h o l i d a y  ove r t ime  e l i g i b i l i t y  raqui rewntcc .  

2.  For s h i f t  d i f f e r e n t i a l :  P rov id ing  t h a t  they work e f i x e d ,  
n o n r o t a t i n g  work schedu le ,  employees i n  t h e  fo lhowiag  classiEi- 
c a t i o n s  and t h e i r  temporary s u b s t i t u t e s  s h a l l  receive shift 
d i f f e r e n t i a l s  ~f 7.5% over  their r e g u l a r  sa lary when r e q u i r e d  
t o  work 5wing S h i f t  and 10% o v e r  t h e i r  r e g u l a r  salary when 
r e q u i r e d  t o  work Graveyard S h i f t :  Maintenance S h i f t  Coord ina to r s  
a t  t h e  a i r p o r t ,  Computer Operators, Keypunch Opera to r s ,  Data 
Con t ro l  Techn ic i ans ,  Waste P l a n t  Opera to r s ,  and p o s i t i o n s  in tbe 
Nord Process ing  Center. 
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S e c t i o n  V I .  

V I .  ADMINISTRATION OF SENEFIT PIROGlWY 

A. Benefits Provided  f o r  A l l  S a l a r i e d  Fxp l o y e e e  (except for certain 

limitasions i n  payment f o r  h o l i d a y s ) .  

1. S o c i a l  S e c u r i t y  (FICA) Ineitrance: A l l  Port. aiplOyQeS rare 
covered  by l a w  under  t h e  F e d e r a l  Ineurance, C o n t r i b u t i o n  Act 
a t  d a t e  of employment. 

2 .  WnrkmhKI's Compensation: A l l  Port e q f o y e e s  are covered by t h e  
P o r t  under  it8 s e l f - i n s u r e d  i n d u s t r i d  insurance p l a n ,  which 
p rov ides  t h e  E ~ I W  coverage as was provided  prevfoboly by State 
I n d u s t r i a l  In su rance .  

3 .  Unemployment Compensation: A l l .  Por t  employees residing i n  
Washington S t a t e  are covered  for  unemployment compensation 
b e n e f i t s  under  t h e  Washington S t a t e  Employment S e c u ~ i t y  Act. 
P o r t  employees r e s f d i n g  i n  New York are covered under the New 
York Unemployment Insu rance  Law. 

4. Holidays:  The fo l lowing  t e n  h o l i d a y s  s h a l l  b e  & s e w e d  by 
permanent employees (see below for condi t ione,  vhich a l l o w  
temporary amd part-t i t t ie employees to  r e c e i v e  h o l i d a y  pay) 
excep t  t h o s e  r e f e r r e d  t o  as F i r e f i g h t e r s  and A i r p o r t  P o l i c e  
O f i i c e r s .  see Lsc t ion  V . C . 1 .  above: 

New Year's Day Janua ry  1 

Washington's B i r thday  Th i rd  Monday In February  

Memorial Day L a s t  Nonday i n  May 

Independence Day J u l y  4 

Labor Dsy 

Veteran's Day 

Thanks6iv ing  Day 

F i r s t  Monday in September 

Fourth Monday in Q c t o b e t  

Four th  Thursday in November 

Day a f t e r  Thankegiving Four th  F r iday  in November 

Chr i s tmas  Day Deceder 25 

"F loa t ing"  Holiday 

I f  B h o l i d a y  falls on a Sunday, t h e  following PIonday shall b e  
obse rved .  I f  a h o l i d a y  falls  on a SaRurday, t h e  p reced ing  F r iday  
or  t h e  fo l lowing  Monday s h a l l  he observed.  'Eo a8sure payment and 
time o f f  for a maximum nrvnbar of paid holidays e6ch y e a r ,  the e m  
provieion s h a l l  be made for full-time eq~l0yees whoae r e g u l a r l y  
scheduled  days off are o t h e r  than Sa tu rday  and Sunday; when 
a h o l i d a y  f a l l s  on t h e i r  r e g u l a t  day o f f ,  t h e  day before or 
the day a f t e r  the h o l i d a y  shal l  5e observed, echeduled a t  the 
d l s s r e t i o n  of t h e  depar tment  head. 

Par t - t ime permenent o r  temporary employees s h a l l  receive compen- 
sat ion for t h e  h o l i d a y ( s )  on which they  would have norma l ly  been 
schedu led  for work and i n  accordance  w i t h  other c o n d i t i o n s  cm- 
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Sect ion  VI.A.4. (Cont'd.) 

t a ined  i n  t h f s  s e c t i o n .  In any case, t h e  number of hours of 
hol iday  pay s h a l l  not  exceed t h e  lacheduled number of hours that  
empLoyee (temporary o r  permanent) normally works; i . e . ,  up to 7.5 
or  8 hours  depending on t h e  work a h i f t ;  whcn the tiumber of hours 
worked varies each day, an average i a  usrd basad on t h e  most 
recent four-e& pe r iod .  

Nonexempt employees who q u a l i f y  (def ined h e r e i n )  f o r  ho l iday  time 
of f  with pay,  if requi red  t o  work on a hol iday  (or on ba th  of t h e  
two p o s s i b l e  a l ternate  s e l e c t e d  days which are expla ined  i n  the  
preceding  paragraph for cer ta in  hol idays)  shall receive a d d i t i o n a l  
overtime compensation f o r  t h e  number of hours worked on s a i d  
hol iday .  

5. Military Leave: Employees c a l l e d  f o r  active t r a i n i n g  duty in 
m i l i t a r y  reserve u n i t s  s h a l l  b e  allowed up to  fifteen days pe r  
ca l enda r  year  of mili tary leave a8 provided h and l i m i t e d  by 
R.C.W. 38.40.060. 

B. B e n e f i t s  Provided Permanent Employees: 

1. Retirement: 
ment by t h e  Washington Pub l i c  Employees Retirement System, except  
t h a t  a11 employees i n  f i r e  c l a s s i f i c a t i o n s  are covered by t h e  
Washington Law Enforcement O f f i c e r s '  and F i r e  F i g h t e r s '  Retirement 
System. 

All permanent employees are covered at  d a t e  of employ- 

2 .  Compensated Leave: 

a. S ick  Leave: Upon completion of t h i r t y  days of continuous 
eq lovuen t ,  permanent employees o t h e r  than F i r e f i g h t e r s  s h a l l  
receive up t o  one working day p e r  month of s i ck  leave, not  t o  
exceed twelve working days f o r  any employee ic a ca lendar  year .  
F i r e f i g h t e r s  who work 24-hour s lh i f t s  shell rrsceiva? up t o  12 
hours  or one h a l f  a t  a 24-hour s h i f t  per m n t k  of s i c k  leave, 
n o t  t o  exceed six 24-hour s h i f t s  f o r  any F i r e f i g h t e r  i n  a 
ca l enda r  year  under th ie  r e s o l u t i o n .  Sick leave w i l l  be 
used only i n  i n s t a n c e s  of i l l nes s  or i n j u r y .  A phys ic ian ' s  
s t a t emen t  may be required a t  the d i s c r e t i o n  of departmental  
manageexst t o  justify USE of e i c k  leave. 

Sick l eave  m y  be accumulated up t o  120 days f o r  permanent 
employeea o t h e r  than F i r e f i g h t e r s  and up t u  60 24-hour s h i f t a  
f o r  F i r e f i g h t e r s .  Upon eermination or  retirement fol lowing 
f i v e  continuous years of act ive employment ( the  same amount 
of employment s e r v i c e  r equ i r ed  t o  vest  i n  t h e  retirement 
system),  q u a l i f i e d  employees s h a l l  be  sompenaated for 50% 
of t h e i r  unused eick leave ( k i t h i n  t h e  120-day l i m i t )  a t  
t h e  rate of pay  at  termination. 

Since F i r e f i g h t e r s  are covered by the  Washington Law Enforcement 
O f f i c e r s '  and F i re  F i g h t e r s '  Ret i rerent  System Act, c e r t a i n  
cond i t ions  concerning slck leave usage in a d d i t i o n  to OF i n  
t h e  pldce of t h e  above may apply t o  f i r @  personnel .  

b.  Bereavement Leave: A t  t he  d i s c r e t i o n  of t h e  department 
head and under t h e  supe rv ia ion  of t h e  Director, from one 
t o  f i v e  working days per  bereavement may be granted t o  
employees who have been employed f m  t h i r t y  QX more days 
of un in t e r rup ted  s e r v i c e  and W ~ O  have s u f f e r e d  t h e  l o s s  by 
death  of a member of t h e i r  immediate fzmtly.  
farcily s h a l l  be def ined  as wife ,  husband, daughter,  son. 
mother,  f a t h e r ,  sister, b r o t h e r ,  mother-in-law, father-in-law, 

Immediate 
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broeher-in-law, sister-in-law, son-in-law, daughter-in-law, 
grandchi ldren  a n d  grandparents .  Ind iv idua l  circumstances 
such as t h e  d iseance  t o  the  f u n e r a l  and t h e  extent of 
employee involvement w i t h  t h e  arrangemrnts for t h e  deceased 
s h a l l  be  considered i n  determining t h e  n d e r  of days t o  be 
granted an employee. 

c. Jury  Duty: Upon completion of t h i r t y  days of un in te r rup ted  
service, when a permanent employee is c a l l e d  for  and serves 
a3 a subpoenaed witness o r  on j u r y  duty, tha t  employee s h a l l  
du r ing  such a e r v i c e  per iod  r ece ive  f u l l  re$taiar coinpenoafion 
lesa m y  compenaabion (excluding t ravel ,  meals, or ocher expenseat) 
t h a t  employee r e c e i v e s  for such service. 

3,  Insurance Bene f i t s :  

a. ~- Medical Insurance: Probat ienary ,  permanent employees s h a l l  
receive pa id  e u r g i c a l ,  h o s p i t a l ,  and major madlcal inwrance 
coverage for t h e  employee only  on the f i r s t  of t h e  month f d -  
lcwing a ca lendar  m n t h  of C O U t i n U Q U S  eqitoyment. This  
insurance  b e n e f i t  s h a l l  be provided in such sglounbs and in 
such manner as are s p e c i f i e d  In contracts w i t h  insurance  
c~qganies and/or  ageucies  s e l e c t e d  by t h e  Port t o  provide  
such b e n e f i t s .  These s h a l l  be a choice of two medica l lhea l th  
ineurmce p l a n s  from which employees may choose one. 

b.  Medical Insurance f o r  Dependents o f  Regular,  Pesmrrnent 
Employees: B81 t h e  first of t h e  mnth  following six con t inuow 
ca lende r  months of s a t i s f a c t o r y  camploymot, permanent 
employees s h a l l  r ece ive  pa id  eurgicsal, herspitel ,  and major 
medical insurance  coverage f o r  t h e i r  e:igible dependents; 
t h e  e l f g i b i l i t y  and o t h e r  cond i t ions  of coverage are es tab-  
l i s h e d  by the insurance  companies and/or agenciae s e l e c t e d  
t o  provide such b e n e f i t s .  Coverage for dependents shall be 
provided by t h e  name medical insurance  p l a n  which t h e  employee 
h a s  chosen. 

c .  Dental Insurance f o r  Regular, P@rmanant Employees and Their 
Dependents: 
ca l enda r  months o f  s a t i s f a c t o r y  employment, permanent 
employees and their e l i g i b l e  dependents s h a l l  receive paid 
d e n t a l  insurance  coverage. The e l i g i b i l i t y  and other condit~ons 
of coverage are e s t a b l i s h e d  w i t h  t h e  ineurance company and/or 
agency s e l e c t e d  by the  P o r t  t o  provide such b e n e f i t s .  

L i f e  Insurance:  -I_ 

cont inuous ca lendar  months of s a t i s f a c t o r y  employment, 
r e g u l a r  permanent employees s h a l l  receive perid life insurance  
b e n e f i t s  i n  such amounts and i n  such manmer RS are provided 
i n  contract6 w i t h  insurance  companies andfor egenciea eelected 
by ehe Por t  t o  provide such b e n s f i t s ,  

P 6i the  f i r s t  of t h e  month fallowing s i x  continuous 

d ,  On t h e  first of the month following s i x  

e .  Long-Term D i s a b i l i t y  Insurance: On the  f irs t  o f  the month 
fo l lowing  s i x  continuous ca l enda r  months o€ s a t i s f a c t o r y  
employment, r e g u l a r  permanent employees s h a l l  receive paid 
long-term d i s a b i l i t y  insurance  b e n e f i t s  i n  aueh amounts 
and i n  such znanner ES t h e  Por t  has  nego t i a t ed  w i t h  insurance 
companies andlor agencies  providing such b a e f i t a .  

4. Vacation With Pay: - 
a. Scheduling of Vacation Leave: A t  any tdme after the -- 

8ucce8s f ul cornplc t ion of t h e  8 tx-naanth pxobatianary period,  
r e g u l a r  permanent empluyees m y  regueslt and use vacation 
leave of up t o  t h e  number of days accrued (explained In  
d e t a i l  below) a t  t h e  time of t h e  d e s i r e d  vaca t ion  d a t e  
s u b j e c t  t o  t h e  approval  of t h e  department head. 
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Sect ion V1.4.a. (Cont'd.1 

Normally, requests f o r  approval of vacation schedules 
a h a l l  b e  made t o  t he  department head cm a vacation request 
form one week or  more i n  advance; mra notice may b e  
requi red  by a department head whenever necasaary for 
suf f ic ien t  sch#dulPag of manpower. Following department 
head approval, the schedula i e  f i n a l l y  approved when t h a  
vacat ion requeat form i s  returned from the  Payrol l  section 
of the  Accounting Department i nd ica t ing  t h a t  t h e  employee 
has s u f f i c i e n t  vacation accruals for the requested leave. 

I n  order  t o  promote t h e  hea l th  and e f f i c i ency  of employees 
by encouraging the ir  u s e  of accrued vacation leave on an 
annual. basis,  f requent  scheduling of vacat ions of less than 
one week ( f i v e  consecutive days) s h a l l  be discouraged. 

b. Limits  on Accumulating Vacation Leave: Vacation leave 
accumulation s h a l l  b e  l i m i t e d  t o  a 2 k ~ n t h  accrual. at the  
employee'rr anniversary date. 
the employee, any por t ion  above ca 24-month accrual of unused 
vaca t ion  leave sha l l .  be f o r f e i t e d .  

On t he  anniversary date of 

c. Rates of Accrual: Vacation leave de earned 86 followst 

In th i s  section, ''day" shaZl bs ini%?Freted (LP the nonnal 
workshift i n   how^ &swlly  7.5 OP 8 howe, but it m y  be 
less ir, some eases) for  aZI pemment  employees except 
Fimf ighters  trho wopk 2 4 - h ~ ~  sh i f t s ;  for pWp03e8 of 
acmputing vacation pay for 87.& Firefi.gktema, ''dug'' ahaxl 
be interprceted a8 12 b u r s .  

(1) Two Weeks Vacation: Baaed m t he  f i r s t  day of 
employment, from t h e  f i r s t  f u l l  month eo and including 
the  forty-second f u l l  month of continuous employment, 
peHnanent employees s h a l l  accrue vacaltfan leave at  the  
r a t e  of ten- tve l f tha  day per month ~f eq loymen t ,  or 
t h e  equivalent of two weeks or ten work days per year 
(1Q/12 x 12 mos. 10 days). 

(2 )  Three Weeks vacation: From t he  fo r ty - th i rd  f u l l  m n t h  
t o  ar.d inc luding  the one hundred s ixty-eighth f u l l  month 
of continuous employment, penmianent employees s h a l l  
accrue vacat ion leave a t  the  rate of f i f t een - twe l f th s  
day per month of enploymerit, o r  t h e  equiva len t  of 
three weeks or  f i f t e e n  work days per year (15/12 x 
12 ~ O E .  = 15 days). This formula mablw e l i g i b l e  
enployeee t o  receive t h r e e  weeks or fifteen work 
dayu of vaca t ion  leave  each year in the period between 
four  and one-half and four teen  complete years of 
continuous employment. 

( 2 )  Four Weeks Vacation: Af t e r  coupletion of four teen  
years of contiriuous employment s t a r t i n g  with the one 
hundred s ix ty-n in th  month, pennanalrt employees & h a l l  
accrue vacat ion leave at t h e  rate of twenty- twel f ths  
day pe r  month of emplayment, or t h e  equivalent  of four  
weeks o r  twenty work days per year (20/12 x 12 mos. = 
20 days), t h e  maxinwra accrual rate f o r  earning vacation 
learn. This formula enables employees who have com- 
p le t ed  f i f t e e n  o r  more f u l l  years of continuous employment 
t o  rece ive  four weeks or twenty work days of vacation 
leave p e r  year thereafter. 
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S e c t i o n  VX.4. (Cont'd.1 
4 

d .  payment fo r  Vacation Leave a t  Terminat*: Upon termination, 
regulepr permanent ereploygee B h d l  receive pay in lieu of 
mused accrued vacation leave based on the l h d t a t i o n s  stated 
above. A probationary permanent -@loye@ who teminates 
e c t i v a  employment before completing t b  probationary period 
shall not  rece ive  gay i n  l i e u  of unwed Pccruod vacat ion 
leave.  

VXI. EFFECTIVE DATE 

This r e so lu t ion  s h a l l  be e f f e c t i v e  December 22,  1974. The General Manager, Port 

Auditor ,  and Director ate authorized t o  take necererry ac t ion  to mkce a l l  t e r n ,  

p p r Q V i 5 i O i ~ 3 ,  and condi t ions  contained her%in e f f e c t i v e  a8 of Decaber 22, 1974. 

BE IT FURTHER RESOLVED t h a t  a l l  p r i o r  reso lur i sna  deal ing with these sub jec t  

matters, including but  nQt l i m i t e d  t o  Resolutfans NO. 2506 etxd 2535, be and the  

same are hereby  repealed. 

ADopTpED by the  Port  Commission of the  Port  of Seattle this day of 

-3 1974, and duly authent ica ted  i n  open aesaion by t he  

s igna tu res  of t h e  Comise ioners  and t h e  seal of the ~0UiIQb8Si.o~. 

17th 

/ s /  Henry L. Kotkins 

I s /  Mesle D. Adium 

/ a /  Jack S. Block 

/ s i  Hecry  T. Simonson 

/ a /  Paul S. Frrcdlander 
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RESOLUTION NO. 2563 R.EvrsED EXHIBIT A- 
(Scrlaq ranges rcviaed 
$CI ivlClt.de CPI crmges 
through I9/30/?4.1 SCHEDULE OF AUTHORIZED S A W I E D  POSZTIOMS 7 

SCBEDULE "A" - EXEXFT POSITIONS: A 1  - Management (Salary Grades 1-15) 
A 2  - Adninis t r a t  ive /Crofese ions l  

(Salary Grades 1-12) 

SCHEDULE "B" - NONEXEMPT POSITIONS: (Salary Grades 1-15) 

S a l a r y  
Crnde Posl t lor .  - T i t l e  --- - 
-- EXECLTIVE DEPARTMENT 

Schedule 
A I  * General Manager 

* Deputy General Manager 

* A s s i s t a n t  General Manager 

- Auth'd S W Y  RANGES 
No. Minimum l4i.dpolnt Maximum 
P -- 

1 $39,036 $46,284 $43,520 
3,253 3,857 4,460 

1 33,192 39,348 45, 492 
2,766 3,279 3,791 

1 29,856 35,400 40,944 
2,488 2,950 3,412 

* Direc tor  of Finance and Adminis t ra t ion 1 26,436 31,344 36,240 
2,203 2,612 3,020 

. . . . . . . . . . . . . . . . . . .  " . . . , , r n * . . . . . ~ * . * . . . . . . ~  

A2 1 2  Director of Cornunity A f f a i r s  

12 Legal O f f i c e r  

1 18,072 21,420 24,763 
1,505 1,785 2,064 

1 18,072 21,420 24,768 
1,506 1,785 2,064 

23,472 
Adminis t ra t ion 1,427 1,692 1,956 

11 A s s i s t a n t  Director of Finance and 1 17,12b 20,304 

7 Safety  Coordinator 6 Claims Agent 

6 Senior S t a f f  Auditor 

18,624 16 * 104 
1,132 1,342 1,552 

1 13,584 

17,544 15,180 
1,067 1,265 1,462 

1 12,804 

Schedule 
B 10 Ass ie t an t  Claims Agent 1 83 3 980 1,143 

9 S t a f f  A s s i s t a n t  4 778 92 1 1,053 

7 Secretary 1 682 807 932 

6 Senior Stenographer 1 639 756 872 

* Nongraded p o s i t i o n s  - expla ined  in Sect ion I,C.3. 

EXEC UT I VE DE PAIiTMENT 121221 74 
REVISED 

E x h i b i t  A 
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DE PA RT?ENI" -- 
Salary 
Grade - Posi t ion  T i t l e  -. 

SALARY RANGES -- Auth'd 
No. Minimum Midpoint Maximum 

- Personne 1 iind I n d u s t  rial Relat ions 

s c 11 ed u 1 e 
h l  9 Director  of  Personnel and I n d u s t r i a l  1 $19,716 $23,388 $29,060 

Rela t ions  1,643 1,949 2,255 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
A 2  6 Equal Emplopent Officer 

6 Personnel Ass i s t an t  

15,180 17,544 
1,067 1,265 1,462 

12.80t 1 

3 12,804 15,180 19,544 
1,067 1 265 1,462 

S c h e d d e  
B 8 Senior C l e r k  2 727 86 3 99 8 

6 Senior Stenographer 1 639 756 872 

5 Clerk A 3 565 704 813 

Publ ic  Relat ions 

S c h e d u l e  
A 1  8 P u b l i c  Rela t ions  Direc tor  25 332 1 18,468 21,900 

3,539 1,825 2,111 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
A 2  7 E d i t a r  

5 P u b l i c  Relationb A8sI.stant 

5 Photographer 

1 13,584 16,104 18,624 
1,132 1 342 1,552 

3 12,024 14,268 16,500 
1,002 1,189 1,375 

16,500 14,268 
1,002 I, 189 1,375 

1 12,024 

Schedule 
R 9 E d i t o r i a l  Ass i s t an t  

6 Senior Stenographer 

5 Assistant Photographer 

1 778 921 i , a m  
P 639 756 872 

1 595 704 813 

Fersonne 1 
P u b l i c  Rela t ions  
-_I_ 

12 /22/  74 
REVISEU 



Salary 
Grade Position Title - 
Purchasing and Office Service6 

-- 
Au th ' d SAURY RANGES 

No. Minlrmu~ Midpoint Maxiaaum 

hchedule 
A 1  7 Purchasing and Property Agent 1 $17,280 $20,495 $23,700 

3,440 1,708 1,375 . . . . .  r..................r.r...l.)r......".~**......... 

A 2  5 Assistant Purchasdcg Agent 1 12,624 14,268 16,500 
1 $802 1,189 1,375 - 

schedule  
B 9 Print Shop Supervisor 1 i 7 8  92 P 1,063 

9 Word Processing Center Supervisor 1 7713 921 1,063 

8 Senior Clerk 3 72 7 86 3 998 

1 Word Processing Center Sr. Qperatsr 3 6 82 80 7 932 

7 Stock Room Clerk 1 6 a2 86 7 932 

6 M u l t l l i t h  Operator 2 5 39 754 1372 

6 Word Processing Center Operator 6 639 756 872 

5 Clerk A 4 595 704 813 

5 Switchbaard Operator 1 5 95 704 313 

4 Word Praceesing Center Trainee 2 557 659 761 

3 Print Shop Assistant 1 520 417 714 

2 Relief Switchboard Ogeraeor 2 489 578 66 7 

2 Messenger 2 489 578 66 7 

1 &if1 @le& 1 439 531 622 

Purchasing and Office Service8 12/2 2 / 7 4  
REVISED 

Exhibit A 
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I 

S a l n r v  S A U R Y  W i G E S  -+ --I"- 
Auth'd 

Grade Po l t i o n  T i t l e  No. Minimum Midpoint Maximtm 
._I_- - - 

ACCOUNTING DEPARTMENT - ___ 

Schedule  
A 1  9 Por t  Aud i to r  

3 Supe rv i so r ,  General Account ing 

1 $19,916 $23,388 $27,060 
1,643 I, 949 2,255 

18,084 15,648 
1,100 1,304 1,507 

1 13,200 

3 S u p e r v i s o r ,  Customer Account ing 1 13,200 15,648 18,084 
1,106 1 304 1,507 

. . . . . . . . . . . .  O . . . . . . . . . . . . . . . . . . . . . . " . . . e . .  

A 2  4 Sen io r  Accountant 

3 Accountan! 

4 11,340 13 452 15,564 
945 1 ,121  1,297 

4 10,644 12,624 14,604 
887 1,052 1,217 

Schedule 
B 9 S t a f f  A s s i s t a n t  

8 Sen io r  C l e r k  

5 C l e r k  A 

2 Clerk B 

XVTATION BEP.AR"IENT 

Schedule  
A 1  13 D i r e c t o r  of Avia t ion  

10 Deputy D i r e c t o r  of Av ia t ion  - 
Opera t ions  and Maintenance 

9 Deputy D i r e c t o r  of Av ia t ion  - 
Admin is  t Far i o n  

9 Supe r in t enden t  of blaintenance - A i r p o r t  

9 Super in t enden t  of Opera t ions  

8 Elec t r i ca l  Supe r in t enden t  

E E l e c t r o n i c s  Supe r in t enden t  

8 Mcchanlcal Super  i n  tendent 

6 A s s i s t a n t  Supe r in t enden t  of Opera t ions  

5 Supe r in t enden t ,  Pa rk ing  T e d n a l  

A CCOUXTIPIG DEPARTMENT 
AVIATION DEPARTMENT 

Continued 

12 122 / 74 
REVISED 

1 

6 

15 

5 

1 

1 

1 

a 

f 

1 

1 

I. 

2 

1 

778 

32 7 

595 

489 

25 872 
2 156 

21,132 
1,761 

19,716 
1 ,643  

19,116 
1,643 

1 9 , f l C  
1,643 

18,468 
1,539 

18,468 
1,539 

18,468 
1,539 

16,164 
1,347 

15,036 
1 253 

921 

86 3 

704 

578 

30,696 
2,558 

25,044 
2,087 

23,388 
1,949 

23,388 
1,949 

23,388 
1,949 

21,900 
1,825 

21,900 
1 ,825  

21,980 
1,825 

19,164 
1,597 

17,844 
1,487 

1,063 

998 

813 

667 

35,508 
2,959 

28 9% 
2,413 

27,060 
2,255 

27,060 
2,255 

27,060 
2,255 

25,332 
2,111 

2 * 111 

25 332 
2,111 

22,152 
1,846 

20,452 
1,321 

25,332 

E x h i b i t  A 
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A V U T I O N  DE?AP.TUEMT, Cont 'd .  

qchedule  
A 1  5 

5 

5 

5 

5 

4 

2 

Assistant Elec t r ica l  Supe r in t enden t  

Ass i s  t an t Elect r o n i c s  Supe r in  tenden t 

Assistant Mechanical  Supe r in t enden t  

Opera t ions  Supe rv i so r  

Field Super in t enden t  

Bu i ld ing  Supe r in t enden t  

Asst. Super in t enden t ,  Pa rk ing  Terminal  

SALARY RANGES 
-_y 

Auth'd 
No. Minimum Midpoint Maximum 

$15,036 
1,253 

15,036 
1,253 

25,036 
1,253 

15,036 
1,253 

15,036 
1,253 

14,088 
1,174 

12,300 
1,QZS 

$i7,a44 
1,487 

17,844 

17, a44 
1,487 

17,844 
1,487 

1,487 

1,487 

17,844 

16,704 
1,392 

14,604 
1,217 

$20,652 
1,721 

20,652 
1,721 

20,652 
1,721 

20,652 
1,721 

20,652 
1,721 

19,320 
1,610 

16,896 
1,408 

bchedule  
B 13 

1 2  

1 2  

12 

11 

10 

9 

8 

3 

6 

0 

6 

5 

4 

'> L 

2 

Haintenance  S h i f t  Coord ina to r  

I n s p e c t o r ,  F i re  Alarm Systems 

Opera t ions  C o n t r o l l e r  

Maintenance S to rekeepe r  

Lead Waste P l a n t  Opera to r  

Waste P l a n t  Operator 

S t a f f  A s r J i s t w t  

Senior Cle rk  

Stock Room Clerk 

Sen io r  S tenographe r  

F i r e  Dept. C le rk  

Police Dept .  C l e r k  

C le rk  A 

Stenographe r  

C l e r k  R 

Messenger 

* I n c l u d e s  3 temporary a u t h o r i z a t i o n s  

7 

1 

* 12 
1 

P 

2 

1 

2 

3 

3 

1 

8 

3 

1 

1 

P 

1,021 

953 

953 

953 

889 

a33 

775 

727 

6 84 

639 

639 

639 

595 

557 

489 

489 

1,211 

1,131 

1,131 

1,131 

1,056 

988 

92 1 

863 

807 

756 

756 

756 

704 

459 

578 

578 

1,401 

1,308 

1,308 

1,308 

1,222 

1,143 

1,053 

998 

932 

87 2 

872 

87 2 

813 

76 1 

667 

66 7 

A V I A T I O N  DEPARTMENT 12 22/74 
RE VISED 
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Salary  
- Grade -Y P o s i t i o n  T i t l e  

AVIATIOh' DEPARIXEHT, Con t ' d .  

P o l i c e  Department  

Schedu le  
A 1  P Chief  of  A i r p o r t  Police 

Auth'd 
NO. -- 

Base Rate** 
R a t e  w i t h  5% -- - 

1 $19,476 -- 
1,623 

P S e r g e a n t  7 1,294 1.31i9 

? * A i r p o r t  Police O f f i c e r  A )  *1,201 1 , 2 6 1  

P A i rpo r t  P o l i c e  O f f i c e r  B) 1,144 1 , 2 0 1  

P A i r p o r t  P o l i c e  o f f i c e r  C) $6 1,090 1,145 

P A i r p o r t  P o l i c e  O f f i c e r  D) I, 038 1, 090 

P A i r p o r t  Police O f f i c e r  E) 966 1,01.4 

1 

1 

1 

1 

F i r e  Department 

Schedu le  
A I  F F i r e  Chief 1 19,476 -- 

1,623 

F I n s p e c t o r / C a p t a i n  1 1,378 1,4417 

F L i e u t e n a n t  3 1,294 1,3519 

F T n s p e c t o r / L i e u  tenan t 1 1 ,294  f ,3519 

F *Drlver/Nerhanic 1 *1,346 -- 
F * F i r e f i g h t e r  A )  *1,20P 1 , ? 6 l l  

F F i r e f i g h t e r  B) 1 ,144  1,201 

F F i r e f i g h t e r  C )  42 1,090 1 * r45 
) 

>- 
I; Firef l ghter  U) 

1 
F F i r e f i g h t e r  E) 

1,038 1 t 000 

956 1 , O . M  

* A f t e r  5 y e a r s  I n  t h e s e  positions, a 2X d i f f e r e n t i a l  i s  applied to the base sate;  
a f t e r  10 years, 4% i a  a p p l i e d  (see Section 1 V . B . l . b .  f o r  betilife). 

**These selar ies  i n c l u d e  5X d i f f e r e n t i a l  in l i e u  of holiday overtime (see IV.B.2.a.) 

A V I A T I O N  P o l i c e  Department  
Fire D e p a r t r e n t  

8aoe &ate8 - 9 / 1 / 7 4  
Exhibit A 

12 /22 /74  Page 6 of I!, 
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SALARY full GE s 
I_-- 

Auth'd 
No. Minimuin Midpoint  ffaxirmun 

--I_ -- S a l a r y  
Grade P o s i t i o n  T i t l e  

E 3  C; LNEERING DEPARTbENl 

--11- I- 

-- 
Schedule  

A 1  13 Chief Engineer  1 $25,872 
2,156 

$30,696 
2,558 

$35,508 
2,959 

21, I32 
1,761 

25,044 
2,087 

28,956 
2,413 

10 Assistant Chief  Engineer  1 

21,132 
1,?61 

25 , 044  
2,087 

28,956 
2,423 

10 Chief C o n s t r u c t i o n  Engineer  1 

19 716 
1,643 

23,388 
1,949 

21,060 
2,255 

9 Manager - Electrical and Meckdn icd  1 

9 Managing A r c h i t e c t  1 

Enginee r ing  

19,716 
1,643 

23,388 
1,949 

27,060 
2,255 

9 :tanager - Waterfront Eng inee r ing  1 19 @ 716 
1 643 

23 388 
1,949 

27,060 
2,255 

9 Hanager - A i r p o r t  Eng inee r ing  

9 Chief  F a c i l i t i e s  Engineer  

19,716 
1,643 

19,716 
1,643 

23,388 
1,949 

23,388 
1,949 

27,060 
2,255 

27,060 
2,255 

9 Super in t enden t  of Maintenance - Wate r f ron t  1 19,716 
1,643 

23,388 
1,949 

27,060 
2,255 

8 Cons t ruc t ion  Manager 1 18,468 
1,539 

21,900 
1 825 

25,332 
2,111 

8 Chicf  A d m i n i s t r a t i v e  Engineer  1 18,468 
1,939 

21,900 
1,825 

25,332 
2 * 111 

18,468 
1,539 

21,900 
I, 825 

25,332 
2,111 

8 Superv i so r  - Cargo Handl ing Equlpnac?rit 1 

7 Resident  Engineer  7 17,280 
I, 440 

20,496 
1,708 

23,700 
1,975 

5 AssiqtanP; Maintenance Supe r in t enden t  1 15,036 
1,253 

17,844 
1,48? 

20,652 
1,?21 

5 Chief  of Surveys  1 15,036 
1,253 

17,844 
1 , 487 

20,652 
1,721 

14,088 
1,174 

16 704 
1,392 

19,320 
1,610 

4 Smvey Superv i so r  1 

4 >laintenonce Superv i so r  5 14,088 
1,174 

16 704 
1,392 

19,320 
1,610 

13,200 
1,100 

15,648 
1, PO4 

18,084 
1,507 

3 Chief  Draftsman 1 

2 Enginee r ing  A d d n i s  t rat ion s u p e r v i s o r  1 12 9 300 
1,025 

14,604 
1,217 

16,896 
1,408 

ENCiPIEEH'LNt, DEPARTMENT 
Schedule  A 1  

Exhibd,t A 
Page 7 of 15 12/22/74 

RE vrsm 



- Salary 
Grade Pssition 'Title - 
_I_- - 
- ENGINEERIN(; DEP.QRTWST, - Con t ' d .  

S c nedule 
A2 12 

12 

10 

9 

9 

9 

7 

6 

6 

5 

3 

Architect 

Senior Engineer 

Senior Contracts Administrator 

Associate Architect 

Associate Engineer 

Senior Designer 

Por t  Facilities Engineer 

Con t fact 8 Admi n i 6 t rat or 

Ass is tan t Eng i ne er 

Associate Designer 

Junicr Engineer 

Associate Contracts Administrator 

ENGINEERING DEPARTMENr 
Schedule A2 12 f 22/ 74 

RE VISSD 

Auth'd SALARY W G K S  
No. Wnimm 

2 

10 

1 

3 

11 

3 

1 

a 

2 

4 

4 

1 

$18,072 
1 I 586 

18,072 
1,506 

lb, I52 
1,346 

15,252 
1,271 

15,252 
1,271 

15,252 
1,271 

14,352 
1,196 

13,584 

12,804 
1,067 

12,804 
1,067 

12,026 

1,132 

1,052 

10,644 
887 

Plidpo im t 

$21,420 
1,785 

21,420 
1,785 

19 164 
1,597 

18,096 
1,508 

18,098 
1,508 

18,396 
1,508 

17,028 
1,419 

16,104 
3, 342 

15,180 
1,265 

15, iao 
1,265 

14,268 
1,189 

12,624 
1,052 

$24,768 
2,064 

24,768 
2 ,a64 

22, I64 
1,847 

23,928 
1,744 

20,928 
1,744 

20,928 
1,744 

15 3 70b 
1,642 

18,624 
1,552 

17,544 
1,462 

17,544 
1,462 

16,500 
1,375 

14,604 
1,217 

Exhibit A 
Page 8 of 15 



P 

S a l a r y  
Grade - P o s i t i o n  -- T i t l e  

E N G I N E E R I N G  DEPARTMEIT, Cone'd. 

Schedule  
B 10 

9 

9 

6 

6 

5 

11 

9 

8 

6 

3 

15  

1 2  

l o  

14 

13 

12 

113 

9 

9 

12 

a 
7 

A d m i r i i s  t r u t i v e  _- 

Techn ica l  F r i t @ r  

O f f i c e  Engineer  

S t a f f  Assistant 

Sen io r  Clerk 

Sen io r  S tenographe r  

Clerk A 

- Des% 

Designer  

Sen io r  Draftsman 

Draf t m a n  

Junior Draftsman 

F i l e  C l e r k ,  Drawl ngs  

Cons t ruc t  i o n  

Sen io r  C o n s t r u c t i o n  I n s p e c t o r  

-- 

Associate C o n s t r u c t i o n  I n s p e c t o r  

A s s i s t a n t  C o n s t r u c t i o n  Inspeceor  

-- S u r E  

Survey P a r t y  Chief  

Sen io r  Survey Tcchnic iun  

Survey Instrumentman 

Survey Head Chainman 

Survey Rear Chainman 

Survey Techn ic i an  

Nain tenance  

Flaintenance Scorekeepe r  

!iaintenm.ce Supply  Clerk 

Stock R o o m  C l e r k  

-- Auth'd SALARY RANGES 
Minimum Eiidpo i n  t Ma:riunun -- -- He. 

1 $ 833 $ 988 $ 1,,143 

2 718 921 1,063 

1 778 921 1,063 

4 32 7 86 3 9\98 

4 639 256 872 

4 595 704 813 

2 889 1,056 1,222 

7 778 92 1 - 9  1 063 

2 727 86 3 908 

2 6 39 756 8'12 

1 52c 6 1 7  7 14 

10 1,166 1,383 1,5')9 

14 953 1,131 1,308 

10 833 9 88 1,143 

4 1,090 1,292 1,494 

2 1,021 1,211 I $401 

4 953 1,131 1,308 

4 833 988 I, 9 143 

4 778 92 1 1,063 

1 3 38 92 1 .l ,Oti3 I 

1 953 1,131 1,308 

1 72 7 86 3 99 8 

2 682 8 0 7  9 32 

ENGINEERING DEBAR?T.IDIT 
Schedule  B 12/22/74 

REVISED 

Exhibit A 
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MARLEE TERMlNALS DEPAFCTFMENT 
-I 

Schedule  
A 1  1 2  Manager of Marine Termina ls  1 $24,156 $28,668 $33,168 

2,013 2,389 2,764 

10 A w i s t a n t  Manager of Marine Tennfnals 1 21,132 25,044 28,9§6 
1,761 2,087 2,413 

7 Terminal Super in t enden t  

7 Warehouse Supe r in t enden t  

4 Marina Super in t enden t  

3 A s s i s t a n t  Terminal  Supe r in t enden t  

7 17,280 20,496 23,700 
1,443 1,708 1,975 

2 17,280 20,496 23,700 
1,440 1,708 1,975 

2 14,088 16 , 704 19,320 
a, 174 1,392 1,610 

a 13 , 200 15,648 18,084 
1,100 1,304 1,507 

3 Assistant Warehouse Supe r in t enden t  4 13, 288 15,648 18,084 
1,100 1,394 1,507 

A2 5 Marine Te rmina l s  Assistart 1 12,024 14,268 16,500 
1 , 002 1,189 1,375 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  " . . . . . . . . .  

5 Xaintrnaxce Coord ina to r  1 12,024 14,268 16,500 
1,002 1,189 1,375 

Schedale  
B 12 

111 

10 

10 

10 

IO 

9 

8 

8 

6 

6 

6 

b 

6 

5 

5 

5 

9 
L 

Floor  Supe rv i so r  

Chi. e f F r e i gh t Agent 

Dispet  cher 

F r e i g h t  Agent 

R a i l  Car Agent 

Marina Naintenmnce Foreman 

S t a f f  Ass i a t m  t 

?iarina At t endan t  I1 

Senior C le rk  

Marina At t endan t  I 

Moorage Clerk 

F r e i g h t  C l e r k  

Wat chnuan 

Sen io r  S tenographe r  

J a n i t o r  

Data Con t ro l  Techn ic i an  

Clerk A 

C l e r k  B 

4 

14 

4 

14 

14 

4 

12 

2 

18 

3. 

1 

1 

4 

35 

10 

953 

889 

a33 

833 

833 

I 833 

7 78 

727 

727 

6 39 

639 

6 39 

634 

439 

595 

595 

595 

J 489 

1,131 

1,056 

988 

988 

988 

988 

921 

a53 

a6 3 

756 

756 

75 6 

756 

756 

704 

704 

704 

5 78 

1,308 

1,222 

1 143 

1,143 

1,143 

1,143 

1,063 

998 

998 

872 

872 

812 

8 72 

- 

a72 

813 

a13 

813 

667 

MARINE TERMINALS DEPART?ENT 
'4EVISED 
12/22 174 
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Page PO o f  15 
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. 

S a l a r y  
Grade F o s i t i o n  T i t l e  --- 

Auth 'd  SALARY RANGES 
No. Minima Elidpoint Maximum 

>chedu le  
A 1  10 D i r e c t o r  of P l a n n i n g  and Research  

1 ,761  2,087 2,413 
1 $21,132 $25,044 $28,955 

8 Assistant Director - Research 1 18,468 21,900 25,332 
1,539 1,825 2,111 

23,700 20,496 
1,440 1,788 1,975 

7 Assistant D i r e c t o r  - P l a n n i n g  1 17,280 

. . . . . . . . . . . . . . . . . .  * . . . . . . . . . . . * . . . . . . . . . . . .  
A2 9 Environmenta l  Affairs S p e c i a l i s t  1 14,252 18,096 20,928 

1 ,271  1,508 1,744 

9 S e n i o r  Project P l a n n e r  

9 Seniar Long-Range Analys t  

8 Economist 

7 Planner  11 

5 P l a n n e r  X 

5 Research Economist 

1 15,252 18,096 20,928 
1,271 1,508 1,764 

1 15,252 18,096 20,928 
1,271 1,508 1,744 

17,028 19,704 14,352 1 
1,196 1,419 1,642 

4 13,584 1S 104 18,624 
1,132 1 , 342 1,552 

2 U,024 14,268 16,500 
1,002 1,189 1,375 

2 12,024 1 4 , 2 6 8  b6,5O0 
1,002 1,189 1,375 

chedule 
B 9 Librartan 1 9 76 92 1 1,063 

9 S t a f f  A s s i s t a n t  1 778 921 1 ,063  

8 Research S p e c i a l i s t  1 727 86 3 998 

8 Assistant P l a n n e r  2 72 7 863 998 

8 S e n i o r  Clerk 1 72 7 863 998 

6 S e n i o r  S:enographer 1 639 756 872 

5 Cleric A 1. 595 704 813 

REVISED 
PLANNING AND PASEARCH DEPARTMENT 12/22/74  i 

1 

E x h i b i t  4 
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Salary 
Grade P o s i t i o n  Title 

REAL ESTATE DEPARTMENT 

>chedule 
A l  12 

a 

7 

7 

Real Ectate Director 1 

Assistant Director of Real Estate P 

?lanager, Airport Real Estate 1 

Manager, Waterfront Real Estate 1 

Auth'd SALARY WYGES 
No. Mini- Midpoint M a x i m  

. . . . . . . . . . . . . . . . . . . . . . . . . . . .  
A2 l o  Airport Acquisition Spec ia l i s t  1 

8 Rental Management Spec la l i s t  5 

$24,156 
2,013 

I%, 468 
1,539 

27,28Q 
1,440 

17,280 
1,440 

$28,668 
2,389 

21,900 
I, a25 

20,496 
1,708 

20,496 
1,708 

$33,168 
2,764 

25,332 
2,111 

23,700 
1,975 

23,700 
1,975 . . . . . . . . . * . .  * . I .  

16,152 19,164 22,164 
1,346 1,597 1,847 

14,352 17,028 19,704 
1, I96 1,419 1,642 

3chedule 
B P  

9 

8 

8 

7 

6 

6 

4 

5 

4 

Real Estate Asaietmt  

S t e f f  As8htant 

J a n i  t o P Supe rvis or 

Senior Clerk 

Watchman Supervisor 

Wat chmm 

Senior Stenographer 

Clerk A 

Jan i to r  

Stenographer 

2 

1 

1 

1 

1 

5 

2 

1 

a 
1 

778 

778 

727 

727 

6 82 

639 

639 

595 

595 

55 7 

921 1,063 

921 1,063 

a6 3 998 

86 4 998 

807 932 

756 872 

756 872 

704 813 

704 013 

653 76 1 

3EAL ESTATE DEPARTXEN'C 12/22 174 

REVISED 

E x h i b i t  A 
Page X2 of 15 
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b 

Auth'd SALARY RANGES 
No. Minlmum M l d u n t  - I.. Maximum -- -- 

c h e d a l e  
A 1  10 Manager of System and Data Processing 1 $21,132 $25,044 $28,956 

1,761 2,087 2,413 

7 A w i s t a n t  Mmager of System 1 17,280 20,496 23,700 
1 440 1,708 1,975 

5 Assistant Manager of Data Processing 1 15,036 17,844 20,652 
1,253 1,487 1,721 

16,896 
1,025 1,217 1,408 

2 Computer Operations Supervisor 1 12,300 14,604 

. . . . . . , . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . , . . . * .  
A 2  10 S y s t e m  Supervisor 

5) Systems Analyst 

9 Software Systems Analyst 

8 h o l y  s t /Programer 

5 Programer 

4 16,152 19,164 22,164 
1,346 1,597 1, 847 

20,928 
1,271 1,508 1,744 

3 15,252 18,096 

4 15,272 18,096 20,928 
1,271 1,508 1,744 

7 14.352 17,028 19,704 
1,196 1,419 1,642 

8 12,024 14,268 It;, 500 
1,002 1 I 189 1,375 

C )  c hed u le 
B 10 

9 

9 

9 

8 

8 

8 

7 

h 

6 

5 

Senior Computer Operator 

Systems Analys t Trainee 

Senior Control Supervisor 

S t a f f  Assistant 

Programer Trainee 

Keypunch Supervisor 

Senior  Clerk 

Computer Operator 

Senior Keypunch Operator 

Sen io r  Stenographer 

Keypunch Operator 

3 a33 

3 170 

1 778 

1 778 

1 727 

1 127 

3 727 

6 682 

2 6 39 

1 639 

5 595 

988 

92 1 

92 1 

92 1 

863 

86 3 

86 3 

80 7 

756 

756 

704 

1,143 

1,063 

1,063 

1,063 

998 

998 

998 

932 

872 

a72 

813 

5 Data Control Technician 6 595 704 813 

SYSTEMS Ah'D DATA PROCESSING DEP-ARTMENT 12/22/74 
REVISED 
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Ltle, u l r  
A 1  1 2  D i r e c t o r  of Trade Development 

i 0  %nuger, Marketing 

I Flanager, OCP T r d f i c  

1 $24,156 $28,668 $33,168 
2,013 2 , 309 2,764 

1 21,132 25,044 28,956 
1,761 2,087 2,413 

1 17,280 2 0 , 4 9 6  23,700 
1,440 1,708 1,975 

6 Trrrff ic  Manager, Rates imd T a r i f f s  1 16,164 19,164 22,152 
1 , 347 1,597 1 846 

5 Senior  T r a f f i c  Coordinator  1 16,164 19 164 22,152 
1,347 1,597 1,846 

20,652 5 Xanager, World Trade Center 1 15.036 17,844 
1,253 1,487 1,721 

. . . . . . . . . . . . . . . . . . . . . . * . , .  ' . " . . * . . . . . . . . . . .  
A2 9 Regional  Manager (Washington) 

9 P.egional Manager (Alaska) 

* Regional  Manager (Midwest) 

* Regional  M,nager (Far East) 

4 15,252 18,036 20,928 
1,272 1,508 1,744 

18,096 20,928 1 15,252 
1,271 1 508 1,744 

1 16,800 21,576 26 , 340 
1, 400 1,798 2,195 

1 11,940 14,796 17,652 
995 1,233 1,1672 

* A s s t .  Regional  Manager (Midwest/East Coast)  3 13,500 16 , 452 19,404 
1,125 1,371 1,617 

6 !!anager, h l a n d  T r a f f i c  Services 1 1 4  , 352 17,028 19,704 
1,196 1,419 1,642 

Y Xanager, Ocean T r a f f i c  S e r v i c e s  1 14,352 17,028 19,704 
1,196 1,419 1,642 

Ychedule 
B 9 Traffic Coordina tcr  Trainee 2 778 921 1,063 

9 Adver t  is iag  Coordina tor  1 578 921 1,063 

5 S t a f f  Assistant 1 7 78 92 1 1,063 

8 Data Con t ro l  Supervisor  1 727 88 3 5198 

8 Sen io r  Clerk 2 727 86 3 sm 

6 Senior  Stenographer  6 639 756 f172 

5 Data Cont ro l  Technician 3 595 704 81 3 

5 Transport et  ion  C le rk  6 595 704 1313 

5 C le rk  A 6 5 95 704 313 

2 Clerk B 2 489 578 b67 

* Nongraded positfons - exp la ined  i n  S e c t i o n  I.C.3. 

RE VISED 
TRADE BEVELOP,WT DEPARTMENT 12/22/74 

Exhib i t  A 
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I 

Salary 
Grade Posit ion T l t  l e  

I_ 

MJLT I-DEfARTFEMT 

- chedule 
A2 3 Administrative A s s i s t t i n t  

Auth d SRLARY RANGES 
No. Mnfmarm FCLdpo bnt Maximum 

8 $10,644 $12,624 $14,504 
887 1,052 1,217 

' -  ched ule 
B 9  

8 

m e 

7 

7 

6 

4 

5 

5 

2 

7 L 

Staff Assistant 3 

Management Intern 6 

Senior Clerk 7 

Secretary 8 

Stock Room Clerk L 

Senior Stenographer ) 
1 6 

S tenagraph e r ) 

Data Control Technician 3 

Clerk A IS 

Clerk B 4 

!leeaenger 1 

FNLTi-DEPARTMEN" 12 122 17 4 

778 

727 

727 

582 

682 

6 39 

95 7 

5 95 

5 95 

489 

489 

921 1,063 

86 3 99 8 

86 3 998 

ao 7 932 

807 932 

756 852 

659 961 

704 813 

704 813 

578 66 7 

570 66 7 

Exhibit A 
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d 

I 

p o r t  Commibsfun Minutes, February 2 5 ,  1975 ,  p .  4 

Moved by Mr. Fr ied lander  that P n ~ t  Auditor be authorized t o  pay t h e  out- 
5 t m d u q  ob l iga t ions  o f  salaries and claims ags inut  t he  ?o r t  o f  Seattfa during the  
;)nth 9; .; tnuarf IIJ evrdsncrcl > y  *iou&ees on r h e  r3iLouL?8 funds:  

Fund Warrant No. AmolUlt - 
General. Fund: 

*General 120746 - 121948 
Payrol l  3702 i4  - 374542 

Airport Improvement 3495 - 3527 
Construct ion Fund '69A 2291 - 2309 
EDA #3 004 - 009 
ERA 0 4  006 - 009 

Customer Depa si t - 141 

$4,352,149.46 
819,263 10 
110,883.55 

671.45 
20,280.5 7 
5,547.44 
2,006.40 

*Includes Promotional Wasting Expense of Commissioners i n  the 
amount of $32.50. 

Morion manimously c a r r i e d .  

Request f o r  approval  nE ibmendment 1 to h h i b i t  A o f  L975 Salary and Batefit 
Resolution No. 2563 :o b e  effect ive February 25, 1975, was praseneed as follows: 

A. Reevaluation of t h e  Pos i t i on  o €  Equal Employment Off i ce r  

The reeva lua t ion  of t h i s  p o s i t i o n  recognizes t h e  grouth of responsibflity 
t o  include d i r e c t i o n  and development of in-hQuse t r a i n i n g  programs and 
employes r e l a t i o n s  a c t i v i t i e s  t h a t  nav s u b s t a n t i a l l y  exceed the normal 
scope of EEO r e s p o n s i b i l i t i e s .  
r e s p o n s i b i l i t y  for superv is ing  the  proposed new pos i t foe  in Item B, It 
ftt recomemdsd t h a t  the t i t l e  o f  Equal Employnent Officer be changed t o  
Employee Relations and Equal Employment Manager and the graded salary 
be changed as fo l lows:  ( cu r ren t  grade and salary are shown in italics) 

This position will alss assume t h e  added 

Schedule Authorized 
& Grade Number Ti t le  

Sa lary  Range 
&Kin. Mid. hx. 

1 Equal Dnploymnt $12,804 $15,180 $17,544 
officer 1,067 1 ,265  lr462 

A26 

1 Enptoyee 4 e l a t i o n s  and $14,0813 $16,704 $19,320 
Equal Enploymerat 1,174 1,392 P, 610 
Panage r 

A14 

B. Nev Position--Employee Relacions Representat fve 

I n  rewegrleian of t h e  development of t h e  emgloyce r e l a t i o n s  function sa: 
the Pore and i n  response t o  the  1974 recomndatfon of the Part's Affirm&- 
t ive  Action Conanittee for  Gomen, the establ ishment  of the new pos i t i on  of 
ErPp.loyce Rela t ions  Repr@sestatfve is recomended. This would be a pro- 
fessional poei t lon r epa r t ing  d i r e c t l y  t o  t he  Employee Rolartionar and Equal 
EmpXoymant Manager. This i nd iv idua l  would augpart the Bqull EhpPoywnt 
OiTlce i n  t he  growing dsrrranci f o r  counseling and follow-up coordiRatim 
cancexning problemfi voiced by Por t  employees+ 
involved i n  t h e  job evalua t iun  and performance eva lua t ion  p r o ~ r a m ,  as 
w e l l  as aesfetlxxg in the &!vtlapment and wddnls t re r t ioa  of in-house erein- 
fng  p rogram.  
pasition b e  89 fo l luws:  

T h i s  person w u l d  also be 

It La reconmended t h a t  t h e  graded salary range for tho naw 

a 
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S chedube Authorized Salaxy Range 
:-fin. Xid . m. ;r Grade - ?itmb e6 7'1 :iz 

A25 
Employee Relations $12,026 1,002 $14,268 1,189 $16,500 1,375 ' 1 

Representat ive 

Moved by M r .  Sboneon t h a t  Amendment 1 to Exhibit A of Salary and Benefit Resolutimi 
No. 2563 be approved aa requested.  HotLon unaninrously carried. - 4  _. - 



.Lx:l 2 ,  1975 

‘wvrerxe R. !Y%eeler, 3i rec tor ,  Personnel 
i 3  

FRCM Jola M. U m p k r t y ,  Ejhccilttve Secretary 

SUBJECT Minutea of Cornmi8rion Meeting (for your filar) 

Attached io an excerpt from the minutes of the mea-..ag of ! he 
Port Commission held on I 

which originated in your departp&fii\ 23s 1 9 7  3 

Thir is furaiohad for youf M s r m t i o n ,  necerrary faloto-through 
and f i l er .  

ec: Meaore. / 
Llogaa, Rooth 

Request for approval of kendment 2 to Exhibit A af t -  
R e s o l u t i o n  No. 2S63 to be effective March 25, 1975, was presented a6 foliows: 

A . 

a .  

KEU POSITION - PROPERTY Raox CUSTODLAN 

TNs position vi11 IXpQre to the  PufChaSing and Property Ageat and will. 
be responsible for maintaining and controlling the functions of the Airport 
Property Room. It ie recommended that the graded salary range for this position 
be as follssra: 

Schedule Authorized Salary Range 
h Grade Number Max. 

I_ 
Mid. - M i n .  

I_ 

8-10 I $833 $98# $1,143 

NEW POSLTPON - UTILITIES >!ONITOR 

This  p o s i t i o n  w i l l  report d i r e c t l y  t o  the Manager, Waterfront Real Estate. 
The prinary respons ib i l i ty  of t h i s  p o s i t i o n  w i l l  b e  to monitor u t i l i t y  
dsage by Port  tenants  and record readings for b i l l i n g  purposes. I t  i s  
recornended that t h e  graded salary range for t h i s  position be as fo l lws:  

Schedule 
& Grade 

Authorized Saiary Usage 
Max. - YAd. - Kin. - Number 

8-6 1 $639 $7 56 $872 

?loved by Mr. Simonson that: Amendment 2 eo Exhtbit A o f  Salary and Benefit 
Kesolu t ion  So. 2563 be approved as requeaeed. Notion unanlawueiy carr ied .  
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: , 3 - ~ , 3 n c e  2. dheelapr, 3irector ?erscnneP TO 

FROM !ola M. Umphrty, Executive Secretary 

SUBJECT Minutea of Cornmireion Meeting (for your file.) 

Attached i r  0x1 excerpt from f&e minutea of the rnseting of the 

which originatad in your d s p a r t m w '  
Port Commirrion held on 7 9  . 1 QZ' # 

Thfe i8 furnirhrd for your infarmotion, ncrcrrrrry f O h ~ * t h t W 8 h  
and f i lar .  

Request  f o r  approval of Amendment 3 and Amendment 4 t o  E x h i b i t  A of t h e  

Amendment 3 will 
1 9 7 5  Sa la ry  and B e n e f i t  k s o h t i o n  No. 2553 was presen ted .  Bot% meadments are 
concerned  w i t h  salary rates o r  r anges  fos  non-graded p o s i t i o n s .  
accompl ish  t h e  following: 

A.  C s t a b l i s k  a new b a s e  ra te  €or  one I n s p e c t o r / L i e u t e n a n t  and G Q ~  

I n s p e c t o s / C a p t a i n  in t h e  f i r e  depa r tmen t  p r o v i a i u g  a 5% increase 
r e t r o a c t i v e  t o  December 22,  1974. 

B. Add six c la s s i f i ca t ions  o f  f i r e  and p o l i c e  o f f i c e r s  to t h o s e  e l i g i b l e  
for  longevity increases of 2% and 4X,  a p p l i e d  a f te r  Piare and tan years 
since p r o g r e s s i o n  t o  Firefighter A or P o l i c e  Officer A. 

C. I n c r e a s e  salary rates paid t o  t h i r t e e n  employees In off icer  clasaifica- 
t ions  io t h e  f i re  and p o l i c e  d e p a r t a e n t s  ranging from $11 per month eo 
$ 7 1  p e r  month. This increase would p rov ide  a p p r o p r i a t e  d i f f e r e n t i a l s  
between c l a s s i f i c a t i o n s  whf ch  are n e c e s s a r y  to  r e f l e c t  t h e  additional 
r e s p o n s i b i l i t y  of each  succeedfag  o f f i c e r  l e v e l .  

Arrrndnenc 4 will increaw t h e  maximum of t h e  salary range f o r  one p o s i t i o n ,  t h e  
Regional ?Imager  (Midwest) ,  from $26,340.00 t o  $27,264.00, a 3.5% increase. 
F u r t h e r  details are c o n t a i n e d  i n  memorandum from D i r e c t o r  of Personnel and In- 
d u s t r i a l  R e l a t i o n s  dated May 6 ,  1975. The Commission riaqueseed the  caraandments be 
voted  on separa te ly .  Moved by W. Simonaon t h a t  Amendment No. 3 be approved. 
Motion ca r r i ed ,  PLr. Koekins v o t i n g  "no". He s a i d  he f e l t  f u r t h e r  s t u d y  s h o u l d  be 
z a d e  t o  compare t h e s e  rate ranges with p o s i t i o n s  and depa r tmen t s  of similar size. 
k v e d  b y  Mr. F r i e d l a n d e r  that  Amendment KO. 4 be approved. After d i s c u s s i o n ,  Mr. 
F r i e d l a n d e r  wi thdrew his motion. Yoved by Hr. Simenaon ehae Amendment 4 be t a b l e d  
u n t i l  a future d a t e .  Motion unanimously c a r r i e d .  
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Ta Lwreuce a. v h a d u ,  X z # t o x ,  2arlrolmoi 

Iola M. Umphrey, Executive Secretary  FROM 

SUBJECT Minuter of Commieoion Meeting (for youp filar) 

Attached ir an excerpt from the minutea of the meeting of fB6 

which originated in your departmekit. 
Part Commission held on >.. 7 7  I , T I ,  B 

This is furnirhrd for your information, nrcearary boUow-throu#h 
and f i l er .  

Hove8 by Nr. Shonson t h a t  authorization be granted for the approval of ? 

hendtnent 4 t o  E x h i b i t  A of the Salary mad Benefit Resolution No. 2563 t o  establish I the following new-graded posi t ions  effective June 1, 1975: 

I 

I". 

2.  

i 
3.  

P 

Schedule 
and Auth. 

Department Grade PO§ it i o n  Mo * 

Aviation B 10 Ramp Contro l le r  5 

SallitXtiOll 1 
Inspector %lo Marine Tern. 

Supemisor - Grounds 1 
and Buildings *18 En g h e  e e in g 

>lotion carried, t4r. Katklns voting "pto". 

Salary Range 
M i r l  . Mfdp. Max. 

$16,152 $19,164 $22,169 
1,346 1 ,591  2,867 

$18,468 $21,900 $25,332 
1,539 1,825 2,111 

c 


