
RESOLUTION NO. 2857 

A RESOLUTION of the Port Commission of the Port of 
Seattle amending Salary and Benefit Resolution No. 
2829 to discontinue salary ranges for Japan Market- 
ing staff; to provide relocation costs for Port 
employees; and to make certain changes in vacation 
and sick leave benefits. 

WHEREAS, unique regional conditions make it difficult to establish 

proper salary ranges for Japan regional staff; and 

WHEREAS, occasionally current Port employees must relocate because of 

assignment to or from regional positions or new employees must relocate to 

accept Port employment and, consistent with practices of other employers in 

the Greater Seattle area, the Port should pay for these relocation costs; and 

WHEREAS, during the First Extraordinary Session of the 1982 Washington 

State Legislature, a law was enacted limiting the Port's right to make lump 

sum payments to employees at termination for unused vacation leave accrued 

after the beginning of the first payroll period commencing on or after July 1, 

1982; and 

WHEREAS, the above-described legislative change requires the Port to 

make certain changes in the administration of its vacation leave benefits, and 

in making these changes it seems appropriate to limit vacation leave accumula- 

tion to a 24-month accrual at anytime; and 

WHEREAS, the Port also seeks to reduce the maximum sick leave accumu- 

lation from what can be earned in a 12g-year period t o  a 10-year period, while 

allowing employees to convert sick leave in excess of the maximum to vacation 

leave with pay at a specified conversion rate of .4167 vacation hours for each 

sick leave hour earned; 

NOW THEREFORE, BE IT RESOLVED, by the Port Commission of the Port of 

Seattle as follows: 

Section I., Section IV., and Section VI., of Resolution NO. 2829, 

adopted December 8, 1981, are hereby amended effective June 27, 1982, except 

where otherwise indicated, as follows (additions are in italics; deletions are 

crossed out within brackets): 
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Section I. ESTABLISHING POSITIONS, CLASSIFICATIONS, AND SALARY RANGES 

C. Salary Rates, Ranges, and Allowances for Certain Nongraded Positions: 

2 .  Regional Mmketing PObi.t iOk5: 

a. Regional Manager Positions Located Outside the Seattle Area 

O.theh .than 3apan: Salary ranges for these positions are 

influenced by cost-of-living factors and other conditions 

in each region. 

Japan Regional S.ta66: 

hegiOnd bXa66.  See ExkibLt A ,  page 13, doh paykoU 

lhu tazkon .  

b .  No a m y  hungu me be;t 60k Japan 

. ,  

c. Special Overseas Allowance: The Executive Director is 

authorized to provide in addition to their salary as pro- 

vided by this Resolution the following: direct payment or 

supplement for housing; transportation to and from assign- 

ment of employee, family, and required personal effects; 

transportation and travel costs of employee and spouse for 

annual training and consultation; and other similar costs 

paid by United States businesses to personnel assigned to 

overseas posts. 

Section IV. ESTABLISHMENT AND ADMINISTRATION OF SALARIES, ALLOWANCES, AND 

ADJUSTMENTS 

E ,  Payment 604 R&ocation Coax%: 

The t%JLec.toh 06 Human ReAouhcu A h a l l  p h o m d g a t e  p4oceduheb b h n i h h  

.to thobe 06 majoh employm in .the gk&eh Sea t t tk  ahea t o  pkovide 

paymevLt 604 h&ocation cob,-& doh employeu in h e g b n d  pobi.tionb who 

ahe abbigned t o  a new location, and new e m p l o y e u  who ahe heqlLihQd 

.to h&OCaCt? .to accept Poht employment. 

Section VI. ADMINISTRATION OF PAY PRACTICES 

B. Benefits Provided Permanent Employees: 

NOTE: Upon ~i.Li.ng a no;tice t o  hepatrate employment, t h e  emploqee’b 

1a.t day 06 act& j o b  pa6ohmance ah& be identidied. 

Accounting Pepahtment ahall c d c d a t e  -the employee’b v a d o n  

and h i c k  leave accnued .though .the lab-t day  06 actual j o b  

peh60hmance and any additional leave t o  be a c w e d  duhing 

p a i d  vacation leave .taken a6Xa .the l a d R  day 04 actual  job  

The 
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pm$omance. 

upon t h e  b t  day 06 actuae j o b  pmdomance oh t h e  exIMUbaXon 

06 & pdid leave, wkicheveh o c w  lu6.t. 

The employee'n d d e  06 Aepahation a m  occuh 

2. Compensated Leave: 

b. Sick Leave: 

Accumulation of sick leave shall be limited to the amount 

that each eligible employee can earn in a [4&-yee~] 1O-ye.tV~ 

period under the provisions stated above; i.e., [4Se] 120 

days for most employees except as follows: Employees in 

positions approved for a four-day work week would be limited 

to an accumulation equivalent to [4N] 96 10-hour shifts, 

and eligible Group C Firefighters are limited to an accumula- 

tion equivalent to [%] 60 24-hour shifts. 

be ;taken on a @~.5t-h-6.itln;t-oLLt b a d .  

h t o  be t h e  5 h . t  ~ W V Q  .taken. 

Sick  l eave  ah& 

F h . t  l eave  m n e d  

S ick  Xeave eanned i n  ~ X C e h h  06 t h e  above maximum acchuae may 

be ; t n a n ~ $ m e d  t o  vacai;ion u l i th  pay at a hate ob  .4167 

v a c d o n  h o w  don each n i c k  leave horn eanned. 

a c m d  in t o m b  06 h o w  ahe a6 ~ O ~ ~ O W A  don @.U-&e 

employeeb: 900 h o w  don employea nchedded $oh 37.5 h a m  

p a  week; 960 h o w  doh emplogea nchedded don 40 h o w  p a  

week; and 1440 h o w  don eLig.Lbl!e Ghoup C F&e$igightrn. 

H o w  doh paht-,time empRoyea bh& be p h o m e d  a4 apphOphide. 

The maximum 

Employea who, ab 06 3une 27 ,  1982, have hick l a v e  accumu- 

kWed beyond t h a t  which can be accumdated undm Xtk ib  nect ion  

bLLt w i t h i n  t h e  amount which could be accumdded u n d a  ttkib 

Aeotion 06 ,the RebolLLtion h m e c l i a t d y  phion t o  t h e  June 22, 

1982 amendment ~ e , t  dohth in Renolution No. 2857,  may deet 

20 keep . t h h  ptrevioudly accumdated leave d a b b i 6 i e d  an sick 

l eave  oh ,to conveht .Lt ,to vacdtion leave ab pnovided h m h .  

Upon termination or retirement following fivP complete years 

of active employment in a continuous period of employment, 
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qualified employees shall be compensated for 50% of their 

unused sick leave up to a 10-year accrual (120 days for most 

employees; 96 10-hour shifts for employees scheduled for a 

10-hour day, 4-day work week; and 60 24-hour shifts for 

Group C Firefighters) at the rate of pay at termination. 

C~terered-~-the-~ .es f -da) i -workedt~  n ick  leave acCIUllZed 

ah& be ptcotrated R h o u g h  Rhe h R  h o w  paid and b h a l l  c u e  

upon . h R  day 06 actual j o b  pm6omance  otc Rhe exhaubfion 06 
all paid leave, whichevm h ma. (See S e c t i o n  V7.8. NoRe 

, e  doh p a o m t i o n  06 acchuae khuAaL4 ' O n b .  1 

4 .  Vacation With Pay: 

b. Limits on Accumulating Vacation Leave: E66e~tive Januatty I ,  

19b4, vacation leave accumulation shall be limited to a 

2 4-month accrual at an y.timc?. 

daeer] 

be UnuXed 20 a 24-month acChLMR at Rhe employee'b annivm-  

bCUly date. CBn-Che-anniverssFy-date-e€-the-ernp~~ge=~-any 

pateien-abeve-a-~~-rnen~lr-aeeraa~-eP-anased-vaeatien-~e~ve 

shs&%-be-&er6eieed .) Any u n a  ed vaca t ion  l e a v e  exceeding 

Rhe maximum accumuRtLtion b h a U  be 6oa&Lted, &&ding any 

b i c h  l e a v e  convemkd RO vacat ion.  Departmental management 

shall be responsible for encouraging and allowing proper 

~ h e - e r n ~ ~ e g e e ~ s - e n n i ~ e F g e r g  

U W  Rhat date, vaca t ion  Xuve accumuRation b h a l l  

scheduling for employees' taking annual leave in order to 

avoid any forfeiture of vacation leave. 

L 

w e ~ k e d ~ - w h P e k ~ - e n e e p t - i ~ - e a e e s - e ~ - s e v e r e - i ~ ~ n e s s ~ - ~ s - t h e  

teminatien-deter] 

p m a n e n t  empRoqeeb oh& tceceive a Rump bum payment & f i e u  

Upon n o a c e  06  b CpaRdtian, hcgdah 
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qualified employees shall be compensated for 50% of their 

unused sick leave up to a 10-year accrual (120 days for most 

employees; 96 10-hour shifts for employees scheduled for a 

10-hour day, 4-day work week; and 60 24-hour shifts for 

Group C Firefighters) at the rate of pay at termination. 

[~ te~ared-~e -ehe -~e4r -day-~e=~ed~]  a & k h  leave acc)ulaeb 

bh& be phoILdted . though .the Ran2 houh p a i d  and bh& c u e  

upon kkb. t  day 06 a W  j o b  p~ndoturance oh .the exhaufion 06 

& p a i d  Ruve ,  whichevetr h &m. (See Section V1.B .  No& 
, ,  doh phomtion 06 accrulae .LcmAuk 'ann. 1 

4. Vacation With Pay: 

b .  1: Ed~ect ive  Januahy 1 ,  

1984,  vacation leave accumulation shall be limited to a 

24-month accrual at a n y h e .  C ~ ~ e - e m p ~ e y e e r s - e ~ n ~ v = t ~ a t ~  

dacet) 

be k!inuXed ,to a 24-month a c m d  at .the  employee'^ anniva- 

baby date. C~-the-annitretsa~-dace-e€-t~e-emp4eyee~-any 

pei .~ie~-abeve-a-~4-men€k-eeeraa~-e~-anase~-~aea~ien-~eave 

sha44-be-€erh&edr) Any mubed vacdtion leave exceeding 

.the maximum d o w e d  accumulation bhae4. be doh&Aed, inc&ding 

any nick leave convehted .to vacation. Departmental management 

shall be responsible for encouraging and allowing proper 

scheduling for employees' taking annual leave in order to 

avoid any forfeiture of vacation leave. 

U n t i e  .that date, vacation leave a c c u m W o n  nhaee 
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h t  d a y  06 a W  j o b  peh6omance, heggUean. pmanent 

m p h y e u  ahaee be cwtix2e.d t o  neceive a h p  awn payment 

i n  fieu ob trmaining unused vacation l a v e  accnued phioh t o  

t h e  beginning 06 Xhe 6 . h X  paymu peh iad  which commenca 

on oh a & k ~  J u l y  I ,  1982 and bhaee be e W e d  .to take  a 

paid vacation a 6 . t ~ ~  Xhe h k  day 06 actual j o b  pm60hmance 

any unused vacation leave acchued on OR. a&eh t h e  commence- 

ment 06 auch paykoU pehiod  uLithotLt wing ,the eahti~ unwed 

vacation leave which a c w e d  phioh t o  auch payhoU pehiod .  

Except M phovided in Xhe @at aentence 06 tkib Section 

V1.8.4.d., vacation leave, i i n c h i i n g  leave acchued &OR. t o  

Xhe beginning 06 t h e  6 . h t  payaoU peh iod  which commencu on 

OR. a4teh J u l y  I ,  7982,  A aubject .to Xhe ~.h t - in-~ . iRb . t -ouX 

pdncip le  alated i n  Section V1.0.4.b. A U  vacatian leave 

a c a u a h  ahaee be @omted t h o u g h  t h e  lat h o M  p a i d  and 

ahaeR c m e  upon h t  day 06 actual j o b  pe/r,jomance O h  t h e  

exhauhZion 06 paid  leave, whicheve/r A l.ateh. (See 
. .  Section V1.0. Note 6 0 ~ .  pholration 0 6  acchud l h n u i k k  'om. 1 

ln t h e  cade 0 6  a R.~gU&m p m a n e n t  employee'b dea.th, a lump 

awn payment doh unwed OR. accnued vacation leave ahaee be 

paid  t o  .the mptoyee'a he& OR. e~Rate ,  M apphophiate. A 

probationary employee who terminates active employment before 

completing the probationary period shall receive no vacation 

pay. 

ADOPTED by the Port Commission of the Port of Seattle this 2 a  day of 

June , 1982, and duly authenticated in open session by the signatures 

of the Commissioners voting and the Seal of the Commission. 

Port Commissioners 
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S a l a r y  
Grade P o s i t i o n  T i t l e  

BASE SALARY RANGES 
Minimum Midpoint Maxlolum 

MARKETING DEPARTMENT 

I Schedule A l  * Director of Marketing 

11 Director of S a l e s  

11 Director of Trade Development 

9 Sen io r  Regional Manager 32,928 39,096 45,264 
2,744 3,258 3,772 ................................................ 

!.. ~. 
<., 
*. . ,  . .  , A2 * Regional Manager (East Coast) 

s.. * Regional Manager (Midwest) 
c .  
I. - 

* Regional Manager (Inland Empire) 

$42,720 $50,652 $58,584 
3,560 4,221 4,882 

37,164 44,124 51,084 
3,097 3,677 4,257 

11 I1  11 

* Regional Manager (Southeast  Asia) 

29,256 37,056 44,856 
2,438 3,088 3,738 

28,104 35,604 43,092 
2,342 2,967 3,591 

27,000 34,668 42,324 
2,250 2,889 3,527 

27,000 34,668 42,324 
2,250 2,889 3,527 

* Regional Manager (Cal i fornia/Southweet)  26,664 34,224 41,772 
2,222 2,852 3,481 

9 Planner  I1 

9 Regional Manager (66/Field)  

9 Manager, Market Analysis 

9 Manager, Intermodal P r i c i n g  

9 Manager, Terminal P r i c ing  and 
T a r i f f  Pub l i ca t ions  

~ - - A e g ~ e a e ~ - n a n e g e r - ~ J a ~ n j  

25,680 30,504 35,316 
2,140 2,542 2,943 

2,140 2,542 2,943 
25,680 30,504 35,316 

25,680 30,504 35,316 
2,140 2,542 2,943 

25,680 30,504 35,316 
2,140 2,542 2,943 

25,680 30,504 35,316 
2,140 2,542 2,943 

-2,83~----~5416-----2~~% 
2+444---2%9%!----33+40 

* Ass i s t an t  Regional Manager ( E a s t  Coast) 22,704 27,672 32,640 
1,892 2,306 2,720 

6 Business Analyst  

6 Cargo Expedi ter  

6 Market Analyst 

* Ass i s t an t  Reglonal Manager (Midwest) 

5 Adminis t ra t ive Ass i s t an t  

22,080 26,220 30,360 
1,840 2,185 2,530 

22,080 26,220 30,360 
1,840 2,185 2,530 

22,080 26,220 30,360 
1,840 2,185 2,530 

21,816 26,592 31,368 
1,818 2,216 2,414 

20,988 24,924 28,860 
1,749 2,077 2,405 

:tARKETING DEPARTMENT Last General Sa la ry  Increase:  06/14/81 
kist ,Sa la ry  Raqe Atpustment: 12/13/81 

: - 
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Schedule 

Salary 
Grade Pos i t i on  T i t l e  

MARKETING DEPARTMENT, Cont'd. 

B 9 

9 

9 

a 

7 

6 

6 

5 

3 

S ta f f  Ass is tan t  I (Regional) 

Special ized Off ice  Technician 

Administrative/Professional Trainee 

Graduate In t e rn  

Secretary I1 

Secretary I 

Special ized Office Assistant I1 

Special ized Office Ass is tan t  I 

General Off ice  Assis tant  

! Nongraded * Regional Manager 1 

Office S taf f  Ass is tan t  I 1 
Japan Ass is tan t  Regional Manager 1 

i 

MAXIMUM AUTHORIZED NUMBER . . . . . . . . . 34 

. 

BASE SALARY RANGES 
Minimum Midpoint Maximum 

$ 1,302 

1,302 

1,302 

1,227 

1,157 

1,090 

1,090 

1,028 

91 1 

$ 1,546 

1,546 

1,546 

1,458 

1 , 374 

1,295 

1,295 

1,220 

1 , 082 

$ 1,790 

1,790 

1,790 

1,688 

1,591 

1,499 

1,499 

1,412 

1,253 

Not t o  exceed 23,621,120 
yen per annum. ** 

** The Executive Director  is authorized t o  
a l l o c a t e  appropr ia te  sums wi th in  t h i s  
amount t o  the  respec t ive  employees. 

MARKErING DEPARTMENT Last General Sa lary  Increase: 06/14/81 
Last Salary Range Ad'-ument: 12/13/81 
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P OF SEATTLE 
P.O. BOX 1209 SEATTLE, WASHINGTON OB1 11 

June 17, 1982 

M r .  Jack S. Block, Pres ident  
Port  of S e a t t l e  Commission 
P. 0. Box 1209 
Seattle, Washington 98111 

D e a r  Mr. Block: 

I w i l l  be unable t o  a t tend  t h e  Port  Commission Meeting of June 22, 1982. 
However, I a m  f ami l i a r  with Resolution No. 2857 amending t h e  P o r t ' s  Salary 
and Benefit Resolution No. 2829 t o  d i scont inue  ranges f o r  t h e  Japan marketing 
s t a f f ;  t o  provide r e loca t ion  c o s t s  f o r  Por t  employees; and t o  make certain 
changes i n  vacat ion and s i c k  leave  bene f i t s .  I consent t o  t h a t  Resolution 
being placed on second reading and f i n a l  passage. 

Please enter t h i s  consent i n  t h e  o f f i c i a l  minutes of t h e  meeting. 

s inc er q y  ,/ 

' P t t  Cod i s s ione r  k 



P m T  OF SEATTLE ~ - ~ _ _  -~ _ -  
P.O. BOX 1209 SEATTLE. WASHINGTON 981 11 

June 17, 1982 

M r .  Jack S. Block, President 
Port  of Seattle Commission 
P. 0. Box 1209 
S e a t t l e ,  Washington 98111 

Dear Mr. Block: 

: 

I w i l l  be unable t o  a t tend  the Port  Commission Meeting of June 22, 1982. 
However, I a m  f ami l i a r  with Resolution No. 2857 amending t h e  Por t ' s  Salary 
and Benefit Resolution No. 2829 to discont inue  ranges f o r  t h e  Japan marketing 
s t a f f ;  t o  provide r e loca t ion  c o s t s  f o r  Por t  employees; and t o  make c e r t a i n  
changes i n  vacat ion and s i c k  leave bene f i t s .  I consent t o  t h a t  Resolution 
being placed on second reading and f i n a l  passage. 

Please enter t h i s  consent i n  t h e  o f f i c i a l  minutes of t h e  meeting. 

Sincerely,  

Paul S. Friedlander 
Port  Commissioner 


