
RESOLUTION NO. 2829 

A RESOLUTION of the Port Commission of the Port of Seattle establish- 
ing positions, classifications, salaries, and allowances 
for Port salaried positions; authorizing and establish- 
ing conditions in connection with the following benefits: 
bereavement, military, and sick leave; jury duty, vaca- 
tion, holidays, compensatory time, and overtime or shift 
differential pay; medical, dental, disability, and life 
insurance coverage; unemployment compensation and re- 
tirement; transportation; and authorizing this resolution 
to be effective on December 27, 1981 and repealing all 
prior resolutions dealing with the same subject, including 
Resolution No. 2803. 

BE IT RESOLVED by the Port Commission of the Port of Seattle as follows: 

I. ESTABLISHING POSITIONS, CLASSIFICATIONS, AND SALARY RANGES 

There are hereby established the following classification schedules and salary 

ranges for salaried positions of the Port of Seattle, i.e., all positions not 

covered under the Wage Resolution or signed labor agreements: 

A. Classification of Positions: All salaried positions of the Port of 

Seattle shall be classified according to criteria of the federal Fair Labor 

Standards Act as either exempt-management or administrative/professional, 

Schedule A, or nonexempt, Schedule B. Salaried position classifications with 

salary grades are established and set forth in Exhibit A, "Schedule of Authorized 

Positions" and are attached hereto and by this reference incorporated herein. 

B. Graded Salary Ranges: All salaried positions except nongraded 

positions within the Port police and fire departments, Schedule Al executive 

positions, department directors, out-of-region positions, legal staff, and 

student intern positions (all explained in following subsection) shall be 

classified according to grade number within such exempt or nonexempt categories 

according to their relative skill requirements, responsibilities, working 

conditions, and other factors as explained in Section I1 and more fully specified 

in Exhibit B, "The Salary Administration Manual," attached hereto and by this 

reference incorporated herein. Such salaried positions as graded and classified 

shall be paid in accordance with the following graded salary ranges: 
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Reaolutioo No. 2829 

SCHEDULE A AND 8 GRADBD S A U R Y  RANGES 
Ikcamkr 13. 1981 

C r h  

1 

- 

2 

3 

4 

5 

b 

7 

8 

9 

10 

11 

12 

13 

14 

W l l i w  

$20,172 
1,681 

21.456 
1.780 

22.812 
1.901 

2.021 

25,800 
2,150 

27,420 
2.2u 

29,141) 
2.429 

30,972 
2. IU 

32,928 
2,744 

34,968 

37,164 
3.097 

39.45b 
3,ZM 

41,904 
3,4m 

44,484 
3,701 

24.252 

2,)14 

Nidpoint 

$23.952 
1,996 

25,488 
2,124 

27.084 
2.257 

28,800 
2.400 

30,636 
2,553 

32,568 
2,714 

34,620 
2,885 

36,780 
3,065 

39,096 
3,258 

41,532 
3,461 

44,124 
3,677 

46.860 
3,905 

49.764 
4,147 

52,824 
4.402 

n4riru 

$27,732 Annul 
2,311 Monthly 

29,508 
2,459 , 
31.356 
2.613 

33.348 
2.779 

35.460 
2,955 

37,701 
3,142 

40,om 
3,340 

42.588 
3,549 

45,264 
3.772 

48,084 
4,007 

51,084 
4,257 

n. 252 
4.521 

6,801 
57,612 

61,152 
5.0% 

‘A2 - ADnINISTRATIVB/PPOPESSIOML EXPnPT 

S A U P Y  MNGE 

Grade 

1 

- 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

Grad. 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

- 

M i n i u m  

$17.100 
1.425 

18,OoO 
1,500 

18,936 
1.578 

19,932 
1,661 

20,988 
1.749 

22.Q80 
1,840 

23,220 
1.935 

24.420 
2.035 

25,680 
2.140 

27,000 
2,250 

28,392 
2,366 

29,832 
2.486 

Midpoint 

$20,316 
1,693 

21.384 
1.782 

22,500 
1.875 

‘23.676 
1,973 

04,924 
2,077 

26.220 
2,185 

27,576 
2.2w 

29,004 
2,417 

30,504 
2.542 

32,064 
2.672 

33.708 
2.809 

35.424 
2.952 

llerium 

$23.520 Annual 
1,%0 Monthly 

24,756 
2,063 

26.052 
2.171 

27,420 
2.285 

28, e60 
2,405 

30,360 
2,530 

31,932 
2,661 

33,588 
2,799 

35.316 
2.943 

37,128 
3,094 

39.024 
3,252 

41,004 
3,417 

n i n i u r  

$ 807 

859 

91 1 

967 

1,028 

1,090 

1,157 

1,227 

1.302 

1,380 

1.464 

1,553 

1,646 

1.743 

1.846 

$ 959 

1.020 

1,082 

I, 149 

1.220 

1.295 

1,374 

1,458 

1,546 

1,640 

1,739 

1.844 

1.955 

2.070 

2.192 

Haxiurn 

$ 1,111 Monthly 

1,181 

1,253 

1.330 

1.412 

1,499 

1,591 

1,688 

1,790 

1,899 

2,014 

2,135 

2,263 

2,396 

2,5311 
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S e c t i o n  I. (Cont 'd) 

C. S a l a r y  Rates, Ranges, and Allowances f o r  Cer ta in  Nongraded P o s i t i o n s :  

S a l a r y  rates, ranges, and a p r o v i s i o n  for  a s p e c i a l  a l lowance  have been developed 

f o r  c e r t a i n  nongraded c l a s s i f i c a t i o n s :  

1. P o l i c e  and F i r e  C l a s s i f i c a t i o n s :  S a l a r y  rates and b e n e f i t s  
f o r  t h e s e  nongraded p o s i t i o n s  s h a l l  be e s t a b l i s h e d  and ma in ta ined  
as fo l lows:  

a. Exempt: Schedule  A c l a s s i f i c a t i o n s  i n  the  f i r e  and 
p o l i c e  depar tments  s h a l l  be pa id  s a l a r y  rates which are 
in f luenced  by rates pa id  f o r  comparable p o s i t i o n s  i n  the 
reg ion ,  and by t h e  P o r t ' s  i n t e r n a l  s a l a r y  r e l a t i o n s h i p s ,  
i n c l u d i n g  those  r e s u l t i n g  from t h e  p o s i t i o n  e v a l u a t i o n  
system. 

b. Nonexempt: Schedule  B f i r e  depar tment  c l a s s i f i c a t i o n s  shall  
be pa id  rates which are in f luenced  by those  which are p a i d  
f o r  similar p o s i t i o n  l e v e l s  i n  t h i s  locale, p r i m a r i l y  the 
C i t y  of S e a t t l e ,  and by t h e  P o r t ' s  i n t e r n a l  s a l a r y  
r e l a t i o n s h i p s .  

2. Regional  Manager P o s i t i o n s  Located Ou t s ide  t h e  S e a t t l e  Area: 
S a l a r y  r anges  for  t h e s e  p o s i t i o n s  are in f luenced  by cost-of- 
l i v i n g  factors and o t h e r  c o n d i t i o n s  i n  each  r eg ion .  S p e c i a l  
Overseas  Allowance: The Execut ive  Director is au thor i zed  to 
provide  i n  a d d i t i o n  t o  t h e i r  s a l a r y  as provided by t h i s  R e s o l u t i o n  
t h e  fo l lowing:  d i r e c t  payment or supplement f o r  housing; t r anspor -  
t a t i o n  to  and from assignment  of employee, fami ly ,  and r e q u i r e d  
pe r sona l  e f f e c t s ;  t r a n s p o r t a t i o n  and t ravel  costs of employee and 
spouse  for annual  t r a l n i n g  and c o n s u l t a t i o n ;  and o t h e r  similar 
costs pa id  by United S t a t e s  bus inesses  to  personnel  assigned t o  
ove r seas  pos t s .  

3. Execut ive  P o s i t i o n s  and Department Directors: S a l a r y  ranges for 
t h e  Schedule A 1  nongraded p o s i t i o n s  i n  t h e  Execut ive  Department 
and department d i r e c t o r s  s h a l l  be set  as a pe rcen tage  of t h e  
s a l a r y  range developed fo r  t h e  Execu t ive  Director p o s i t i o n .  These 
r anges  s h a l l  con t inue  to be developed acco rd ing  to  E x h i b i t  B as 
amended to  a l low t h a t  compensation f o r  t h e s e  p o s i t i o n s  be handled 
independent ly  of t h e  p o s i t i o n  e v a l u a t i o n  system which governs rate 
of compensation f o r  a l l  graded p o s i t i o n s .  

4 .  Legal S t a f f :  S a l a r y  r anges  f o r  t h e  Schedule  A2 nongraded legal 
s t a f f  p o s i t i o n s  are in f luenced  by p r e v a i l i n g  s a l a r y  rates f o r  
similar p o s i t i o n s  and t h e  P o r t ' s  i n t e r n a l  s a l a r y  r e l a t i o n s h i p s .  

5 .  Student  I n t e r n  o r  Fore ign  Tra inee  P o s i t i o n s :  S a l a r y  rates and 
employment c o n d i t i o n s  f o r  s t u d e n t s  or f o r e i g n  t r a i n e e s  employed - 
under- special work s t u d y  o r  f o r e i g n  exchange programs s h a l l  b e  
determined by t h e  Director of Human Resources  based p r i m a r i l y  upon 
t h e  p r e v a i l i n g  rates o f  pay and o t h e r  c o n d i t i o n s  e s t a b l i s h e d  by 
t h e  program's sponsors .  
d i r e c t l y  f o r  housing s u b s i s t e n c e ,  etc. ,  for  a d m i n i s t r a t i v e  
convenience.  

Such compensation may be d i s b u r s e d  

D. Amending Authorized P o s i t i o n s ,  C l a s s i f i c a t i o n s ,  and S a l a r y  Rates and  
Ranges : 

E x h i b i t  A (Schedule  of Authorized P o s i t i o n s ) ,  Exh ib i t  B ( S a l a r y  Manual), o r  

s a l a r y  rates and /o r  ranges  may be amended by e i t h e r  o r d i n a r y  motion approved by 

t h e  Commission a t  any r e g u l a r  o r  special meeting or  by t h e  Execut ive Director 

when t h e  changes are t h e  r e s u l t  of p r o v i s i o n s  con ta ined  i n  t h i s  r e s o l u t i o n .  
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11. ESTABLISHMENT AM, ADMINISTRATION OF POSITION EVALUATION SYSTEM 

It is the  po l i cy  of t he  Commission to  pay P o r t  employees on t h e  b a s i s  of 

g e n e r a l l y  p r e v a i l i n g  s a l a r y  rates wi th in  the  S e a t t l e  met ropol i tan  area or ,  where 

appropr i a t e ,  r eg iona l  o r  i ndus t ry  comparisons; and t o  e s t a b l i s h  a system of 

p o s i t i o n  eva lua t ion  which r e c o g n i z e s ' i n  t he  p o s i t i o n  s p e c i f i c a t i o n s  the  relative 

d i f f i c u l t y ,  l e v e l  of r e s p o n s i b i l i t y ,  working condi t ions ,  amount and degree of 

supe rv i s ion ,  and o t h e r  f a c t o r s  which e x i s t  among the  var ious  authorized s a l a r i e d  

p o s i t i o n s  wi th in  t h e  Port .  

p r i n c i p l e s  which are more f u l l y  set f o r t h  i n  Exhib i t  B (Sa lary  Manual). Said 

system of p o s i t i o n  eva lua t ion  s h a l l  be adminis tered by t h e  Director of Human 

Resources, under the  supervis ion of the  Executive Di rec to r .  Each p o s i t i o n  

au thor ized  i n  t h e  Schedule of Authorized P o s i t i o n s  (Exhibi t  A) has been eva lua ted  

and c l a s s i f i e d  i n  accordance with such program of p o s i t i o n  eva lua t ion ,  except 

those  noted above i n  Sec t ion  I.C.,  and each evaluated p o s i t i o n  has  been assigned 

a grade number r e l a t e d  t o  the  s a l a r y  schedules set f o r t h  i n  Sec t ion  I.B. The 

Di rec to r  of Human Resources s h a l l ,  on a cont inuing b a s i s ,  e v a l u a t e  new p o s i t i o n s  

and reevaluate e x i s t i n g  authorized pos i t i ons ,  t ak ing  i n t o  account any change i n  

work condi t ions ,  r e s p o n s i b i l i t i e s ,  educat ion or s k i l l  requirements,  etc., which 

could change a p a r t i c u l a r  pos i t i on  s p e c i f i c a t i o n  and r e s u l t  i n  placement i n  a 

d i f f e r e n t  s a l a r y  grade range. The Director of Human Resources i s  hereby d i r e c t e d  

to recommend, on a cont inuing b a s i s ,  app ropr i a t e  r e c l a s s i f i c a t i o n s  to  a s s u r e  t h a t  

t h e  purposes and o b j e c t i v e s  of the  p o s i t i o n  eva lua t ion  system, ou t l ined  i n  t h e  

Sa la ry  Manual, are maintained. 

Such system of p o s i t i o n  eva lua t ion  s h a l l  fol low t h e  

The Executive Direc tor  s h a l l  have t h e  f i n a l  approval a u t h o r i t y  f o r  a l l  p o s i t i o n  

r eeva lua t ions  up t o  Schedule A1-10, o r  t i t l e  changes, r e s u l t i n g  from changes i n  

o rgan iza t iona l  s t r u c t u r e  o r  from recogni t ion  of changes i n  any of the var ious 

e s t a b l i s h e d  pos i t i on  f a c t o r s .  T h i s  a u t h o r i t y  s h a l l  not extend to the  es tab-  

l ishment of new pos i t i ons .  A summary report of such r eeva lua t ions  s h a l l  be 

provided t o  the  Port  Commission on a n  annual b a s i s  a t  year  end. 
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111. FILLING VACANT POSITIONS AND SETTING SALARIES I .. 

A. S e l e c t i o n  Criteria: S e l e c t i o n s  of appointees  f o r  new h i r e s ,  t r a n s f e r s ,  

or promotions, s h a l l  to  t h e  e x t e n t  f e a s i b l e  conform t o  c u r r e n t  p o s i t i o n  evalua- 

t i o n  criteria developed i n  the  p o s i t i o n  s p e c i f i c a t i o n s  f o r  each au thor ized  

pos i t i on ;  however, i n  t h e  paramount i n t e r e s t  of developing a s t rong  personnel 

base,  t h e  D i r e c t o r  of Human Resources s h a l l  a s s u r e  t h a t  cons idera t ion  be given to  

equiva len t  educat ion,  experience,  s p e c i a l  a b i l i t i e s ,  o r  job knowledge i n  l i e u  of 

t h a t  provided i n  p o s i t i o n  s p e c i f i c a t i o n s .  

B. F i l l i n g  Vacant Pos i t i ons :  The Executive Di rec to r  is hereby autho- 

r i zed  to  r e c r u i t  and f i l l  au thor ized  p o s i t i o n s  (except  t h a t  of Executive 

Director) up to t h e  full-t ime-equivalent number of p o s i t i o n s  au thor ized  f o r  each 

department and on a multi-departmental  listing provided i n  Exhib i t  A, and to  set 

salaries wi th in  t h e  s a l a r y  grade ranges as ou t l ined  below. Pr ior  to  te rmina t ions  

o r  r e t i r emen t s  of employees where over lap  is c l e a r l y  e s s e n t i a l  f o r  e f f e c t i v e  

c o n t i n u i t y ,  the Executive Director may a u t h o r i z e  f i l l i n g  an extra p o s i t i o n  to 

provide fo r  a t r a n s i t i o n  period not  t o  exceed s i x  months. 

C. S e t t i n g  S a l a r i e s :  Author iza t ions  f o r  s e t t i n g  salaries i n  h i r e s ,  

and t r a n s f e r s  are provided as fol lows:  

1. Hires: Though salaries s h a l l  normally be set  a t  the  minimum of 
t h e  s a l a r y  range f o r  h i r e s ,  t he  Executive Director may a u t h o r i z e  a 
s a l a r y  up t o  t h e  midpoint of the  s a l a r y  range f o r  appointees  
possessing s p e c i a l  q u a l i f i c a t i o n s  o r  except iona l  experience.  

L .  -I Trans fe r s  (or r e c l a s s i f i c a t i o n s  o t h e r  than promotional):  The 
Executive Director is author ized  to  maintain the  employee's s a l a r y  
l e v e l ,  so long as  i t  f a l l s  w i th in  the p o s i t i o n ' s  s a l a r y  range. 

I n  t h e  case of t r a n s f e r s  t o  o r  from d i s t a n t  l o c a t i o n s ,  t h e  
employee's s a l a r y  leve l  may be ad jus ted  i n  accordance with 
d i f f e r i n g  cost-of-l iving f a c t o r s  and o t h e r  condi t ions  so long as 
the  r e s u l t i n g  s a l a r y  i s  wi th in  t h e  p o s i t i o n ' s  s a l a r y  range. 

I n  t h e  case of r eo rgan iza t ion ,  t h e  Executive Director may autho- 
r i z e  t r a n s f e r s  of p o s i t i o n s  and/or employees from one department 
t o  another.  In  such i n s t a n c e s ,  the  same s a l a r y  and p o s i t i o n  level  
s h a l l  be maintained a t  the  time of the  t r a n s f e r .  A t  no t i m e  s h a l l  
t o t a l  Port  s a l a r i e d  p o s i t i o n s  exceed the  t o t a l  of numbers 
au thor ized  i n  Exhibi t  A. 

The Executive Di rec to r  may also a u t h o r i z e  in te rdepar tmenta l  
t r a n s f e r s  of up to  15 months' du ra t ion  f o r  s e l e c t e d  Schedule A 
exempt p o s i t i o n s  f o r  the  purpose of c r o s s  t r a i n i n g ,  development, 
and broadening of p o t e n t i a l  management s k i l l s .  I n  such i n s t a n c e s ,  
the  same t i t l e  and s a l a r y  range s h a l l  be maintained dur ing  the  
t r a n s f e r .  Personnel a c t i o n s  during such a t r a i n i n g  period s h a l l  
be coordinated by the  Director of Human Resources wi th  the  two 
departments involved. 
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I V .  ESTABLISHMENT AND ADMINISTRATION OF SALARIES, ALLOWANCES, AND ADJUSTMENTS 

The C o m i s s i o n  hereby a u t h o r i z e s  t h e  fo l lowing  types  of s a l a r y  ad jus tmen t s  and 

a l lowances  for P o r t  s a l a r i e d  employees: 

A. For S a l a r i e d  Employees Othe r  Than Those i n  Nongraded F i r e  and P o l i c e  
C l a s s i f i c a t i o n s :  

1. Proba t iona ry  S a l a r y  Inc reases :  The p roba t iona ry  per iod  is  hereby 
e s t a b l i s h e d  as t h e  first s i x  months of cont inuous  employment as a 
new h i r e  o r  a r e h i r e  i n  a n  a u t h o r i z e d ,  permanent p o s i t i o n .  
Employees who have shown s a t i s f a c t o r y  work performance d u r i n g  
t h e i r  p roba t iona ry  pe r iod ,  documented by s u p e r v i s i o n  through 
a p p l i c a t i o n  of t h e  Employee Performance Eva lua t ion  System, may 
r e c e i v e  an  i n c r e a s e  ranging from 4% t o  7% of t h e i r  s a l a r y ,  pro- 
v ided  they  were h i r e d  a t  t h e  m i n i m u m  of t h e  s a l a r y  range for  t h e i r  
c l a s s i f i c a t i o n .  When a promotional  increase of 7% or more i s  
g r a n t e d  d u r i n g  t h e  p roba t iona ry  pe r iod ,  t h e  p roba t iona ry  increase 
shal l  not  be g ran ted .  However, a promotional  adjustment  may be 
cons idered  w i t h i n  t h e  g u i d e l i n e s  e s t a b l i s h e d  i n  Sec t ion  A.3. 

2. D i s c r e t i o n a r y  Merit Fund Admin i s t r a t ion :  A merit fund s h a l l  be 
e s t a b l i s h e d  equa l  t o  8% of t h e  t o t a l  s a l a r y  midpoint  amounts for  
s a l a r i e d  employees o t h e r  than nongraded f i r e  o r  police personnel .  
Th i s  fund s h a l l  be  c a l c u l a t e d  f o r  t h e  monthly s a l a r i e d  p a y r o l l  f o r  
e l i g i b l e  employees e f f e c t i v e  December 27, 1981. The merit fund 
s h a l l  be admin i s t e red  acco rd ing  to  a p lan  prepared  by t h e  Director 
o f  Human Resources and approved by t h e  Execut ive  Director, s u b j e c t  
to  t h e  fo l lowing  p rov i s ions :  

a. Employees whose salaries are below range  midpoint s h a l l  be 
e l i g i b l e  f o r  merit increases which would permanently add t o  
t h e i r  base salaries. Employees a t  o r  above range midpoint 
s h a l l  be e l i g i b l e  f o r  e i t h e r  merit i n c r e a s e s  or f o r  lump sum 
merit awards which would no t  add to  base salaries. Lump sum 
awards s h a l l  be provided on an annual  b a s i s  i n  one amount. 
Employees a t  s a l a r y  range  maximum s h a l l  be e l i g i b l e  f o r  lump 
sum awards only.  Any merit i n c r e a s e s  reconmaended for  
employees whose salaries are above range  midpoint s h a l l  be 
s u b j e c t  t o  c l o s e  review. S p e c i a l  c o n t r o l s  may be e s t a b l i s h e d  
by the  Director of Human Resources  f o r  c o n s i d e r a t i o n  of any 
merit recommendations a f f e c t i n g  salaries which are above 
range midpoint .  

b. On a t  least a semiannual b a s i s ,  t h e  D i r e c t o r  of Human 
Resources s h a l l  i n i t i a t e  merit reviews f o r  s a l a r i e d  
employees. 

c. Merit recommendations s h a l l  be submi t ted  by department heads 
to  t h e  D i r e c t o r  of Human Resources  f o r  review. A merit 
r ev iew s h a l l  c o n s i s t  of depa r tmen ta l  s a l a r y  p lans  which 
i d e n t i f y  t h e  amount and scheduled  d a t e  f o r  each r eques t ed  
merit i n c r e a s e .  S a l a r y  p l a n s  must be approved by t h e  
Execut ive D i r e c t o r  before  any i n d i v i d u a l  d i s c r e t i o n a r y  merit 
award s h a l l  be g ran ted .  

d. The t o t a l  amount f o r  e i t h e r  type  of lnerit award s h a l l  no t  
exceed 25% of the  employee's base s a l a r y  dur ing  any twelve- 
month pe r iod ,  nor be less than  amounts e s t a b l i s h e d  i n  gufde- 
l i n e s  i s sued  by t h e  D i r e c t o r  of Human Resources. 
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e. Merit awards s h a l l  be provided s e l e c t i v e l y  as meaningful 
r ecogn i t ion  of high q u a l i t y  work performance. A l l  e l i g i b l e  
employees, without regard to  c l a s s i f i c a t i o n ,  s h a l l  be e l igi-  
b l e  f o r  merit awards; however, awards s h a l l  not be adminis- 
t e r e d  as "automatic adjustments ," and s h a l l  take i n t o  account 
t h e  r e l a t i v e  ranking of performance of employees wi th in  t h e  
departments.  Providing a l a r g e  number of m e r i t  awards a t  the 
minimum rate s h a l l  be discouraged. There s h a l l  be no require-  
ment t o  spend the  e n t i r e  merit fund. 

f .  Merit awards may be recommended, scheduled, and approved for  
permanent and temporary employees, o t h e r  than those employed 
on a l i m i t e d  assignment,  when a high q u a l i t y  of work perform- 
ance is demonstrated by t h e  employee and is documented by the  
superv isor  through a c u r r e n t  Work Performance Review. 

g. Merits f o r  the  Executive Direc tor  s h a l l  be approved by t h e  
Pres ident  of t h e  Por t  Comiss ion  after consu l t ing  wi th  o t h e r  
Commission members. 

3. Promotional Adjustments: 

a. I n i t i a l  Adjustment: Promotional r e c l a s s i f i c a t i o n s  s h a l l  
normally r e s u l t  i n  employee s a l a r y  increases ranging from 4% 
to  10% depending on the  circumstances.  However, i f  t h e  d i f -  
fe rence  between t h e  employee's present  s a l a r y  and t h e  minimum 
of t h e  new rate range exceeds lo%, t h e  promoted employee's 
new s a l a r y  s h a l l  be set a t  minimum of the  new rate range. 

Any recommended promotional increase  exceeding 10% r e q u i r e s  
t h e  approval of t he  Senior  Director, Finance and Administra- 
t i o n .  

b. Secondary Promotional Adjustment: For permanent Port 
employees who are promoted t o  the  minimum of a higher salary 
range, promotional adjustments  may be made under the 
fol lowing condi t ions:  

A t  the completion of s i x  months i n  a new c l a s s i f i c a t i o n ,  a 
department head may elect t o  provide an adjustment of from 4 
t o  10 percent  of an employee's s a l a r y  f o r  employees who were 
promoted t o  the  minimum of a s a l a r y  range. This adjustment 
s h a l l  not be deducted from the merit fund a l l o c a t i o n .  These 
condi t ions  apply only to  the  f i r s t  adjustment made to  an 
employee's s a l a r y  fol lowing promotion t o  a higher  c l a s s i f i -  
ca t ion .  Any subsequent adjustments s h a l l  be administered 
wi th in  merit gu ide l ines  and deducted from the  merit fund. 
Such promotional s a l a r y  adjustment s h a l l  not be automatic and 
s h a l l  be made only a t  the  d i s c r e t i o n  of t h e  department head, 
based upon t h e  employee's work performance i n  the  new classi- 
f i c a t i o n  as documented by the  superv isor  through a Work 
Performance Review. 

4. Increases Following P o s i t i o n  Reevaluations:  A f t e r  a pos i t i on  is 
reeva lua ted  t o  a higher  pay grade,  the  s a l a r y  of an employee i n  
t h a t  p o s i t i o n  may be ad jus ted  to  a s a l a r y  l e v e l  which takes  i n to  
account appropr i a t e  s a l a r y  and performance comparisons and the  
e x t e n t  t o  which the  incumbent q u a l i f i e s  t o  perform the  higher  
l e v e l  of d u t i e s  e s t a b l i s h e d  i n  t h e  r eeva lua t ion  documentation and 
the  proximity of t h e  new rate t o  range maximum. A s  recommended by 
t h e  department head and approved by the  Director of Human 
Resources, t he  maximum upward s a l a r y  adjustment i n  the new s a l a r y  
range may place the  employee up t o  the l e v e l  (pe rcen t  above range 
minimum) held i n  the former range, o r  up to  lo%, whichever is 
g r e a t e r .  Any recommendation exceeding t h i s  amount r equ i r e s  the  
approval of the Senior  D i r e c t o r ,  Finance and Administration. 
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s h a l l  au tomat ica l ly  receive the  amount of i nc rease  necessary t o  
reach t h e  minimum rate of pay f o r  t he  ad jus t ed  s a l a r y  range. 
Employees whose salaries are above the  range f o r  t h e i r  c l a s s i f i -  
c a t i o n  following a range adjustment may cont inue t o  r ece ive  t h e i r  
p re sen t  rate of pay i f  it i s  determined under gu ide l ines  adminis- 
t e r e d  by t h e  Director of Human Resources t h a t  such a c t i o n  is 
appropr ia te .  An employee whose s a l a r y  i s  permitted to  remain 
above a n  ad jus ted  range maximum s h a l l  not be e l i g i b l e  f o r  any base 
s a l a r y  inc rease  un le s s  a f u r t h e r  adjustment i n c r e a s e s  t h e  range 
maximum s u f f i c i e n t l y  t o  allow f o r  an increase .  However, employees 
a t  or above s a l a r y  range maximum may be e l i g i b l e  f o r  lump sum 
awards which do not  increase base s a l a r y ,  i n  accordance w i t h  
Sec t ion  IV.A.2. and S e c t i o n  IV.C.1.  of  t h i s  r e so lu t ion .  Employees 
a t  or above s a l a r y  range maximum may also be e l i g i b l e  f o r  the 
s p e c i a l  job-related add-on allowance provided i n  Section 1V.D. In  
any event ,  a l l  inc reases  s h a l l  conform t o  t h e  provis ions  and 
l i m i t a t i o n s  i n  s a l a r y  admin i s t r a t ion  po l i cy  descr ibed i n  t h i s  
s e c t i o n .  

6 .  Temporary Pay f o r  Replacements: When a graded employee is  
temporarily ass igned f o r  a period of 30 ca lendar  days o r  more t o  
r e p l a c e  another employee i n  a higher  c l a s s i f i c a t i o n ,  such employee 
is e l i g i b l e  to  r ece ive  a temporary r e c l a s s i f i c a t i o n  adjustment t o  
the  minimum of the  h igher  grade i f  f u l f i l l i n g  a l l  d u t i e s  of t he  
employee being replaced. Such temporary pay s h a l l  not be provided 
f o r  employees p a r t i c i p a t i n g  i n  the  Por t ' s  in te rdepar tmenta l  
t r a n s f e r  program as descr ibed  i n  Sec t ion  III.C.2. 

B. Sa la ry  Adjustments For Employees i n  F i r e  C l a s s i f i c a t i o n s :  

1. Inc reases  From E t o  D: Employees i n  F i r e f i g h t e r  E c l a s s i f i c a t i o n s  
s h a l l  be granted a one-step salary inc rease  from E t o  D, as shown 
on Page 6 of Exhibi t  A, a f t e r  s a t i s f a c t o r i l y  completing the 
approved Port  t r a i n i n g  program o r  the  one-year probat ionary 
per iod.  S a t i s f a c t o r y  work performance s h a l l  be documented i n  a 
performance review p r i o r  to  such increase .  

(For  employment purposes,  t h e  f i r s t  year  of continuous active 
employment i s  e s t a b l i s h e d  as the  probat ionary period; f o r  b e n e f i t  
purposes,  s ix  continuous ca lendar  months of s a t i s f a c t o r y  
performance c o n s t i t u t e s  t h e  probationary per iod.)  

2. Length-of-Service I n c r e a s e s  f o r  C e r t a i n  C l a s s i f i c a t i o n s :  

a. B, C and D C l a s s i f i c a t i o n s :  I f  they are performing and 
cont inue t o  perform t h e  d u t i e s  of t h e i r  p o s i t i o n s  s a t i s f a c -  
t o r i l y ,  employees i n  F i r e f i g h t e r  B, C, and D c l a s s i f i c a t i o n s  
s h a l l  receive a length-of-service,  promotional i nc rease  a f t e r  
each twelve months from D t o  C to  B and, f i n a l l y  t o  A, on a 
single-s tep s a l a r y  schedule as shown on Page 6 of Exhibi t  A. 
S a t i s f a c t o r y  performance s h a l l  be documented i n  a performance 
rev iew p r i o r  t o  each such Increase. 

b. Longevity Pay f o r  C e r t a i n  F i r e  C l a s s i f i c a t i o n s :  A f t e r  f i v e  
years' a c t i v e  employment have been completed s i n c e  the d a t e  
of progression t o  "A" s t a t u s  or t he  d a t e  t h a t  "A" s t a t u s  
would have been achieved under the condi t ions  descr ibed i n  a. 
above, employees c l a s s i f i e d  as F i r e f i g h t e r  A, F i r e  
Lieutenant ,  and F i r e  Captain s h a l l  r e c e i v e  a rate of pay 
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equal t o  the  c u r r e n t  base rate i n  e f f e c t  f o r  t h a t  p o s i t i o n  
p lus  a longevi ty  adjustment equ iva len t  t o  2% of the  base rate 
paid to  the  "A" c l a s s i f i c a t i o n  and r e s u i t i n g  i n  a new base 
rate f o r  pay computations. After t e n  years '  active employ- 
ment based upon the  same cons ide ra t ions ,  a 4% longevi ty  
adjustment s h a l l  be granted. After f i f t e e n  years '  active 
employment, a 6% longevi ty  adjustment s h a l l  be granted. 
Longevity amounts are always based on t h e  "A" base rate. 

L__ 

3. F i r e  Department D i f f e r e n t i a l s :  The fol lowing d i f f e r e n t i a l s  when 
added t o  "base rates" of f i r e f i g h t e r s  are considered bas i c  s a l a r y  
as a p p l i e s  t o  re t i rement  con t r ibu t ions :  

a. Work Schedule D i f f e r e n t i a l :  While assigned to  work schedule 
which involves  24-hour s h i f t s  r e s u l t i n g  i n  an average work 
week of 56 hours,  nonexempt f i r e f i g h t e r s  s h a l l  rece ive  a 5% 
s a l a r y  d i f f e r e n t i a l .  This d i f f e r e n t i a l  i s  appl ied  to  t h e  
"base rate" as shown on page 6 of Exhibi t  A. See Sec t ion  V. 
for  f u r t h e r  d e t a i l s .  

b. Premium f o r  "Emergency Medical Treatment" Assignment: 
Q u a l i f i e d  f i r e f i g h t e r s  and l i e u t e n a n t s  ass igned t o  Emergency 
Medical Treatment du ty  s h a l l  receive a premium equiva len t  to  
2% of t h e i r  base rate during such assignment. No more than 
15 f i r e f i g h t e r s  and s ix  l i e u t e n a n t s  s h a l l  be assigned to  
E.M.T. duty a t  one t i m e .  

c. Premium f o r  S p e c i a l  Assignment: Qual i f ied  nonexempt 
personnel scheduled to work 40 hours per week on s p e c i a l  
assignment s h a l l  receive a premium equiva len t  to  5% of t h e i r  
base rate during such assignment. No more than 10 f i r e -  
f i g h t e r s  s h a l l  be assigned to  s p e c i a l  assignment duty a t  one 
t i m e .  

4. Out of C l a s s i f i c a t i o n  Pay: 

a. Lieutenant:  When an employee who is c l a s s i f i e d  as a combat 
f i r e f i g h t e r  i s  temporar i ly  d e t a i l e d  to  perform a l l  d u t i e s  of 
a combat l i e u t e n a n t  i n  excess of twelve hours on any s h i f t ,  
such employee s h a l l  be paid the  base rate, work schedule 
d i f f e r e n t i a l ,  and E.M.T. premium, i f  a p p l i c a b l e ,  of the  
l i e u t e n a n t  c l a s s i f i c a t i o n  f o r  t he  e n t i r e  s h i f t .  

b. Captain: When an employee who is c l a s s i f i e d  as a combat 
l i e u t e n a n t  is  temporar i ly  d e t a i l e d  t o  perform a l l  d u t i e s  of a 
combat capta in  f o r  an ent i re  s h i f t ,  such employee s h a l l  be 
paid t h e  base rate and work schedule d i f f e r e n t i a l  of t h e  
cap ta in  c l a s s i f i c a t i o n  f o r  t h e  s h i f t .  

C. General  Adjustments f o r  S a l a r i e d  Employees Whose S a l a r y  Rates o r  Ranges 
Are Es tab l i shed  i n  Exhib i t  A: 

1. A midyear cost-of-l iving adjustment may be provided t o  the salary 
rates of e l i g i b l e  employees based on t h e  local A l l  Urban Consumer 
P r i c e  Index published by the  Bureau of Labor S t a t i s t i c s .  The 
amount of i nc rease  to  s a l a r y  rates Eor e l i g i b l e  employees would be 
equal  t o  t h e  percentage change i n  the  C.P.I. a s  ind ica t ed  above 
f o r  the  period between November 30, 1981 and May 31, 1982 and 
would be e f f e c t i v e  June 13, 1982. The above cost-of-l iving 
adjustment would be s u b j e c t  t o  the  following l i m i t a t i o n s :  

a.  The adjustment must f i r s t  be approved by the  Por t  Commission 
a t  any r egu la r  or s p e c i a l  meeting a f t e r  reviewing the  appro- 
p r i a t e n e s s  of such an ac t ion .  

b. The change i n  t he  Consumer Price Index m u s t  amount to a t  
least 3 percent ;  otherwise,  no inc rease  s h a l l  be recommended. 

c. Increases would not cause an employee's base s a l a r y  to  exceed 
range maximum. Any d o l l a r  amount which exceeds the  range 
maximum would be annualized and paid i n  t h e  form of a lump 
sum award. Any lump sum amount paid to  employees working 
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less than  a f u l l - t i m e  schedu le  would be p r o r a t e d ,  based on 
the number of scheduled  hours  pe r  week. When t h e  number of 
hour s  worked v a r i e s  each  week, an ave rage  based on t h e  most 
r e c e n t  four-week pe r iod  would be  used t o  determine a p ro ra t ed  
lump sum amount. 

d .  S a l a r y  ranges ,  as provided  i n  E x h i b i t  A and Sec t ion  I .B. ,  
s ha l l  no t  be a d j u s t e d  or  amended. E x h i b i t  A, page 6, would 
be amended t o  i n c l u d e  ad jus t ed  s a l a r y  rates f o r  nongraded 
f i re  and p o l i c e  p o s i t i o n s .  

e. It would no t  a p p l y  t o  employees who have been employed f o r  
less than  s i x  months, excep t  f o r  nongraded f i re  and p o l i c e  
pe r sonne l .  

I n  the even t  t h a t  a cos t -o f - l i v ing  s a l a r y  ad jus tment  has  t h e  same 
effective d a t e  as that p r e v i o u s l y  a u t h o r i z e d  for  ano the r  t y p e  of 
s a l a r y  ad jus tmen t ,  t h e  p r e v i o u s l y  scheduled  ad jus tment  would be 
a p p l i e d  first. 

2. The D i r e c t o r  of Human Resources  s h a l l  conduct comprehensive s a l a r y  
su rveys  fo l lowing  t h e  midyear cos t -o f - l i v ing  ad jus tment  as set 
f o r t h  i n  1. above. I f  su rvey  f i n d i n g s  i n d i c a t e  t h a t  P o r t  salary 
ranges or  rates are no t  i n  p rope r  alignment as e s t a b l i s h e d  i n  t h i s  
resolution, t h e  Execut ive  D i r e c t o r  may recommend a p p r o p r i a t e  
ad jus tmen t s  to  s a l a r y  rates and/or  r anges  where realignment i s  
needed. Any such  su rvey  ad jus tmen t s  approved by t h e  P o r t  
Commission s h a l l  be effect ive i n  December, 1982. 

S a l a r y  su rveys  f o r  r e g i o n a l  Marketing p o s i t i o n s  s h a l l  also be 
conducted annua l ly  by t h e  D i r e c t o r  of Human Resources t o  i n c l u d e  
d a t a  from t h e  a p p r o p r i a t e  r eg ion .  The Execu t ive  D i r e c t o r  s h a l l  be 
a u t h o r i z e d  t o  a d j u s t  s a l a r y  rates and/or  ranges based on su rvey  
r e s u l t s  up t o  a maximum of 10%. 

D. S p e c i a l  Job- re la ted  Add-on Allowance f o r  Employees i n  C e r t a i n  Exempt 
P o d  t i o n s  : 

The Execu t ive  D i r e c t o r  is hereby  a u t h o r i z e d  to a l l o t  an  add-on allow- 
ance  of up t o  3% of t h e  g r o s s  annual  s a l a r y  of an i n d i v i d u a l  i n  an  A 1  
or  A2 exempt p o s i t i o n  as a d d i t i o n a l  compensation f o r  j ob - re l a t ed  
expense no t  o the rwise  r e imbursab le  or a u t h o r i z e d  i n  Por t  p o l i c y  or  
r e s o l u t i o n .  T h i s  a l lowance f o r  expenses  necessa ry  t o  f a c i l i t a t e  Por t  
bus iness  would be a p p l i e d  o r  removed, depending upon j o b  assignments .  
The amount would be cons idered  as part of o v e r a l l  compensation f o r  
mandatory c o n t r i b u t i o n s ,  bu t  would be recorded  s e p a r a t e l y  and would no t  
be  admin i s t e red  as a base f o r  g e n e r a l  i n c r e a s e s ,  merits, su rvey  or  any 
o t h e r  s a l a r y  ad jus tments .  It w i l l  a l s o  not  be cons ide red  f o r  l i f e  and 
long-term d i s a b i l i t y  in su rance  b e n e f i t s  a p p l i c a t i o n .  These a l lowances  
s h a l l  be admin i s t e red  by t h e  S e n i o r  Director, Finance and Administra- 
t i o n  pu r suan t  to the  p o l i c y  b u l l e t i n  i s sued  by t h e  Execut ive  D i r e c t o r  
or as  i t  may be amended from time to time. 

V. ADMINISTRATION OF PAY PRACTICES 

S i n c e  some pay practices are handled d i f f e r e n t l y  f o r  a group of f i re  personnel  

who work 24-hour s h i f t s  and average  56 hours  p e r  week throughout  a yea r ,  a d i s -  

t i n c t i o n  f o r  pay p r a c t i c e s  & i s  made i n  fo l lowing  s e c t i o n s  of t h i s  r e s o l u t i o n  

between them and o t h e r  s a l a r i e d  employees whose p o s i t i o n s  are based upon 37.5 o r  

40 hour s  p e r  week. For b r e v i t y ,  56-hour f i r e  pe r sonne l ,  d e s c r i b e d  i n  S e c t i o n  

IV.B.3.a. above, s h a l l  be c a l l e d  Group C F i r e f i g h t e r s  hence fo r th  i n  t h i s  

r e s o l u t i o n .  
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A. Conversion of Sa la ry  Rates: For a l l  s a l a r i e d  employees except Group C 

F i r e f i g h t e r s ,  monthly salaries are converted to  annual salaries. The s t r a i g h t -  

t i m e  hour ly  rate of pay is computed by d iv id ing  the  annual rate by the  normal 

number of fu l l - t ime hours per year  (1950 hours f o r  most p o s i t i o n s  and 2080 hours 

fo r  f i r e f i g h t e r s  and Schedule A p o s i t i o n s  required to  work 40 hours per week) 

and.. . 
1. Exempt C l a s s i f i c a t i o n s  (Schedule A): The s t ra ight - t ime hourly 

rate of pay which r e s u l t s  from the  above computation is mul t ip l i ed  
by t h e  normal number of hours worked i n  a two-week per iod (75 or 
80) t o  determine t h e  biweekly s a l a r y ,  which is payable i n  26 pay 
per iods  during the  year .  

2. Nonexempt C l a s s i f i c a t i o n s  (Schedule B): The s t ra ight - t ime hourly 
rate of pay which r e s u l t s  from the  above computation is mul t ip l i ed  
by t h e  normal number of hours worked each week (37.5 o r  40) t o  
determine the  weekly s a l a r y ,  which i s  payable i n  52 pay per iods  
during the  year.  

3. Group C F i r e f i g h t e r  C l a s s i f i c a t i o n s :  The monthly s a l a r y  rate is 
converted i n t o  a s t ra ight - t ime weekly rate of pay extended to t h e  
next h ighes t  cen t ,  based on the F i r e f i g h t e r ' s  r e g u l a r l y  scheduled 
average work week, which is hereby e s t a b l i s h e d  as 56 houts.  The 
r e s u l t i n g  s a l a r y  i s  payable weekly. 

B. D e f i n i t i o n s  of Employment S t a t u s  f o r  compensation p r a c t i c e s :  

1. Permanent s t a t u s  r e q u i r e s  r e g u l a r l y  scheduled work i n  a p o s i t i o n  
expected t o  l as t  more than f i v e  months f o r  a minimum of  90 hours 
per  month, c o n s i s t e n t  with the  d e f i n i t i o n  of " e l i g i b l e  pos i t i on"  
used by t h e  Publ ic  Employees Retirement System. U n t i l  t he  success- 
f u l  completion of the probat ionary per iod ,  employment s t a t u s  is 
"probationary,  permanent" and t h e r e a f t e r  i s  considered " regular ,  
permanent . ,* 
a. Full-t ime s t a t u s  r e q u i r e s  r egu la r  scheduling of 37.5, 40, or 

i n  the  case of c e r t a i n  F i r e f i g h t e r s ,  56 hours per week. 

b. Par t - t ime s t a t u s  a p p l i e s  t o  any permanent employees scheduled 
t o  work less than "full-t ime" as descr ibed above. The mini- 
mum schedule f o r  permanent, pa r t - t ime  employment i s  20.8 
hours per week. 

2. A temporary employee i s  one who works f u l l  t i m e  i n  a temporary 
p o s i t i o n ,  or less than n ine ty  hours per month i n d e f i n i t e l y .  The 
s t a t u s  of a temporary employee whose fu l l - t ime s e r v i c e s  are 
requi red  beyond f i v e  months must be changed t o  "permanent." If 
permanent s t a t u s  cannot be au thor ized ,  the  employee must be 
terminated. 

An employee h i red  €or "on-call, ' '  r e l i e f  work s h a l l  be c l a s s i f i e d  
as temporary un le s s  or  u n t i l  a s u f f i c i e n t  number of hours of pre- 
scheduled work is e s t a b l i s h e d  by department superv is ion  to  j u e t i f y  
a change i n  s t a t u s  t o  permanent. 

C. Authorized Work Schedules f o r  Full-t ime Employees: Full-t ime work 

schedules f o r  most employees are made up of e i t h e r  f i v e  7-1/2-hour 

s h i f t s  or f i v e  8-hour s h i f t s  per week with the following except ions:  
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Sect ion  V.C. (Cont'd) 

1. Computer opera t ions  p o s i t i o n s ,  some p o s i t i o n s  which supervise  wage 
employees, and up t o  f i v e  r e l i e f  ramp and ope ra t ions  c o n t r o l l e r  
p o s i t i o n s  which are author ized  t o  inc lude  four  10-hour s h i f t s  per 
week. No o the r  pos i t i ons  have been approved f o r  a four-day week. 

2. F i r e f i g h t e r s  working 24-hour s h i f t s  on a l t e r n a t e  days. 

D. Extra Compensation: The following terminology s h a l l  be used i n  t h i s  

section and Sec t ion  VI.B.3,  Holidays: "an employee's Saturday" s h a l l  i n d i c a t e  

the  s i x t h  day and "an employee's Sunday" s h a l l  i n d i c a t e  t h e  seventh day i n  a 

ful l - t ime work week, 

consecutive-day work 

r e g a r d l e s s  of the  actual f i r s t  and las t  day of a f ive-  

week. This d e f i n i t i o n  a p p l i e s  t o  overtime determinat ions 

on ly  and i n  no way alters the  defined Por t  p a y r o l l  week which begins a t  1 2 : O l  

a.m. Sunday and ends a t  midnight Saturday. 

1. 

2. 

3. 

For overtime: Permanent and temporary employees i n  nonexempt 
c l a s s i f i c a t i o n s  s h a l l  r ece ive  overtime compensation a t  the  rate of 
one and one-half the  s t ra ight - t ime hour ly  rate of pay f o r  work 
performed over and above a fu l l - t ime r e g u l a r l y  scheduled workshif t  
(see C. above) and/or work week (normally 37.5 or 40 hours),  as 
t h e  case may be. When r equ i r ed  t o  work, overtime s h a l l  be paid 
f o r  a l l  work performed on "an employee's Saturday," "an employee's 
Sunday," and on a holiday to  t h e  ex ten t  provided i n  Sect ion 
Vl.B.3. ,  Holidays. In  no case s h a l l  overtime compensation be 
dupl ica ted  or pyramided. 
receiving overtime compensation f o r  working on any day which f a l l s  
within t h e i r  normal, r e g u l a r l y  assigned schedule,  since t h e i r  
compensation includes a work schedule  d i f f e r e n t i a l .  

Group C F i r e f i g h t e r s  are excluded from 

For s h i f t  d i f f e r e n t i a l :  A l l  nonexempt employees o t h e r  than f i r e -  
f i g h t e r s  s h a l l  rece ive  a s h i f t  d i f f e r e n t i a l  of 7.5% over t h e i r  
r e g u l a r  s a l a r y  when required t o  work Swing S h i f t  and 10% over 
t h e i r  r egu la r  s a l a r y  when requi red  t o  work Graveyard S h i f t .  
S h i f t  s h a l l  be a ful l - t ime work s h i f t  which ends between 10:30 
p.m. and 2:OO a.m.; Graveyard S h i f t  s h a l l  be a fu l l - t ime  work 
s h i f t  which ends la ter  than 2:OO a.m.  

Swing 

For compensatory t i m e :  Compensatory t i m e  may be used, sub jec t  t o  
l a w  i n  l i e u  of overtime, o r  to  o f f s e t  hours l o s t  due t o  na tura l  
condi t ions .  

V I .  ADMINISTRATION OF BENEFIT PROGRAM 

A. Basic Bene f i t s  Provided f o r  A l l  S a l a r i e d  Employees (except as noted) 

beginning on d a t e  of employment: 

1. S o c i a l  Secur i ty  (FICA) Insurance: A l l  Port  employees are covered 
by l a w  under t h e  Federal  Insurance Contr ibut ion A c t  (FICA). 
Diring 1982, both Port  and employee c o n t r i b u t i o n s  are scheduled to  
be 6.7% on earnings up t o  a maximum of  $32,400. 
with cu r ren t  FICA gu ide l ines ,  employee s i c k  leave i n  excess of one 
hour w i l l  be excluded from FICA taxable  earn ings .  

I n  compliance 

2 .  I n d u s t r i a l  Insurance o r  Other Duty D i s a b i l i t y  Benef i t s :  A l l  Port  
employees except LEOFF, Plan One F i r e f i g h t e r s  arc covered by t h e  
Port  under its self- insured i n d u s t r i a l  insurance plan,  which 
provides t h e  same coverage as  t h e  State Workers' Compensation A c t .  
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Certain o t h e r  supplemental  coverage for  du ty  d i s a b i l i t y  c o n d i t i o n s  
on ly  may be provided to  p r o t e c t  t h e  Por t  from contingent l i a b i l i t y  
(i.e., Longshore and Harbor Workers' A c t ) ;  t o  meet requi rements  of 
l a w ;  and/or  t o  ma in ta in  compe t i t i ve  p r o t e c t i o n  l e v e l s  f o r  c e r t a i n  
employees or c l a s s i f i c a t i o n  of employees. For example, use of 
accrued  s i c k  l e a v e  as a supplement to Workers' Compensation may be 
provided w i t h i n  g u i d e l i n e s  as e s t a b l i s h e d  by t h e  Execut ive  
D i r e c t o r .  

3. Unemployment Compensation: A l l  Po r t  employees r e s i d i n g  i n  
Washington State are covered f o r  unemployment compensation 
b e n e f i t s  under t h e  Washington S t a t e  Employment S e c u r i t y  A c t .  
Uoemployment compensation coverage s h a l l  be provided for employees 
r e s i d i n g  i n  o t h e r  states t o  the  e x t e n t  t h a t  coverage is a v a i l a b l e  
and t h a t  P o r t  employees are e l ig ib le .  

4. M i l i t a r y  Leave: With a p p r o p r i a t e  m i l i t a r y  o r d e r s ,  employees 
c a l l e d  f o r  act ive t r a i n i n g  du ty  i n  m i l i t a r y  reserve u n i t s  s h a l l  be 
allowed up to  f i f t e e n  working days per  ca l enda r  yea r  of mi l i ta ry  
leave as provided i n  and l i m i t e d  by R.C.W. 38.40.060. 

Compensation du r ing  t h e  pe r iod  of such a leave s h a l l  no t  exceed 
t h a t  which would be r equ i r ed  to  cover  t h e  number of hour s  
r e g u l a r l y  scheduled.  Time off f o r  weekend d r i l l s  does not 
normally c o n s t i t u t e  m i l i t a r y  leave; however, t i m e  off wi thout  pay 
may be allowed when necessa ry  a t  department  head d i s c r e t i o n .  

5. Transpor t a t ion :  For  purpose of commuting t o  and from work, and i n  
view of i nc reased  c o s t s  of t r a n s p o r t a t i o n  and f u e l  sho r t ages ,  pay- 
ment i s  a u t h o r i z e d  f o r  50% of the  c o s t  of a monthly METRO bus pass 
f o r  a l l  s a l a r i e d  employees. I n  a d d i t i o n ,  van/car  poo l s  are estab- 
l i s h e d  f o r  employees commuting from o u t l y i n g  areas wi th  a f e e  of 
50% of t h e  c o s t  o f  a monthly METRO bus pas s  charged to t h e  
employee passenger  commuting wi th in  King County and 75% charged t o  
t h e  employee passenger  commuting o u t s i d e  of King County. 
Employees commuting on the  S t a t e  f e r r y  system s h a l l  be reimbursed 
an  amount of up t o  50% t h e  c o s t  of a monthly METRO bus pass .  
Employees i n  r eg iona l  o f f i c e s ,  i nc lud ing  employees i n  the  car 
al lowance program, may receive 50% reimbursement f o r  t h e i r  l o c a l  
p u b l i c  t r a n s p o r t a t i o n .  The Transpor t a t ion  Subsidy Po l i cy ,  under  
t h e  a d m i n i s t r a t i v e  a u t h o r i t y  of t h e  D i r e c t o r  of Human Resources ,  
t a k e s  i n t o  account  t h a t  employees no t  p a r t i c i p a t i n g  i n  the  
programs are r e c e i v i n g  park ing  a t  no c o s t .  

B. B e n e f i t s  Provided  Permanent Employees: 

1. Retirement:  Employees h i r e d  i n  e l i g i b l e  p o s i t i o n s  are covered 
from d a t e  of employment by the  Washington S t a t e  P u b l i c  Employees' 
Ret i rement  System, except  t h a t  employees i n  e l i g i b l e  f i r e  c lass i f i -  
c a t i o n s  are covered by t h e  Washington Law Enforcement Officers'  
and F i r e  F i g h t e r s '  Re t i rement  System (LEQFF). I n  e i t h e r  system, 
employees who became members p r i o r  t o  October 1, 1977 are covered 
by "Plan One" and employees who became members on o r  a f t e r  
October 1, 1977 are covered by "Plan Two." Since  b e n e f i t s  under  
"Plan One" and "Plan Two" d i f f e r ,  p l ease  r e f e r  t o  a p p r o p r i a t e  
r e t i r e m e n t  membership handbooks f o r  f u r t h e r  d e t a i l s .  

2. Compensated Leave: (See Leaves Without Pay P o l i c y  f o r  p rov i s ions  
cove r ing  l e a v e  wi thout  pay; any employee seeking  o r  r e q u i r i n g  an 
unpaid l e a v e  of more than 30 ca lenda r  days must check prospec- 
t i v e l y  wi th  t h e  b e n e f i t s  o f f i c e  r ega rd ing  cont inuance  o f  i n su rance  
cove rages ,  e tc  .) 

a. C i v i c  Duty Leave: 

( 1 )  J u r y  Duty: A permanent employee who s e r v e s  on j u r y  
du ty  s h a l l  r e c e i v e  f u l l  r e g u l a r  compensation less  any 
compensation (exc luding  mileage paid by t h e  court)  
r ece ived  f o r  such s e r v i c e  du r ing  the  per iod  of leave. 
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(2 )  Subpoenaed Witness Leave: When a permanent employee is 
subpoenaed as a witness under circumstances which are 
determined by t h e  Director of Human Resources to  consti- 
t u t e  Por t  duty,  t he  same pay condi t ions  l i s t e d  for  j u r y  
duty s h a l l  apply.  

b. S ick  Leave: Permanent s a l a r i e d  employees s h a l l  receive s i c k  
leave a c c r u a l s  as follows: 

(1) S a l a r i e d  Employees Other  than  F i r e f i g h t e r s :  Permanent 
s a l a r i e d  employees s h a l l  accrue s i c k  leave  a t  t h e  rate 
of  .0462 hour per s t r a igh t - t ime  hour paid.  These 
a c c r u a l s  s h a l l  commence from t h e  d a t e  of employment and 
s h a l l  not exceed t h e  equiva len t  of 1 2  work days per 
year.  S ick  leave  a c c r u a l s  may be used fol lowing 30 days 
of continuous employment. 

Accumulation of s i c k  leave s h a l l  be l imi t ed  t o  the amount 
that each e l i g i b l e  employee can ea rn  i n  a 12#-year period 
under the provis ions s t a t e d  above; i .e.,  150 days f o r  most 
employees except as follows: Employees i n  p o s i t i o n s  approved 
f o r  a four-day work week would be l imi t ed  to an accumulation 
equ iva len t  t o  120 10-hour s h i f t s ,  and e l i g i b l e  Group C 
F i r e f i g h t e r s  are l imi ted  to  an accumulation equivalent  to  75 
24-hour s h i f t s .  

S i ck  leave  w i l l  be used only i n  i n s t a n c e s  of i l lness  or  
i n j u r y .  Departmental management may a t  any t i m e  r equ i r e  a 
phys ic ian ' s  statement t o  j u s t i f y  use of s i c k  leave.  A 
phys ic ian ' s  release s h a l l  be requi red  p r i o r  t o  t h e  r e t u r n  t o  
work by any employee who has su f fe red  an absence of longer 
than two weeks due t o  i l l n e s s ,  surgery ,  or an accident .  I n  
compliance with cu r ren t  FICA g u i d e l i n e s ,  s i c k  leave of less 
than one hour s h a l l  be adminis tered i n  accordance with o t h e r  
appropr i a t e  leaves.  

( 2 )  F i r e f i g h t e r s  Covered by LEOFF, P lan  One: Port f i r e -  
f i g h t e r s  covered by LEOFF, Plan One, s h a l l ,  as of 
January 1, 1978, be excluded from adding t o  s i c k  leave 
acc rua l s  earned between January,  1970 and December, 
1977. Unused s i c k  leave a c c r u a l s  remaining on the 
records of such employees may be used a t  the  employee's 
op t ion  i n  case of short-term i l l n e s s .  

A t  t h e  d i e c r e t i o n  of the  F i r e  Chief,  F i r e f i g h t e r s  
covered by LEOFF, Plan One, may be granted up to  s ix  
ful l - t ime s h i f t s  per year  of s i c k  leave. Unused 
po r t ions  of  t h i s  d i s c r e t i o n a r y  s i c k  l e a v e  s h a l l  not be 
accrued or compensated f o r  a t  termination. However, i f  
a claim for  such s i c k  l e a v e  is later approved by t h e  
King County D i s a b i l i t y  Retirement Board as being payable 
through LEOFF, Plan One, t he  F i r e  Chief may c r e d i t  t he  
d i s c r e t i o n a r y  s i c k  leave  account of an employee. I n  no 
case s h a l l  s i c k  leave payments be dupl ica ted .  

(3) F i r e f i g h t e r s  covered by LEOFF, P lan  Two: Group C 
F i r e f i g h t e r s  s h a l l  accrue up to  12  hours or one half  of 
a 24-hour s h i f t  per month of s i c k  leave, not t o  exceed 
s i x  24-hour s h i f t s  i n  a ca lendar  year. F i r e f i g h t e r s  who 
work 40-hour schedules  accrue a t  the  rate of one working 
day per month of s i c k  leave. These accruals s h a l l  
commence from t h e  d a t e  of employment and s h a l l  not 
exceed t h e  equiva len t  of 12  work days per year. Sick 
leave  a c c r u a l s  may be used following 30 days of 
continuous employment. 
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Upon t e rmina t ion  o r  r e t i r e m e n t  fo l lowing  f i v e  complete yea r s  
of a c t i v e  employment i n  a cont inuous  per iod  of employment, 
q u a l i f i e d  employees s h a l l  be compensated f o r  50% of their 
unused sick leave up t o  a 10-year a c c r u a l  (120 days for most 
employees; 96 10-hour s h i f t s  f o r  employees scheduled f o r  a 
10-hour day, 4-day work week; and 60 24-hour s h i f t s  f o r  Group 
C F i r e f i g h t e r s )  a t  t h e  rate of pay a t  t e rmina t ion ,  p r o r a t e d  
t o  t h e  last day worked. 

c. Bereavement Leave: A t  t h e  d i s c r e t i o n  of t h e  department  head 
and under t h e  s u p e r v i s i o n  o f  t h e  D i r e c t o r  of Human Resources ,  
from one to  f i v e  working days per bereavement which s h a l l  not 
r e s u l t  i n  compensation for  more than  the number of hours i n  
any normal work week may be  g ran ted  t o  employees who have 
been employed f o r  t h i r t y  or  more days  of u n i n t e r r u p t e d  
s e r v i c e  and who have s u f f e r e d  the  l o s s  by d e a t h  of a m e m b e r  
of t h e i r  immediate f ami ly .  I n d i v i d u a l  c i rcumstances  such as 
t h e  d i s t a n c e  t o  t h e  f u n e r a l  and t h e  extent of employee 
involvement wi th  t h e  arrangements  f o r  t h e  deceased s h a l l  be  
cons idered  i n  de t e rmin ing  t h e  number of days to  be g ran ted  an 
employee. 

3. Holidays:  (Th i s  s e c t i o n  is e f f e c t i v e  from 1/01/82 through 
12/31/82.) These eleven h o l i d a y s  s h a l l  be observed according to  
t h e  c o n d i t i o n s  o u t l i n e d  h e r e i n .  When nonexempt employees are 
r e q u i r e d  t o  work on a ho l iday ,  over t ime pay s h a l l  apply  w i t h i n  t h e  
l i m i t s  and cond i t ions  of t h i s  s e c t i o n  and those  l i s t e d  i n  Sec t ion  
V.D.l.,  Overtime. 

Normal Date of Observance for 
Monday Through F r iday  Schedu le  

Janua ry  1 
Third  Monday i n  February  (15) 
Last Monday i n  May (31) 
J u l y  5 
F i r s t  Monday i n  September ( 6 )  
Four th  Thursday i n  November (25) 
Four th  F r iday  i n  November (26)  
December 22 

December 23 

December 24 
*Employee selects d a t e  

Holiday 

New Year's Day 
Washington's Bi r thday  Observed 
Memorial Day 
Independence Day Holiday 
Labor Day 
Thanksgiving Day 
Day af ter  Thanksgiving 
Port-designated f loater ( i n  
l i e u  of L inco ln ' s  Bi r thday)  
Port-designated f loater ( i n  
l i e u  of Veteran's Day) 
Chris tmas Day Holiday 

*Personal  Holiday 

* E l i g i b i l i t y  f o r  the  pe r sona l  ho l iday  is no t  e s t a b l i s h e d  u n t i l  t he  
p roba t iona ry  per iod  is completed (Sec t ion  I V . ,  A.1 and B.1.) 

A t  least one week advance n o t i c e  and department head approva l  is 
r e q u i r e d  f o r  t h e  pe r sona l  ho l iday .  Each e l i g i b l e  employee s h a l l  
t ake  one pe r sona l  hol-lday w i t h i n t h e  ca l enda r  yea r ,  s u b j e c t  to  
a p p r o p r i a t e  schedul ing  w i t h  t h e i r  department  head. On November 1, 
1982, each  department head s h a l l  set up a schedu le  f o r  e l i g i b l e  
employees who have no t  y e t  scheduled a pe r sona l  ho l iday .  
employee s h a l l  receive no extra pay f o r  not  t ak ing  a pe r sona l  
ho l iday ,  u n l e s s  d i r e c t e d  by t h e  department  head t o  work on the  day 
scheduled and no o t h e r  day o f f  can  be scheduled be fo re  y e a r  end. 
A t e rmina t ing  employee s h a l l  r e c e i v e  no pay for  a pe r sona l  ho l iday  
not taken  p r i o r  t o  t h e  l as t  day worked. 

An 

a. Holidays f o r  fu l l - t ime  employees s h a l l  be handled as fo l lows:  

(1) Employees on a Monday through F r iday  work schedule :  
When a ho l iday  f a l l s  on a Sunday, t h e  fo l lowing  Monday 
w i l l  be cons idered  the  hol iday .  When a ho l iday  f a l l s  on 
Sa turday ,  t h e  preceding  Fr iday  w i l l  be cons ide red  t h e  
hol iday .  
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Sec t ion  VI.B.3.a.  (Cont’d) ti- .. 
j. 

Employees working on o t h e r  than a Monday through F r i d a y  
work schedule:  When a hol iday f a l l s  on a r e g u l a r l y  
scheduled work day, that day w i l l  be  considered the  
hol iday.  When a hol iday  f a l l s  on a r e g u l a r l y  scheduled 
day o f f ,  t h e  last  preceding o r  t h e  next fol lowing work 
day s h a l l  be t r e a t e d  as the  holiday. 

I f  t h e  hol iday  (o r  the  a l t e r n a t e  day where app l i cab le )  cannot 
be scheduled as a day o f f  for an otherwise e l i g i b l e  employee, 
overtime compensation s h a l l  be paid f o r  t he  number of hours 
requi red  to  work on such a day i n  a d d i t i o n  to  hol iday pay a t  
the  s t r a igh t - t ime  rateL-not t o  exceed t h e  normally scheduled 
number of hours up to  a fu l l - t ime  day (7.5 or  8 hours is 
considered a fu l l - t ime “day“). Straight- t ime hol iday  pay f o r  
nonexempt employees scheduled to  work a 10-hour s h i f t  s h a l l  
be l i m i t e d  to 8 hours  per holiday. 

In  unusual cases, when schedul ing of a day o f f  i n  l i e u  of a 
hol iday  cannot be arranged f o r  an ind iv idua l  employee accord- 
ing to  t h e  cond i t ions  as s t a t e d  above, an a l t e r n a t e  day o f f  
wi th in  the  immediate o r  next pay per iod may be approved. If 
an a l t e r n a t e  day o f f  wi th in  these  l i m i t s  is not wi th in  t h e  
scheduling c a p a b i l i t i e s  of the  department,  overtime s h a l l  be 
paid for  t h e  hol iday worked. Days o f f  i n  l i e u  of hol idays 
s h a l l  not be c a r r i e d  over i n t o  o t h e r  pay pe r iods  beyond 
l i m i t s  s t a t e d  here in .  

b. Group C F i r e f i g h t e r s  are not  e l i g i b l e  f o r  ho l iday  pay since 
they are paid a 5% work schedule d i f f e r e n t i a l  f o r  weekends 
and hol idays  which f a l l  i n  t h e i r  normal work schedule.  

c . Part-Time Employees: 

(1) Permanent part-t ime employees may r ece ive  compensation 
f o r  t h e  hol idays (as s p e c i f i e d  i n  a. above) on a p ro  
rata b a s i s  of  a fu l l - t ime work schedule;  i.e., a 
22.5-hour employee may receive pay f o r  60% of the  hol i -  
day hours provided, or  4.5 hours  per holiday. When the  
number of hours worked v a r i e s  each week, an average 
based on the most recent four-week period or a propor- 
t i o n a t e  number of hours  based on a predetermined 
schedule  is used t o  determine the  hol iday  pay. 

( 2 )  Temporary part-t ime o r  on-cal l  employees s h a l l ,  if 
r equ i r ed  t o  work on a hol iday,  be paid a t  the  o v z t i m e  
rate of pay only.  

d.  Temporary Employees: Unless c l e a r l y  scheduled for  fu l l - t ime 
work f o r  a t  least 30 days before  and a day or  more a f t e r  a 
hol iday,  temporary employees are not e l i g i b l e  f o r  pay on 
hol idays not worked. 

e. Employees on Medical o r  D i s a b i l i t y  Leave: Employees on 
unpaid l eave  of absence or on d i s a b i l i t y  leave which const i -  
t u t e s  i n a c t i v e  s t a t u s  such as but not l i m i t e d  t o  LEOFF Plan 1 
d i s a b i l i t y  leave, long-term d i s a b i l i t y  leave, and worker’s 
compensation, are not e l i g i b l e  f o r  ho l iday  pay. However, to 
the  e x t e n t  t h a t  s i c k  leave  supplements are being paid dur ing  
t h e  hol iday week and f o r  a day o r  more immediately preceding 
o r  following the hol iday,  p ro ra t a  hol iday pay does apply.  
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Section V I  B. 

4. 

(Cont 'd) 

Vaca t ion  With Pay: 

a. Schedu l ing  of Vacation Leave: A t  any t i m e  after t h e  
s u c c e s s f u l  comple t ion  of the six-month p roba t iona ry  pe r iod ,  
regular permanent employees may r e q u e s t  and use vaca t ion  
leave of up to t h e  number of days acc rued  (expla ined  i n  
d e t a i l  below) at t h e  t i m e  o f  t h e  d e s i r e d  v a c a t i o n  d a t e  
s u b j e c t  to the approva l  of t h e  department  head. 

Normally, r e q u e s t s  for  approva l  of v a c a t i o n  schedu les  s h a l l  
be made to the depar tment  head on a v a c a t i o n  r eques t  form one 
week o r  more i n  advance; more n o t i c e  may be  r equ i r ed  by a 
department  head whenever necessary .  Payment fo r  v a c a t i o n  
leave may b e  made o n l y  t o  the  e x t e n t  of unused vaca t ion  
accruals a t  t h e  t i m e  of t h e  l eave .  

I n  o r d e r  t o  promote t h e  h e a l t h  and e f f i c i e n c y  of employees, 
s chedu l ing  of v a c a t i o n s  of more than  one week ( f i v e  
c o n s e c u t i v e  days )  s h a l l  be encouraged. 

b. L i m i t s  on Accumulating Vacation Leave: Vacat ion leave 
accumulat ion s h a l l  be  l i m i t e d  t o  a 24-month a c c r u a l  a t  t h e  
employee's a n n i v e r s a r y  d a t e .  On t h e  a n n i v e r s a r y  d a t e  of t h e  
employee, any p o r t i o n  above a 24-month accrual of unused 
v a c a t i o n  leave s h a l l  be f o r f e i t e d .  Departmental  management 
s h a l l  be  r e s p o n s i b l e  f o r  encouraging and allowing proper  
s chedu l ing  fo r  employees' t ak ing  annual  leave i n  o r d e r  to  
avoid  any f o r f e i t u r e  of v a c a t i o n  leave. 

c. Rates of Accrual: Permanent s a l a r i e d  employees s h a l l  receive 
v a c a t i o n  a c c r u a l s  based upon a pro rata s h a r e  of a f u l l - t i m e  
work schedu le .  I n  t h i s  s e c t i o n ,  v a c a t i o n  s h a l l  be computed 
based on t h e  normal w o r k s h i f t  i n  hour s  ( u s u a l l y  7.5 o r  8 
hours ,  o r  i n  t h e  case of Group C f i r e f i g h t e r s ,  12 hours ) .  
Vacat ion l e a v e  i s  earned  as fo l lows:  

(1) Two Weeks Vacat ion:  Based on t h e  first day o f  
employment from t h e  first f u l l  month t o  and inc lud ing  
t h e  t h i r t y - s i x t h  f u l l  month o f  con t inuous  employment, 
permanent employees s h a l l  acc rue  vacation a t  t h e  rate of 
-0385 h o u r s  pe r  s t r a i g h t - t i m e  hour pa id  (.0385 x 1950 
annual  h o u r s  * 75 v a c a t i o n  hours;  .0385 x 2080 annual  
hour s  - 80 v a c a t i o n  hours;  Group C f i r e f i g h t e r s  10/12 x 
12  months 10 days  or  120 v a c a t i o n  hours ) .  

( 2 )  Three  Weeks Vacat ion:  From the  th i r ty - seven th  f u l l  
month to and i n c l u d i n g  the  one hundred th i r ty-second 
f u l l  month o f  con t inuous  employment, permanent employees 
s h a l l  a c c r u e  v a c a t i o n  a t  t h e  rate of -0577 hours per  
s t r a i g h t - t i m e  hour pa id  (.0577 x 1950 annual  hours  = 
112.5 v a c a t i o n  hour s ;  .0577 x 2080 annual  hour s  * 120 
v a c a t i o n  hours ;  Group C f i r e f i g h t e r s  15/12 x 12 months - 
15 days o r  180 v a c a t i o n  hours) .  

( 3 )  Four  Weeks Vacat ion:  A f t e r  comple t ion  of e l even  y e a r s  
of con t inuous  employment starting w i t h  t h e  one hundred 
t h i r t y - t h i r d  month, permanent employees s h a l l  acc rue  
v a c a t i o n  a t  t h e  rate of -0770 hours  per  s t r a i g h t - t i m e  
hour pa id  ( -0770  x 1950 annual  hours  = 150 v a c a t i o n  
hours ;  .0770 x 2080 annual  hour s  = 160 v a c a t i o n  hours;  
Group C f i r e f i g h t e r s  20112 x 12 months = 20 days o r  240 
v a c a t i o n  hour s )  . 

d. Payment for  Vaca t ion  Leave a t  Terminat ion:  Upon t e rmina t ion ,  
r e g u l a r  permanent employees s h a l l  r e c e i v e  pay i n  l i e u  of 
unused accrued  v a c a t i o n  l e a v e  based on the  l i m i t a t i o n s  s t a t e d  
above and pro-rated through t h e  las t  day worked, which, 
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S e c t i o n  VI.B.4.d. (Cont 'd) 

except  i n  cases of s e v e r e  i l l n e s s ,  is t h e  termination d a t e .  
A p roba t iona ry  permanent employee who terminates active 
employment b e f o r e  complet ing t h e  p roba t iona ry  pe r iod  sha l l  
receive no v a c a t i o n  pay. 

5. Insu rance  Benefits: Coverages l i s t e d  i n  S e c t i o n s  a. through d .  
below app ly  t o  permanent employees as de f ined  i n  S e c t i o n  V.B. 
Dental coverage (e.) r e q u i r e s  a normal employment schedu le  of a t  
least 30 hours  per  week o r  130 hours  pe r  month. 

a .  Medical  Insurance fo r  Employees Only: P roba t iona ry ,  perma- 
nen t  employees who normally maintain active employment 
schedu les  of 90 hour s  or  more each month shal l  receive pa id  
s u r g i c a l ,  h o s p i t a l ,  and major medical  i n su rance  coverage 
beginning  on t h e  f irst  o f  t h e  month fo l lowing  a ca l enda r  
month of con t inuous  employment. This i n su rance  b e n e f i t  sha l l  
be provided i n  such  amounts and i n  such  manner as are estab- 
l i s h e d  i n  c o n t r a c t s  w i th  in su rance  companies and/or  agencies 
s e l e c t e d  by t h e  P o r t  to p rov ide  such b e n e f i t s .  There s h a l l  
be a cho ice  of t w o  med ica l /hea l th  in su rance  p l ans  from which 
employees may choose one. 

b. Medical In su rance  f o r  Dependents: On t h e  first of t h e  month 
fo l lowing  t h e  e q u i v a l e n t  of s i x  cont inuous  c a l e n d a r  months of 
s a t i s f a c t o r y  employment (975 hours  minimum), r e g u l a r ,  perma- 
nen t  employees s h a l l  receive paid surgical,  h o s p i t a l ,  and 
major medical i n su rance  coverage f o r  t h e i r  e l i g i b l e  depend- 
e n t s ;  t h e  e l i g i b i l i t y  and o t h e r  c o n d i t i o n s  of coverage are 
e s t a b l i s h e d  between t h e  P o r t  and t h e  in su rance  companies o r  
agenc ie s  s e l e c t e d  to provide  such  b e n e f i t s .  Coverage for  
dependents  s h a l l  be provided by t h e  same medical  i n su rance  
p l an  which t h e  employee has chosen. Employees scheduled for 
less than  f u l l - t i m e  employment s h a l l  be r e s p o n s i b l e  f o r  t h e  
costs of dependent  medical  i n su rance  which exceeds t h e  K i n g  
County Medical Blue Sh ie ld  premium f o r  a spouse and two 
c h i l d r e n .  Employee c o s t s  s h a l l  be by p a y r o l l  deduct ion .  

I n  no case s h a l l  t h e  Por t  be  r e s p o n s i b l e  for more than  two 
a d u l t  premiums (employee and spouse)  f o r  an  employee's f ami ly  
u n i t .  I f  a dependent c h i l d  is t r e a t e d  as an a d u l t  by e i t h e r  
Group Health Coopera t ive  or  KCMBS, t h e  e x t r a  cost s h a l l  be 
t h e  r e s p o n s i b i l i t y  of t he  employee and paid through p a y r o l l  
deduc t ion .  

c. L i f e  Insurance :  On the  f i r s t  o f  t h e  month fo l lowing  t h e  
e q u i v a l e n t  of s i x  con t inuous  ca l enda r  months of s a t i s f a c t o r y  
employment (975 hour s  minimum), r e g u l a r ,  permanent employees 
and t h e i r  e l i g i b l e  dependents  s h a l l  r e c e i v e  pa id  l i f e  i n s u r -  
ance  b e n e f i t s  i n  such  amounts and i n  such  manner as are pro- 
vided i n  c o n t r a c t s  w i th  in su rance  companies or agencies 
s e l e c t e d  by t h e  P o r t  t o  provide  such b e n e f i t s .  

d .  Long-Term D i s a b i l i t y  Insurance :  On the  f i r s t  o f  t h e  month 
fo l lowing  t h e  e q u i v a l e n t  of s i x  cont inuous  ca l enda r  months of 
s a t i s f a c t o r y  employment (975 hour s  minimum), r e g u l a r ,  perma- 
nen t  employees s h a l l  r e c e i v e  paid in su rance  coverage f o r  
long-term d i s a b i l i t y  i n  such amounts and i n  such manner as 
t h e  Por t  has e s t a b l i s h e d  w i t h  i n su rance  companies o r  a g e n c i e s  
p rov id ing  such b e n e f i t s .  

e. Denta l  Insurance :  On the  f i r s t  o€ t he  month fo l lowing  the  
e q u i v a l e n t  o f  s i x  con t inuous  ca l enda r  months of s a t i s f a c t o r y  
employment (975 hour s  minimum) i n  a p o s i t i o n  scheduled for at 
least  30 hours per  week o r  130 hours p e r  month, r e g u l a r ,  
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permanent employees and t h e i r  e l i g i b l e  dependents s h a l l  
receive paid denta l  insurance coverage. The e l i g i b i l i t y  and 
o ther  conditions of coverage are establ ished with the insur- 
ance company o r  agency se lec ted  by the  Port t o  provide such 
benef i t s .  

Section V I I .  

V I I .  EFFECTIVE DATE: This reso lu t ion  s h a l l  be e f f ec t ive  December 27, 1981. The 

Executive Director, t he  Director of Accounting and Port Auditor, and t h e  Director 

of Human Resources are authorized to  take necessary ac t ion  to  make a l l  terms, 

provisions, and conditions contained herein e f f e c t i v e  as of December 27, 1981. 

BE I T  FURTHER RESOLVED t h a t  a l l  p r ior  reso lu t ions  dealing with these subjec t  

matters, including but not l imi ted  t o  Resolution No. 2803, be and the same are 

hereby repealed. 

ADOPTED by the Port  Commission of the Port  of S e a t t l e  t h i s  

December, 1981, and duly authent icated i n  open session by the s igna tures  of t h e  

Commissioners voting and the seal of the  Commission. 

8 t h  day of 

D/815/24A - 11/19/81 
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EXHIBIT A 
r.. 

. :. SCHEDULE OF AUTHORIZED SALARIED POSITIONS 
x -  
4. 

4 
SCHEDULE "A" - EXEMPT POSITIONS: A 1  - Management (Sa la ry  Grades 1-14 and *) 

A2 - Administrative/Professional ( S a l a r y  Grades 1-12 and *) 
t -. 
5 
P SCHEDULE "B" - NONEXEMPT POSITIONS: (Sa la ry  Grades 1-15 and *) 

3 .  2~: S a l a r y  
;;: Grade P o s i t i o n  T i t l e  ,.. 
1 : 

i. .. , 

. .  

* Execu t ive  D i r e c t o r  

* S e n i o r  D i r e c t o r ,  Opera t ions  

* S e n i o r  D i r e c t o r ,  F a c i l i t i e s  

* Senior D i r e c t o r ,  Finance and Admin i s t r a t ion  

12 Director of P r o j e c t  Development 

9 Director of Labor R e l a t i o n s  

8 Director, Budget and I n t e r n a l  Audi t  

5 Execu t ive  A s s i s t a n t  

3 Records Manager 

. . . . . . . . . . . . . . . . . . . . . . . . .  
A2 * General  Counsel 

* S t a f f  At torney  

8 Sen io r  S t a f f  Audl tor  

5 Admin i s t r a t ive  A s s i s t a n t  

4 Comnission Records Coordina tor  

4 Records Analyst  

4 S t a f f  Audi tor  

BASE SALARY RANGES 
Minimum Midpoint Maximum 

(Annual Over Monthly) 

$67,812 
5,651 

56,556 
4,713 

52,080 
4,340 

47,940 
3,995 

39,456 
3,288 

32,928 
2,744 

30,972 
2,581 

25,800 
2,150 

22,812 
1,901 . . . . . . . 

$80,400 
6,700 

67,056 
5,588 

61,752 
5,146 

56,844 
4,737 

46,860 
3,905 

39,096 
3,258 

36,780 
3,065 

30,636 
2,553 

27,084 
2,257 . . . . .  

$92,988 
7,749 

77,556 
6,463 

71,412 
5,951 

65,748 
5,479 

54,252 
4,521 

45,264 
3,772 

42,588 
3,549 

35,460 
2,955 

31,356 
2,613 . . . . .  

39,792 47,256 54,708 
3,316 3,938 4,559 

25,524 30,312 35,100 
2,127 2,526 2,925 

24,420 29,004 33,588 
2,035 2,417 2,799 

20,988 24,924 28,860 
1,749 2,077 2,405 

19,932 23,676 27,420 
1,661 1,973 2,285 

19,932 23,676 27,420 
1,661 1,973 2,285 

19,932 23,676 27,420 
1,661 1,973 2,285 

Schedule  B 10 Management I n t e r n  1,380 1,640 1,899 

10 Execut ive  S t a f f  A s s i s t a n t  1,380 1,640 1,899 

10 Records Re ten t ion /L ib ra ry  S p e c i a l i s t  1,380 1,640 1,899 

EXECUTIVE DEPARTMENT Last General  S a l a r y  Increase: 0 6 / 1 4 / 8 1  
Last  S a l a r y  Range Adjustment: 12/13 /81  

Exhib i t  A 
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Salary 
Grade P o s i t i o n  T i t l e  - 
EXECUTIVE DEPARTMENT, Cont ' d. 

Schedule B 
(continued) 

9 Legal Ass i s t an t  

9 S t a f f  Ass is tan t  I 

7 Secretary I1 

6 Secre ta ry  I 

6 Spec ia l ized  Off ice  Ass is tan t  I1 

5 Special ized Of f i ce  Ass is tan t  I 

3 General Off ice  A s s i s t a n t  

BASE SALARY RANGES 
Minimum Midpoint Maximum 

$ 1,302 $ 1,546 $ 1,790 

1,302 1,546 1,790 

1,157 1,374 1,591 

1,090 1,295 1,499 

1,090 1,295 1,499 

1,028 1,220 1,412 

911 1,082 1,253 

MAXIMUM AUTHORIZED NUMBER - - 29.8 

EXECUTIVE DEPARTMENT 
;.. , .  

i; 

Last General Salary Increase : 06/14/81 
Last Salary Range Adjustment: 12/13/81 

Exhibit A 
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Sa la ry  
Grade P o s i t i o n  T i t l e  

BASE SALARY RANGES 
Minimum Midpoint Maximum 

ACCOUNTING DEPARTMENT 

,:: Schedule Al * Direc to r  of Accounting and Por t  Auditor 

. : .;: 
I ,. ~ 10 Associate Director of Accounting . .  

8 Assis tant  D i rec to r  of Accounting 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
A2 8 Safety Coordinator and C l a i m s  Agent 

7 Employee Benef i t s  Administrator 

6 Supervisor,  Customer Accounting 

.. 6 Accounting Systems Analyst 

6 Senior  Accountant 

5 Sec t ion  Head, Accounting 

5 Accountant, F inanc ia l  Control Systems 

5 Adminis t ra t ive A s s i s t a n t  

5 A s s i s t a n t  C l a i m s  Agent 

4 Cred i t  S p e c i a l i s t  

3 Employee Benef i t s  Assis tant  

$37,980 $45,024 $52,068 
3,165 3,752 4,339 

34,968 41,532 48,084 
2,914 3,461 4,007 

30,972 36,780 42,588 
2,581 3,065 3,549 . . . . . . . . . . . . . .  

24,420 29,004 33,588 
2,035 2,417 2,799 

23,220 27,576 31,932 
1,935 2,298 2,661 

22,080 26,220 30,360 
1,840 2,185 2,530 

22,080 26,220 30,360 
1,840 2,185 2,530 

22,080 
1,840 

20,988 
1,749 

20,988 
1,749 

20,988 
1,749 

20,988 
1,749 

26,220 
2,185 

24,924 
2,077 

24,924 
2,077 

24,924 
2,077 

24,924 
2,077 

30,360 
2,530 

28,860 
2,405 

28,860 
2,405 

28,860 
2,405 

28,860 
2,405 

19,932 23,676 27,420 
1,661 1,973 2,285 6 

18,936 22,500 26,052 
1,578 1,875 2,171 

Schedule B 10  Lead Special ized O f f i c e  A s s i s t a n t  

9 Staf f  Ass is tan t  I 

9 Specia l ized  Off ice  Technician 

7 Secretary 11 

6 Secre t a ry  I 

6 Specia l ized  Off ice  Ass i s t an t  I1 

5 Spec ia l ized  Off ice  Ass i s t an t  I 

5 Data Processing Operator I 

3 General Off ice  A s s i s t a n t  

[ 
1 

1,380 1,640 1,899 

1,302 1,546 I ,  790 

1,302 1,546 1,790 

1,157 1,374 1,591 

1,090 1,295 1,499 

1,090 1,295 1,499 

1,028 1,220 1,412 

1,028 1,220 1,412 

91 1 1,082 1,253 

MAXIMUM AUTHORIZED NUMBER . . . . . . . . . . . 42.6 

ACCOUNTING DEPARTMENT Last General Sa lary  Increase : 06 /14 /81  
Last Salary  Range Adjustment: 1 2 / 1 3 / 8 1  
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S a l a r y  
Grade P o s i t i o n  T i t l e  

AVIATION DEPARTMENT 

Schedule  A l  * Director of Avia t ion  

12 A s s i s t a n t  Director of Avia t ion ,  
Opera t ions  and Se rv ices  

10 Assistant D i r e c t o r  of Avia t ion ,  
Admin i s t r a t ion  and Budget 

9 Super in t enden t  of Maintenance - A i r p o r t  

9 Super in t enden t  of Opera t ions  

8 Electrical Super in tendent  

8 Electronics  Super in tendent  

8 Mechanical Super in tendent  

7 Baggage Systems Super in t enden t  

6 Park ing  Supe r in t enden t  

6 Airpor t  Supe rv i so r  

6 F i e l d  Supe r in t enden t  

6 Bui ld ing  Supe r in t enden t  

5 T r a n s i t  System R e l i a b i l i t y  and 
Q u a l i t y  Cont ro l  Supe rv i so r  

4 C e n t r a l  Con t ro l  Supe rv i so r  

3 A s s i s t a n t  Park ing  Super in tendent  

BASE SALARY RANGES 
Minimum Midpoint Maximum 

$45,432 $53,868 $62,304 
3,786 4,489 5,192 

39,456 46, a60 54,252 
3,288 3,905 4,521 

34,968 41,532 48,084 
2,914 3,461 4,007 

32,928 39,096 45,264 
2,744 3,258 3,772 

32,928 39,096 45,264 
2,744 3,258 3,772 

30,972 36,780 42,588 
2,581 3,065 3,549 

2,581 3,065 3,549 
30,972 36,780 42,588 

30,972 36,780 42,588 
2,581 3,065 3,549 

29,148 34,620 40,080 
2,429 2,885 3,340 

27,420 32,568 37,704 
2,285 2,714 3,142 

27,420 32,568 37,704 
2,285 2,714 3,142 

27,420 32,568 37,704 
2,285 2,714 3,142 

27,420 32,568 37,704 
2,285 2,714 3,142 

25,800 30,636 35,460 
2,150 2,553 2,955 

24,252 28,800 33,348 
2,021 2,400 2,779 

22,812 27,084 31,356 
1,901 2,257 2,613 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
A 2  11 T r a n s i t  System S p e c i a l i s t  - E l e c t r o n i c  28,392 33,708 39,024 

2,366 2,809 3,252 

11 T r a n s i t  System Spec ia l i s t  - Electrical/ 28,392 33,708 39,024 
Mechanical 2,366 2,809 3,252 

9 Associate Engineer 

8 S m a l l  Works Cont rac t  Admin i s t r a to r  

AVIATION DEPARTMENT Last General S a l a r y  Inc rease :  06/14 /81  
Last Sa la ry  Range Adjustment: 1 2 / 1 3 / 8 1  

25,680 30,504 35,316 
2,140 2,542 2,943 

24,420 29,004 33,588 
2,035 2,417 2,799 

f 

: 

t 

E x h i b i t  A 
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. 

S a l a r y  
Grade P o s i t i o n  T i t l e  

AVIATION DEPARTMENT, Cont * d. 

Schedule  A2 8 A i r p o r t  Management Ass i s t an t  
( con t inued)  

8 Environmental  Hea l th  S p e c i a l i s t  

6 A i r p o r t  Supply Admin i s t r a to r  

Schedule B 13 

13 

1 2  

12 

10 

10 

10 

10 

10 

9 

9 

9 

7 

6 

6 

5 

3 

Maintenance S h i f t  Coordina tor  

Lead Waste P l a n t  Opera to r  

Opera t ions  C o n t r o l l e r  

I n s p e c t o r ,  F i r e  Alarm Systems 

Ramp C o n t r o l l e r  

Waste P l a n t  Opera to r  

P rope r ty  Room Custodian  

Lead S p e c i a l i z e d  Office A s s i s t a n t  

S t a f f  Ass i s t an t  I1 

S t a f f  A s s i s t a n t  I 

S p e c i a l i z e d  Office Technic ian  

Av ia t ion  Stockroom A s s i s t a n t  

Sec re t a ry  11 

S e c r e t a r y  I 

Spec ia l i zed  O f f i c e  A s s i s t a n t  I1 

S p e c i a l i z e d  O f f i c e  A s s i s t a n t  I 

General  Of f i ce  A s s i s t a n t  

3 Messenger 

* Student  I n t e r n  

BASE SALARY RANGES 
Minimum Midpoint Maximum 

$24,420 $29,004 $33,588 
2,035 2,417 2,799 

33,588 24,420 29,004 
2,035 2,417 2,799 

22,080 26,220 30,360 
1,840 2,185 2,530 

1,646 1,955 2,263 

1,646 1,955 2,263 

1,553 1,844 2,135 

1,553 1,844 2,135 

1,380 1,640 1,899 

1,380 1,640 1,899 

1,380 1,640 1,899 

1,380 1,640 1,899 

1,380 1,640 1,899 

1,302 1,546 1,790 

1,302 1,546 1,790 

1,302 1,546 1,790 

1,157 1,374 1,591 

1,090 1,295 1,499 

1,090 1,295 1,499 

1,028 1,220 1,412 

911 1,082 1,253 

911 1,082 1,253 

P r e v a i l i n g  Rates Pa id  
( a s  determined i n  S e c t i o n  I . C . )  

AVIATION DEPARTMENT Last General Sa la ry  Increase: 06/14/81 
12/13/81 Last S a l a r y  Range Adjustment : 

Exhib i t  A 
Page 5 of 22 



Schedule 

Schedule 

,: Schedule 

Sa la ry  
Grade P o s i t i o n  T i t l e  

AVIATION DEPARTMENT, Cont'd. 

P o l i c e  Department 

A l  P Chief of Por t  Police 

P Deputy Chief of Por t  Po l i ce  

Sa la ry  
Rate 

$46,812 
3,901 

44,580 
3,715 

F i r e  Department 

A l  F F i r e  Chief 

F Deputy F i r e  Chief 

$45,708 
3,809 

43,536 
3,628 

B F *Captain 

F *Lieutenant 

F * F i r e f i g h t e r  A 

F F i r e f i g h t e r  B 

F F i r e f i g h t e r  C 

F F i r e f i g h t e r  D 

F F i r e f i g h t e r  E 

Base 
Salary Rate 

$2,824 

2,456 

2,233 

2,126 

2,025 

2,929 

I, 794 

**Rate 
wi th  5% 

$2,965 

2,579 

2,345 

2,232 

2,126 

, 2,025 

1,884 

MAXIMUM AUTHORIZED NUMBER . . . . . . . . . . . 143.5 

*These c l a s s i f i c a t i o n s  are e l i g i b l e  f o r  longevi ty  premiums as d e t a i l e d  
i n  Sect ion IV.B.2.b. 

**These salaries inc lude  5% work schedule d i f f e r e n t i a l  explained i n  Sect ion  
1V.B. 3.a. 

AVIATION Po l i ce  Department Last  General Sa la ry  Increase : 12/13/81 
F i r e  Department 

3 

t_ 

5 
Exhib i t  A 
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a 

I ,  

I ;  

Schedule 

Sa la ry  
Grade P o s i t i o n  T i t l e  

ENGINEERING DEPARTMENT 

A l *  

12 

10 

10 

9 

9 

8 

8 

7 

6 

4 

. . . .  
A2 12 

12 

9 

8 

7 

7 

7 

6 

6 

5 

Chief Engineer 

A s s i s t a n t  Chief Engineer 

Chief Systems Engineer 

Chief C i v i l  Engineer 

Project Manager 

Superintendent of Maintenance - Waterfront 

Supervisor  - Cargo Handling Equipment 

Supervisor  - Buildings and Grounds 

Maintenance Supervisor - Nights & Weekends 

Maintenance Supervisor 

Dra f t ing  Manager 

. . . . . . . . . . . . . . . . . . . . . . . .  
Senior  Engineer 

Resident Engineer 

Associate Engineer 

Small Works Contract Administrator 

A s s i s t a n t  Engineer 

Contracts  Admini 8 tra t o r  

Maintenance Administration Supervisor 

Designer 

Engineering Administration Supervisor 

J u n i o r  Engineer 

BASE SALARY RANGES 
Minimum Midpoint Maximum 

$45,432 $53,868 
3,786 4,489 

39,456 46,860 
3,288 3,905 

34,968 41,532 
2,914 3,461 

34,968 41,532 
2,914 3,461 

32,928 39,096 
2,744 3,258 

32,928 39,096 
2,744 3,258 

30,972 36,780 
2,581 3,065 

30,972 36,780 
2,581 3,065 

29,148 34,620 
2,429 2,885 

27,420 32,568 
2,285 2,714 

24,252 28,800 
2,021 2,400 

. . . . . . . . . 

ENGINEERING DEPARTMENT Last General Sa la ry  Increase: 06 /14 /81  
Last Salary  Range Adjustment: 12/13/81 

,̂  
5. 

29,832 35,424 
2,486 2,952 

29,832 35,424 
2,486 2,952 

25,680 30,504 
2,140 2,542 

24,420 29,004 
2,035 2,417 

23,220 27,576 
1,935 2,298 

23,220 27,576 
1,935 2,298 

23,220 27,576 
1,935 2,298 

22,080 26,220 
1,840 2,185 

22,080 26,220 
1,840 2,185 

20,988 24,924 

$62,304 
5,192 

54,252 
4,521 

48,084 
4,007 

48,084 
4,007 

45,264 
3,772 

45,264 
3,772 

42,588 
3,549 

3,549 
42 , 588 

40,080 
3,340 

37,704 
3,142 

33,348 
2,779 

. . . . .  
41,004 

3,417 

41,004 
3,417 

35,316 
2,943 

33,588 
2,799 

31,932 
2,661 

31,932 
2,661 

31,932 
2,661 

30,360 
2,530 

30,360 
2,530 

28,860 
1,749 2,077 2,405 
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. *  3:. . r 
.& 
3.: 
.;l. . 
1: z.7 

5~ 
S a l a r y  - .  -. .~. 

7.  r* .~ . .  Grade P o s i t i o n  T i t l e  
BASE SALARY RANGES 

Minimum Midpoint Maximum 

ENGINEERING DEPARTMENT, Cont'd. 

Administrative 

Schedule  B 9 Work Order Admin i s t r a to r  

9 S t a f f  Assis tant  I 

9 S p e c i a l i z e d  Office Technic ian  

8 Graduate I n t e r n  

7 S e c r e t a r y  11 

6 Secre t a ry  I 

6 S p e c i a l i z e d  Office A s s i s t a n t  I1 

5 S p e c i a l i z e d  Office A s s i s t a n t  I 

3 General  Office Assistant 

* Studen t  I n t e r n  

Design 

11 Sen io r  Drafter 

8 D r a f t e r  I1 

6 D r a f t e r  I 

6 Engineering Reproduction Technic ian  

Cons t ruc t ion  

15 Senior Cons t ruc t ion  I n s p e c t o r  

12 Assoc ia t e  Cons t ruc t ion  I n s p e c t o r  

10 A s s i s t a n t  Cons t ruc t ion  I n s p e c t o r  

9 J u n i o r  Cons t ruc t ion  I n s p e c t o r  

14 

13 

12 

10 

9 

13 

9 

7 

Survey 

Survey P a r t y  Chief 

Sen io r  Survey Technician 

Survey Ins t rument  Technician 

Survey Head Chainer 

Survey Rear Chainer 

Maintenance 

Maintenance S torekeeper  

Maintenance C l e r k  

S tock  Room Cle rk  

$ 1,302 $ 1,546 

1,302 1,546 

1,302 1,546 

1,227 1,458 

1,157 1,374 

1,090 1,295 

1,090 1,295 

1,028 1,220 

911 1,082 

$ 1,790 

1,790 

1,790 

1,688 

1,591 

1,499 

1,499 

1,412 

1,253 

P r e v a i l i n g  Rates Pa id  

MAXIMUM AUTHORIZED NUMBER t a . a 101 

(as determined 

ENGINEERING DEPARTMENT Las t  General S a l a r y  Inc rease :  06/14/81 
Last Sa la ry  Range Adjustment: 12/13/81 

1,464 

1,227 

1,090 

1,090 

1,846 

1,553 

1,380 

1,3C2 

1,743 

1,646 

1,553 

1,380 

1,302 

1,646 

1,302 

1,157 

Ln S e c t i o n  I.C.) 

1,739 2,014 

1,458 1,688 

1,295 1,499 

1,295 1,499 

2,192 2,538 

1,844 2,135 

1,640 1,899 

1,546 1,790 

2,070 2,396 

1,955 2,263 

1,844 2,135 

1,640 1,899 

1,546 1,790 

1,955 2,263 

1,546 1,790 

1,374 1,591 
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Page 8 of 22 



* 1 

! 

Schedule 

~!. *. 

1 

! 

1. Schedule 
i 

Sa l a ry  
Grade P o s i t i o n  T i t l e  - 
HUMAN RESOURCES DEPARTMENT 

Al * Director of Human Resources 

6 Human Resources Manager 

BASE SALARY RANGES 
Minimum Midpoint Maximum 

$37,980 $45,024 $52,068 
3,165 3,752 4,339 

27,420 32,568 37,704 
2,285 2,714 3,142 

................................................ 
A2 7 Equal Employment O f f i c e r  

7 Compensation Analyst 

5 Administrative Ass i s t an t  

3 Employment Representa t ive  

23,220 27,576 31,932 
1,935 2,298 2,661 

23,220 27,576 31,932 
1,935 2,298 2,661 

20,988 24,924 28,860 
1,749 2,077 2,405 

18,936 22,500 26,052 
1,578 1,875 2,171 

B 11 

9 

9 

7 

6 

6 

5 

3 

Contract Compliance Coordinator 

S t a f f  Assis tant  I 

Spec ia l ized  Of f i ce  Technician 

Secre ta ry  I1 

Secre t a ry  I 

Spec ia l ized  Off ice  A s s i s t a n t  I1 

Specia l ized  Of f i ce  Ass i s t an t  I 

General Off ice  A s s i s t a n t  

MAXIMUM AUTHORIZED NUMBER - . * . * 14 

1,464 

1,302 

1,302 

1,157 

1,090 

1,090 

1,028 

91 1 

1,739 

1,546 

1,546 

1,374 

1,295 

1,295 

1,220 

1,082 

2,014 

1,790 

1,790 

1,591 

1,499 

1,499 

1,412 

1,253 

HUMAN RESOURCES DEPARTMENT Last General Sa lary  Increase: 06/14/81 
Last Sa la ry  Range Adjustment: 12/13/81 

I 
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[ 
g Sa la ry  
B Grade P o s i t i o n  T i t l e  i 
3. .X? 

-i 8 MARINE SERVICES DEPARTMENT 

:$ Schedule Al * Director, Marine Services  
3 

.. :1 10  Assis tant  Director, Marine Serv ices  
?y 

i '  8 Manager, Warehousing 

1 7 Terminal Superintendent 
'i 

.6 $ 
:: 
i' 
c<. s: 

.z 
.. ; B ~  
4 

.., 
'? 'i 
? 

j- 

5 3 
6 T r a f f i c  Supervisor  1 

5 Superintendent ,  Marine Operations 

4 A s s i s t a n t  Manager, Warehousing 

4 A s s i s t a n t  Terminal Superintendent 

1 Manager, Support Services  

BASE SALARY RANGES 
Min imum Midpoint Maximum 

$42,720 
3,560 

34,968 
2,914 

30,972 
2,581 

29,148 
2,429 

27,420 
2,285 

25,800 
2,150 

24,252 
2,021 

2,021 
24,252 

20,172 
1,681 

$50,652 
4,221 

41,532 
3,461 

36,780 
3,065 

34,620 
2,885 

32,568 
2,714 

30,636 
2,553 

28,800 

28,800 

2,400 

2,400 

23,952 
1,996 

$58,584 
4,882 

4,007 

42,588 
3,549 

40,080 
3,340 

37,704 
3,142 

35,460 
2,955 

33,348 
2,779 

2,779 

27,732 
2,311 

48,084 

33,348 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
A2 8 Environmental Health S p e c i a l i s t  

8 Manager, Warehouse Rates and Services  

7 T r a f f i c  Coordinator 

6 Systems and Procedures Analyst 

6 Business Analyst  

5 Administrative Ass i s t an t  

4 Ass i s t an t  T r a f f i c  Coordinator 

24,420 
2,035 

24,420 
2,035 

23,220 
1,935 

22,080 
1,840 

22,080 
1,840 

20,988 
1,749 

19,932 
1,661 

29,004 
2,417 

29,004 
2,417 

27,576 
2,298 

26,220 
2,185 

26,220 
2,185 

24,924 
2,077 

23,676 
1,973 

33,588 
2,799 

33,588 
2,799 

31,932 
2,661 

30,360 
2,530 

30,360 
2,530 

28,860 
2,405 

27,420 
2,285 

-----------_-----^------------------------------------------------------------------ 

Schedule B 13 Floor  Supervisor 1,646 1,955 2,263 

1 2  Chief Freight  Agent 1,553 1,844 2,135 

11 Dispatcher 1,464 1,739 2,014 

10 Freight Agent 1,380 1,640 1,899 

10 Lead Spec ia l ized  Off ice  Ass is tan t  1,380 1,640 1,899 

10  Staf f  Ass i s t an t  I1 1,380 1,640 1,899 

9 S t a f f  Ass i s t an t  I 1,302 1,546 1,790 

MARINE SERVICES DEPARTMENT Last Genera1 Sa la ry  Increase: 06 /14 /81  
Last Salary Range Adjustment: 1 2 / 1 3 / 8 1  

:'r 
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$. 

$& MARINE SERVICES DEPARTMENT, Cont'd. 
,.- 

..?..' 

: ,~ ..~ - .  

9 

9 

%. 
:+... Schedule B e, : 
!? ' (continued) - c; 
3.. 

7 

6 

6 

6 

6 

5 

5 

3 

3 

Special ized Office Technician 

Senior Data Processing Operator 

Secretary I1 

Secre ta ry  I 

Securi ty  Guard 

Specialized Office A s s i s t a n t  I1 

Data Processing Operator I1 

Data Processing Operator I 

Specialized Office A s s i s t a n t  I 

General Office Assis tant  

Messenger 

BASE SALARY RANGES 
Minimum Midpoint Maximum 

$ 1,302 

1,302 

1,157 

1,090 

1,090 

1,090 

1,090 

1,028 

1,028 

91 1 

911 

$ 1,546 

1,546 

1,374 

1,295 

1,295 

1,295 

1,295 

1,220 

1,220 

1,082 

1,082 

$1,790 

1,790 

1,591 

1,499 

1,499 

1,499 

1,499 

1,412 

1,412 

1,253 

1,253 

MAXIMUM AUTHORIZED NUMBER . . 103.5 

MARINE SERVICES DEPARTMENT 

" 

r. 

Last General Salary Increase : 06/14/81 
Last Sa lary  Range Adjustment: 12/13/81 
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'~ . 

' , *  

Sa la ry  
Grade P o s i t i o n  T i t l e  

MARKeTING DEPARTMENT 

Schedule Al * D i r e c t o r  of Marketing 

BASE SALARY RANGES 
Minimum Midpoint Maximum 

$42,720 $50,652 $58,584 
3,560 4,221 4,882 

i.., 

37,164 44,124 51,084 
4,257 6;. .. 7 . .  3,097 3,677 

." :<; a, .. . . 9 Senior  Regional Manager 32,928 39,096 45,264 

.k J; 2,744 3,258 3,772 
$< . . . . . . . . . . . . e . . . . . . . , . . . . . . . . . . . . . . . . . . . . . .  
$: 

.~ 
11 Direc to r  of Sa les  ., . -.. ~ : -  

:i 

~1 

3. 

G . *i 

he 

k- ;i A2 * Regional Manager (East Coast) 
? 
;* , ' 

: .< 

* Regional Manager (Midwes t )  

* Regional Manager (Inland Empire) 

d 
* Regional Manager (Southeast A s i a )  

29,256 37,056 44,856 
2,438 3,088 3,738 

28,104 35,604 43,092 
2,342 2,967 3,591 

27,000 34,668 42,324 
2,250 2,889 3,527 

27,000 34,668 42,324 
2,250 2,889 3,527 

* Regional Manager (California/Southwest)  26,664 34,224 41,772 
2,222 2,852 3,481 

9 Planner I1 

* Regional Manager (Japan) 

9 Regional Manager (66/Field) 

9 Manager, Market Analysis 

9 Manager, Intermodal P r i c ing  

9 Manager, Terminal Pricing and 
T a r i f f  Publ ica t ions  

25,680 30,504 35,316 
2,140 2,542 2,943 

25,680 30,504 35,316 
2,140 2,542 2,943 

2,140 2,542 2,943 

25,680 30,504 35,316 
2,140 2,542 2,943 

25,680 30,504 35,316 
2,140 2,542 2,943 

25,680 30,504 35,316 

24,444 28,992 33,540 
2,037 2,416 2,795 

* A s s i s t a n t  Regional Manager (East Coast) 22,704 27,672 32,640 
1,892 2,306 2,720 

6 Business Analyst 

6 Cargo Expediter 

6 Market Analyst 

* A s s i s t a n t  Regional Manager (Midwest) 

5 A d m i n i s t r a t i v e  Assistant 

22,080 26,220 30,360 
1,840 2,185 2,530 

22,080 26,220 30,360 
1,840 2,185 2,530 

22,080 26,220 30,360 
1,840 2,185 2,530 

21,816 26,592 31,368 
1,818 2,216 2,614 

20,988 24,924 28,860 
1,749 2,077 2,405 

MARKETING DEPARTMENT Last General Sa lary  Increase : 06/14/81 
Last Salary Range Adjustment: 12/13/81 
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1, 

5- 
x.. ... Salary  
i'. Grade P o s i t i o n  T i t l e  
2 
y MARKETING DEPARTMENT, Cont'd. 
;. 
:.:~ Schedule B 9 S t a f f  Ass is tan t  I (Regional) 
~. 
i I ~ .  

I 

,i 

9 Special ized Off ice  Technician 

9 Administrative/Professional Trainee 

8 Graduate I n t e r n  

7 Secre ta ry  11 

6 Secretary I 

6 Special ized Off ice  Ass is tan t  I1 

5 Special ized Office Assistant I 

3 General Off ice  Ass is tan t  

MAXIMUM AUTHORIZED NUMBER . . . . . . . . . 32 

BASE SALARY RANGES 
Minimum Midpoint Maximum 

$ 1,302 

1,302 

1,302 

1,227 

1,157 

1,090 

1,090 

1,028 

911 

$ 1,546 

1,546 

1,546 

1,458 

1,374 

1,295 

1,295 

1,220 

1,082 

$ 1,790 

1,790 

1,790 

1,688 

1,591 

1,499 

1,499 

1,412 

1,253 

MARKETING DEPARTMENT 

P I  

Last General Salary Increase:  06/14/81 
Last Salary Range Adjustment: 12/13/81 
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Salary  
Grade P o s i t i o n  T i t l e  

BASE SALARY RANGES 
Minimum Midpoint Maximum 

c 

PLANNING AND RESEARCH DEPARTMENT > 

Schedule A l  * D i r e c t o r  of Planning and Research $42,720 $50,652 $58,584 
3,560 4,221 4,882 

L .  

10 Manager, Planning and Research 34,968 41,532 48,084 
2,914 3,461 4,007 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

~ 

A2 12 Senior  Economic Advisor 

11 Senior  Planner 

11 Senior  Environmental Planner 

11 Chief Economist 

10 Economist, Maritime 

9 Economist 

9 Planner 11 

6 Production Adminis t ra tor /Edi tor  

6 Business Analyst 

6 Environmentalist I1 

5 Planner I 

5 Graphics I l l u s t r a t o r  

29,832 35,424 41,004 
2,486 2,952 3,417 

28,392 33,708 39,024 
2,366 2,809 3,252 

28,392 33,708 39,024 
2,366 2,809 3,252 

28,392 33,708 39,024 
2,366 2,809 3,252 

27,000 32,064 37,128 
2,250 2,672 3,094 

25,680 30,504 35,316 
2,140 2,542 2,943 

2,140 2,542 2,943 
25,680 30,504 35,316 

22,080 26,220 30,360 
1,840 2,185 2,530 

22,080 26,220 30,360 
1,840 2,185 2,530 

22,080 26,220 30,360 
1,840 2,185 2,530 

20,988 24,924 28,860 
1,749 2,077 2,405 

20,988 24,924 28,860 
1,749 2,077 2,405 

4 Environmentalist I 19,932 23,676 27,420 
1,661 1,973 2,285 

Schedule B 10 S t a f f  A s s i s t a n t  I1 1,380 1,640 1,899 

9 S taf f  A s s i s t a n t  I 1,302 1,546 1,790 

9 Research S p e c i a l i s t  1,302 1,546 1,790 

9 Spec ia l ized  O f f i c e  Technician 1,302 1,546 1,790 

8 Graduate I n t e r n  1,227 1,458 1,688 

7 Secretary I1 1,157 1,374 1,591 

6 Sec re t a ry  I 1,090 1,295 1,499 

6 Spec ia l ized  O f f i c e  A s s i s t a n t  11 1,090 1,295 1,499 

5 Spec ia l ized  Off ice  A s s i s t a n t  I 1,028 1 , 220 1,412 

3 General Off ice  A s s i s t a n t  911 1,082 1,253 

..................................................................................... 

MAXIMUM AUTHORIZED NUMBER . . . . e . . . . 19 

PLANNING 6 RESEARCH DEPARRIENT Last General Sa lary  Increase:  06/14/81 Exhibi t  A 
i Last Salary  Range Adjustment: 12/13/81 Page 14 of 22 5 
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. .  t 

3$ 

2 '  

q .  

'< . Sa la ry  
$ 

*.. " 

Grade P o s i t i o n  T i t l e  
BASE SALARY RANGES 

Minimum Midpoint Maximum 

\ PUBLIC INFORMATION DEPARTMENT 

i Schedule A l  * Director, Publ ic  Information $33,228 $39,396 $45,564 
i. 

! 2,769 3,283 3,797 

i 6 Community Rela t ions  Manager 27,420 32,568 37,704 
2,285 2,714 3,142 i 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
A2 7 Edi to r  

i 
I i 7 Community Re la t ions  O f f i c e r  ! 
? 1 

I 6 Publ ic  Information Ass i s t an t  
I 

! 

6 Photographer 

5 Graphics I l l u s t r a t o r  

4 Assis tant  E d i t o r  

4 World Trade Center Administrator 

23,220 
1,935 

23,220 
1,935 

22,080 
1,840 

22,080 
1,840 

20,988 
1,749 

19,932 

19,932 

1,661 

1,661 

27,576 
2,298 

27,576 
2,298 

26,220 
2,185 

26,220 
2,185 

24,924 
2,077 

23,676 
1,973 

23,676 
1,973 

31,932 
2,661 

31,932 
2,661 

30,360 
2,530 

30,360 
2,530 

28,860 
2,405 

27,420 
2,285 

27,420 
2,285 

................................................................................... 
Schedule B 9 S t a f f  Ass i s t an t  I 1,302 1,546 1,790 

8 Graduate I n t e r n  1,227 1,458 1,688 

7 Secre t a ry  I1 1,157 1,374 1,591 

6 Secre ta ry  I 1,090 1,295 1,499 

6 Specia l ized  O f f i c e  Ass i s t an t  I1 1,090 1,295 1,499 

5 Specia l ized  Of f i ce  Ass i s t an t  I 1,028 1,220 1,412 

4 Ass i s t an t  photographer 96 7 1,149 1,330 

3 General Off ice  A s s i s t a n t  911 1,082 1,253 

MAXIMUM AUTHORIZED NUMBER . * . . . . 12 

PUBLIC INFORMATION 
DEPARTMENT 

i a 

Last General Salary Increase: 06/14/81 
Last Salary  Range Adjustment: 12/13/81 

Exhibi t  A 
Page 15 of 22 
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c . 
i . . .  
'. . 

Schedule 

Schedule 

S a l a r y  
Grade P o s i t i o n  T i t l e  

PURCHASING AND OFFICE SERVICES DEPARTMENT 

A1 * 

5 

3 

. . . a  

A2 5 

4 

4 

3 

BASE SALARY RANGES 
Minimum Midpoint Maximum 

Director, Purchasing and Of f i ce  Se rv ices  $33,228 $39,396 $45,564 
2,769 3,283 3,797 

Assistant Director, Purchasing and O f f i c e  25,800 30,636 35,460 
Services  2,150 2,553 2,955 

P r i n t  Shop Supervisor  22,812 27,084 31,356 
1,901 2,257 2,613 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . * . . . . * . . . . .  
Adminis t ra t ive Ass is tan t  

Word Processing Center Supervisor  

Senior  Buyer 

Buyer 

20,988 24,924 28,860 
1,749 2,077 2,405 

19,932 23,676 27,420 
1,661 1,973 2,285 

19,932 23,676 27,420 
1,661 1,973 2,285 

18,936 22,500 26 , 052 
1,578 1,875 2,171 

B 10 

10 

9 

9 

7 

6 

6 

5 

3 

12 

10 

9 

8 

7 

Adminis t ra t ive  

Lead Spec ia l ized  Of f i ce  Ass i s t an t  

S t a f f  Ass i s t an t  I1 

S t a f f  A s s i s t a n t  I 

Spec ia l ized  Off ice  Technician 

Sec re t a ry  I1 

Secre ta ry  I 

Spec ia l ized  Of f i ce  Ass i s t an t  I1 

Specia l ized  Off ice  A s s i s t a n t  I 

General Of f i ce  A s s i s t a n t  

P r i n t  Shop 

Press Operator 

Senior M u l t i l i t h  Operator 

Property Records S p e c i a l i s t  

M u l t i l i t h  Operator 

Stock Room Clerk 

PUKCCHASLNG AND OFFICE Last General Sa la ry  Increase: 06/14/81 
SERVICES DEPARTMENT Last Salary  Range Adjustment: 12/13/81 

1,380 

1,380 

1,302 

1,302 

1,157 

1 , 090 
1,090 

1,028 

91 1 

1,553 

1,380 

1 , 302 

1,227 

1,157 

1,640 

1,640 

1,546 

1,546 

1,374 

1,295 

1,295 

1 , 220 
1,082 

1,844 

1,640 

1,546 

1,458 

1,374 

1,899 

1,899 

1,790 

1,790 

1,591 

1,499 

1,499 

1,412 

1,253 

2,135 

1,899 

1,790 

1,688 

1,591 

Exhibit A 
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, .  .: .. S a l a r y  
i.. . 

Grade P o s i t i o n  T i t l e  2 .  ,: . 
? g 

PURCHASING AND OFFICE SERVICES DEPARTMENT, Cont'd. 
. .  ,,. !... .. 

[;;. Schedule  B P r i n t  Shop, con t ' d .  
t. (cont inued)  
..: t: 5 P r i n t  Shop P rocesso r  .: 

3 P r i n t  Shop Tra inee  

3 Mail Clerk 

3 Messenger 

Word P r o c e s s i n g  

Word P rocess ing  Center Sen io r  Opera tor  8 

6 Word Process ing  Center  Opera tor  

4 Word Process ing  Center  Trainee 

MAXIMUM AUTHORIZED NUMBER . . . . . . . . . 28.3 

BASE SALARY RANGES 
Minimum Midpoint Maximum 

$ 1,028 $ 1,220 $ 1,412 

911 1,082 1,253 

91 1 1,082 1,253 

911 1,082 1,253 

1,227 1,458 1 , 688 
1,090 1,295 1,499 

96 7 1,149 1,330 

PURCHASING AND OFFICE Last General  S a l a r y  Increase: 06/14/81 
; SERVICES DEPARZMENT Last S a l a r y  Range Adjustment: 12/13/81 
3 - ,  
4 

Exhibit A 
Page 17 of 22 ;:; 
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BASE SALARY RANGES S a l a r y  
Grade P o s i t i o n  T i t l e  

REAL ESTATE DEPARTMENT 

Schedu le  A1 12 Associate Director of Real E s t a t e / F a c i l i t i e s  $39,456 $46,860 $54,252 
3,288 3,905 4,521 

12  A s s o c i a t e  D i r e c t o r  of Real Es ta t e /Leas ing  39,456 46,860 54,252 
3,288 3,905 4,521 

7 Manager, A i r p o r t  Real Estate 

7 Manager, Boat Harbors  

Minimum Midpoint  Maximum 

6 Manager, A i r p o r t  Acqu i s i t i on  

6 Manager, General  S e r v i c e s  

4 Marina Superv i so r  

29,148 34,620 40,080 
2,429 2,885 3,340 

29,148 34,620 40,080 
2,429 2,885 3,340 

27,420 32,568 37,704 
2,285 2,714 3,142 

27,420 32,568 37,704 
2,285 2,714 3,142 

24,252 28,800 33,348 
2,021 2,400 2,779 

............................................... 
A2 1 0  Sen io r  P rope r ty  Manager 

8 Prope r ty  Manager I1 

5 Admin i s t r a t ive  A s s i s t a n t  

5 Prope r ty  Manager I 

4 A i r p o r t  Acqu i s i t i on  A s s i s t a n t  

4 A i r p o r t  Re loca t ion  Represen ta t ive  

27,000 32,064 37,128 
2,250 2,672 3,094 

24,420 29,004 33,588 
2,035 2,417 2,799 

20,988 24,924 28,860 
1,749 2,077 2,405 

20,988 24,924 28,860 
1,749 2,077 2,405 

19,932 23,676 27,420 
1,661 1,973 2,285 

19,932 23,676 27,420 
1,661 1,973 2,285 

Schedu le  B 11 Marina Maintenance Supe rv i so r  1,464 1,739 2,014 

10 S t a f f  A s s i s t a n t  XI 1,380 1,640 1,899 

9 S t a f f  A s s i s t a n t  I 1,302 1,546 1,790 

9 S p e c i a l i z e d  O f f i c e  Technic ian  1,302 1,546 1,790 

9 U t i l i t i e s  Monitor I1 1,302 1,546 1,790 

8 Util i t ies  Monitor I 1,227 1,458 1,688 

8 Superv i so r  of General  S e r v i c e s  

8 C u s t o d i a l  Supe rv i so r  

7 Marina Attendant  

7 Moorage At tendant  

REAL ESTATE DEPARTMENT Last General S a l a r y  Inc rease :  06 /14 /81  
Last S a l a r y  Range Adjustment: 1 2 / 1 3 / 8 1  

in 

1,227 1,458 1,688 

1,227 1,458 1,688 

1,157 1,374 1,591 

1,157 1,374 1,591 

Exhibit A 
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.. 
~~ a .  

,. S a l a r y  
Grade P o s i t i o n  T i t l e  c .  8. 

j _  
i.: 

REAL ESTATE DEPARTMENT, Cont'd. 

Schedule  B 7 Chief  Switchboard Opera tor  
2 (cont inued)  
4 /I 7 S e c r e t a r y  I1 

6 S e c r e t a r y  I 

6 S e c u r i t y  Guard 

6 S p e c i a l i z e d  Office Assis tant  I1 

5 S p e c i a l i z e d  O f f i c e  A s s i s t a n t  I 

5 Custodian  

3 Genera l  O f f i c e  Assistant 

3 Relief switchboard Opera tor  

* Studen t  Intern 

MAXIMUM AUTHORIZED NUMBER * - 73.4 

BASE SALARY RANGES 
Minimum Midpoint Maximum 

$ 1,157 $ 1,374 $ 1,591 

1,157 1,374 1,591 

1,090 1,295 1,499 

1,090 1,295 1,499 

1,090 1,295 1,499 

1,028 1,220 1,412 

1,028 1,220 1,412 

91 1 1,082 1,253 

911 1,082 1,253 

P r e v a i l i n g  Rates Paid  
(as determined i n  Sec t ion  I.C.) 

REAL ESTATE DEPARTMENT Las t  General Sa la ry  Increase: 06/14/81 
i. 

Las t  S a l a r y  Range Adjustment: 12/13/81 * 
??- 



0. 

< * .  
r; 

, i  . . .. 
* *  ' 

S a l a r y  
Grade P o s i t i o n  T i t l e  > 

SYSTEMS AND DATA PROCESSING DEPARTMENT 

Schedule  A1 * Director, Systems and Data Process ing  

BASE SALARY RANGES 
Minimum Midpoint M a x i m u m  

$40,008 $47,436 $54,864 
3,334 3,953 4,572 

8 Assistant D i r e c t o r ,  Systems & Data Process ing  30,972 36,780 42,588 
2,581 3,065 3,549 

7 Systems Manager 

1 Manager, Support  S e r v i c e s  

29,148 34,620 40, oao 
2,429 2,885 3,340 

20,172 23,952 27,732 
1,681 1,996 2,311 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
A2 10 Sen io r  Techn ica l  Support  Analys t  

9 Sen io r  Systems Analyst 

8 Techn ica l  Support  Analyst  

8 Systems Analyst  

6 Systems and Procedures  Analyst  

6 Programmer/Analyst I1 

5 Admin i s t r a t ive  A s s i s t a n t  

5 Programmer/Analyst I 

27,000 32,064 37,128 
2,250 2,672 3,094 

25,680 30,504 35,316 
2,140 2,542 2,943 

24,420 29,004 33,588 
2,035 2,417 2,799 

24,420 29,004 33,588 
2,035 2,417 2,799 

22,080 26,220 30,360 
1,840 2,185 2,530 

22,080 26,220 30,360 
1,840 2,185 2,530 

20,988 24,924 28,860 
1,749 2,077 2,405 

20,988 24,924 28,860 
1,749 2,077 2,405 

Schedule  B 1 2  Lead Computer Operator  1,553 1,844 2,135 

10 S t a f f  A s s i s t a n t  I1 1,380 1,640 1,899 

9 Sta f f  A s s i s t a n t  I 1,302 1,546 1,790 

9 Programmer/Analyst T ra inee  1,302 1,546 1,790 

9 Computer Operator  1,302 1,546 1,790 

9 Sen io r  Data Process ing  Opera to r  1,302 1,546 1,790 

9 S p e c i a l i z e d  Of f i ce  Technic ian  1,302 1,546 1,790 

SYSTEMS AND DATA Last General S a l a r y  Inc rease :  06/14 /81  
PROCESSING DEPARTMENT Last Sa la ry  Range Adjustment: 1 2 / 1 3 / 8 1  

$ 

E x h i b i t  A 
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Salary  
E Grade P o s i t i o n  T i t l e  

SYSTEMS AND DATA PROCESSING DEPARTMENT, Cont'd. 
. ~ .  .. 
, .  

[ - .  Schedule B 6 Computer Operator Trainee 
(continued) 

6 Data Processing Operator 11 

6 Specia l ized  Off ice  A s s i s t a n t  I1 
. ,~ 

BASE SALARY RANGES 
Minimum Midpoint Maximum 

$ 1,090 $ 1,295 $ 1,499 

1,090 1,295 1,499 

1,090 1,295 1,499 

5 Spec ia l ized  Off ice  Ass i s t an t  I 1,028 1,220 1,412 

5 Data Processing Operator I 1,028 1,220 1,412 

3 General Office Ass i s t an t  911 1,082 1,253 

MAXIMUM AUTHORIZED NUMBER . 49.2 

SYSTEMS AND IWTA Last General Sa lary  Increase: 06/14/81 
PROCESSING DEPARTMENT Last Salary  Range Adjustment: 12/13/81 

: <' 

Exhibi t  A 
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. ,  
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Salary  
Grade P o s i t i o n  T i t l e  

MULTI-DEPARTMENT 

BASE SALARY RANGES 
Minimum Midpoint Maximum 

Schedule A1 1 Manager, Support Serv ices  $20,172 $23,952 $27,732 
1,681 1,996 2,311 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
A2 5 Adminis t ra t ive Ass i s t an t  20,988 24,924 28,860 

1,749 2,077 2,405 

Schedule B 10 Lead Spec ia l ized  Of f i ce  Ass i s t an t  1,380 1,640 1,899 

10 Sta f f  Assistant I1 1,380 1,640 1,899 

9 S t a f f  Assistant 1 1,302 1,546 1,790 

9 Specia l ized  Of f i ce  Technician 

9 Administrative/Professional Trainee 

9 Senior  Data Processing Operator 

8 Graduate I n t e r n  

1,302 1,546 1,790 

1,302 1,546 1,790 

1,302 1,546 1,790 

1,227 1,458 1,688 

7 Stock Room Clerk 1,157 1,374 1,591 

7 Secre t a ry  I1 

6 Secre ta ry  I 

6 Data Processing Operator I1 

6 Specia l ized  Off ice  Ass i s t an t  I1 

5 Specia l ized  Of f i ce  Ass i s t an t  I 

5 Data Processing Operator I 

3 General Off ice  Ass i s t an t  

3 Messenger 

* Student  I n t e r n  

1,157 1,374 1,591 

1,090 1,295 1,499 

1,090 1,295 1,499 

1,090 1,295 1,499 

1,028 1,220 1,412 

1,028 1,220 1,412 

91 1 1,082 1,253 

911 1,082 1,253 

Prevai l ing  Rates Paid 
(as determined in Sec t ion  1.C.) 

MAXIMUM POSITIONS AVAILABLE . * 50 

Note: When a department has used a l l  authorized p o s i t i o n s  provided on a previous page, 
p o s i t i o n s  on t h i s  page may be requested from the Executive Department. 

MULTI-DEPARTMENT Last General Salary Increase: 06/14/81 
Last Salary  Range Adjustment: 12/13/81 
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